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Docket #1576 Date Filed: 07/22/2020

Suzanne Hepner (admitted pro hac vice) Carson Flora, WSBA #37608
Levy Ratner, P.C. SEIU Healthcare 1199NW

80 Eighth Avenue, 8th Floor 15 S. Grady Way, Suite 200
New York, New York 10011 Renton, WA 98057

Telephone: (212) 627-8100 E-mail:carsonf@seiul 199nw.org

E-mail: shepner@]levyratner.com
Counsel to SEIU Healthcare 1199NW

IN THE UNITED STATES BANKRUPTCY COURT
EASTERN DISTRICT OF WASHINGTON AT YAKIMA

Chapter 11
Inre:

Lead Case No. 19-01189-11
ASTRIA HEALTH, et al.

1 (Jointly Administered)
Debtors.
MOTION OF CREDITOR SEIU

HEALTHCARE 1199NW FOR
ALLOWANCE AND PAYMENT OF
ADMINISTRATIVE EXPENSE CLAIMS

SEIU Healthcare 1199NW (“SEIU” or the “Union”), by and through its
undersigned counsel, hereby moves (the “Motion”) for allowance and payment of

administrative expense claims pursuant to sections 503(a), 503(b)(1)(A), and 507

of Title 11 of the United States Code, 11 U.S.C. §§ 101-1532 (as amended, the

! The Debtors, along with their case numbers, are as follows: Astria Health (19- 01189-11),
Glacier Canyon, LLC (19-01193-11), Kitchen and Bath Furnishings, LLC (19-01194-11),
Oxbow Summit, LLC (19-01195 11), SHS Holdco, LLC (19-01196-11), SHC Medical Center-
Toppenish (19-01190-11) SHC Medical Center — Yakima (19-01192-11), Sunnyside Community
Hospital Association (19-01191-11) Sunnyside Community Hospital Home Medical Supply,
LLC (19-01197-11), Sunnyside Home Health (19-01198-11), Sunnyside Professional Services,
LLC (19-01199-11), Yakima Home Care Holdings, LLC (19-01201-11), and Yakima HMA
Home Health, LLC (19-01200-11).

MOTION OF CREDITOR SEIU HEALTHCARE 1199NW
FOR ALLOWANCE AND PAYMENT OF
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“Bankruptcy Code”). In support of this Motion, SEIU respectfully states as
follows:

BACKGROUND

1. The Union is a labor organization within the meaning of Section 2(5)
of the National Labor Relations Act, as amended, 29 U.S.C. § 153(5) (“NLRA”)
and maintains its principal place of business at 15 South Grady Way, Suite #200,
Renton, Washington 98057.

2. Pursuant to Section 9(a) of the NLRA, SEIU is the exclusive
representative of approximately 300 SEIU bargaining unit members, including
skilled maintenance, service and maintenance, clerical and technical job
classifications (the “Former Employees™) formerly employed by SHC Medical
Center — Yakima d/b/a Astria Regional Medical Center (“Debtor” or “Astria”).

3. The Union and Astria are parties to a collective bargaining agreement
establishing the terms and conditions of employment of the Former Employees for
the period April 11, 2019 through October 1, 2022. (“CBA,” attached hereto as
Exhibit A).

4. On May 6, 2019 (the “Petition Date”), Astria filed for bankruptcy
under Chapter 11 of the Bankruptcy Code.

5. On January 3, 2020 the Debtors filed a motion seeking to close Astria
on an emergency basis [Docket No. 867]. On January 8, 2020, the Court granted
MOTION OF CREDITOR SEIU HEALTHCARE 1199NW

FOR ALLOWANCE AND PAYMENT OF
ADMINISTRATIVE EXPENSE CLAIMS -2
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that motion [Docket No. 874] and Astria closed and ceased providing medical care
as an operating hospital to patients. Also on January 8, Astria provided between
zero and sixteen days’ notice of layoffs to almost every single member of the SEIU
bargaining unit.

JURISDICTION AND VENUE

6. The Court has jurisdiction over this matter pursuant to 28 U.S.C. §§
157 and 1334. This matter is a core proceeding within the meaning of 28 U.S.C. §
157(b)(2). Venue is proper pursuant to 28 U.S.C. §§ 1408 and 1409.

RELIEF REQUESTED

7. By this Motion, the Union seeks the entry of an order granting the
allowance and payment of administrative expense claims pursuant to sections
503(a), 503(b)(1)(A), and 507 of the Bankruptcy Code for: (i) terminal payout of
accrued but unused paid time off (“PTQO”) relating to the Former Employees’ post-
petition employment pursuant to the CBA (ii) post-petition violations of the
Workers Adjustment and Retraining Notification Act of 1988, 29 U.S.C. §§ 2101
et seq. (“WARN Act”), (iii) contractual layoff notice pay pursuant to the CBA;

and (iv) retirement plan contributions.

MOTION OF CREDITOR SEIU HEALTHCARE 1199NW
FOR ALLOWANCE AND PAYMENT OF
ADMINISTRATIVE EXPENSE CLAIMS -3
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BASIS FOR RELIEF REQUESTED

8. Section 503(b) of the Bankruptcy Code provides administrative
expense status for the “actual, necessary costs and expenses of preserving the
estate...” 11 U.S.C. § 503(b)(1)(A). These expenses are afforded priority under
section 507(a)(1) of the Bankruptcy Code. 11 U.S.C. § 507(a)(1). Moreover, under
section 503(a) of the Bankruptcy Code, “[a]n entity may timely file a request for
payment of an administrative expense, or may tardily file such request if permitted
by the court for cause.” The bar date for submission of administrative expense
claims in this case is July 22, 2020 at 4:00 pm. See Order Fixing the First Interim
Bar Date for Filing Certain Postpetition Administrative Expense Claims, Docket #
1416.The Former Employees rendered post-petition services to the Debtors that
were vital to the Debtors’ ability to continue operations and to maximize value for
the benefit of all constituents in these cases. Thus, the Former Employees’ services
were “actual, necessary costs and expenses of preserving the estate” as required for
administrative expense status under section 503(b)(1)(A).

9.  Accordingly, SEIU submits an administrative expense claim based on
Astria’s violation of the sixty-day notice requirement of the Warn Act when it
notified the Former Employees on January 8, 2020, of layoffs that occurred
between January 8, 2020 and January 24, 2020. At all relevant times, Astria was an
“employer” under the WARN Act, which defines the term as “a business enterprise
MOTION OF CREDITOR SEIU HEALTHCARE 1199NW
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that employs... 100 or more employees who in the aggregate work 4,000 hours or
more per week.” 29 U.S.C. § 2101(a)(1). An employer must give sixty days’ notice
to affected employees or their representatives prior to, a “plant closing,”20 U.S.C.
§ 2102(a)(1), which is defined by the Act as “the permanent or temporary
shutdown of a single site of employment...,” 29 U.S.C. § 2101(a)(2). “[A]n
employer who is anticipating carrying out a plant closing or mass layoff is required
to give notice...” 20 C.F.R. § 639.4 (emphasis added). “Any employer who orders
a plant closing or mass layoff in violation of section 2102 of this title shall be
liable to each aggrieved employee who suffers an employment loss as result of
such closing or layoff for — (A) back pay for each day of violation...and; (B)
benefits under an employee benefit plan...including the cost of medical expenses
incurred during the employment loss which would have been covered under an
employee benefit plan if the employment loss had not occurred.” 29 U.S.C.
2104(a)(1). “The employer bears the burden of proof that conditions for the
[statutory] exceptions have been met” that would allow for a reduced notice period.
20 C.F.R. § 639.9. Astria is liable to certain Employees for wages and Accrued
Benefits for each day of the violation. Accordingly, the Union submits a claim on
behalf of the Former Employees in the estimated amount of $933,000.00 of wages
owed pursuant to the WARN Act. The Union does not know the precise amount of
unpaid WARN Act wages, nor the value of unpaid employee benefits associated
MOTION OF CREDITOR SEIU HEALTHCARE 1199NW

FOR ALLOWANCE AND PAYMENT OF
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with the WARN Act notice period, but these amounts can be readily calculated

once the Debtor provides the necessary documents, and SEIU will amend its claim

once the amount is determined.

10. SEIU also submits the following administrative expense claims on

behalf of the Former Employees, based on Astria’s post-petition violations of the

CBA:

a. Astria violated the CBA after the Petition Date by failing to pay the

Former Employees for accrued unused PTO relating to the
Employees’ post-petition employment, in the estimated amount of
$85,000.00. The Union does not know the precise amount of unpaid
post-petition PTO at this time, however, the amount can be readily
calculated once the Debtor provides the necessary documents, and

SEIU will amend its claim once the amount is determined.

. Astria violated the CBA after the Petition Date by laying off certain of

the Former Employees without providing fourteen days of layoff
notice or pay in lieu thereof, as required by article 6, section 6.3 the
CBA. As such, in the event that the Claimant’s WARN Act claims are

disallowed or reduced to less than 14 days’ pay in lieu of required

MOTION OF CREDITOR SEIU HEALTHCARE 1199NW
FOR ALLOWANCE AND PAYMENT OF
ADMINISTRATIVE EXPENSE CLAIMS - 6
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notice,? Astria is liable to these Former Employees, laid off between

January 8, 2020 and January 21, 2020 for wages for each day of the

violation, in the estimated aggregate amount of $157,000.00. The

Union does not know the precise amount of unpaid contractual layoff

notice pay, but the amount can be readily calculated once the Debtor

provides the necessary documents, and SEIU will amend its claim

once the amount is determined.

c. Astria was obligated under Article 13.6 of the CBA and the terms of

the Regional Health 401(k) Plan (the “401(k) Plan”) to pay required

matching post-petition contributions to the 401(k) Plan. See Exhibit

A; Summary Plan Description, attached hereto as Exhibit B. The

Union does not know the precise amount of unpaid required matching

contributions, if any, at this time, however, the amount can be readily

calculated once the Debtor provides the necessary documents, and

SEIU will amend its claim once the amount is determined.

2 WARN Act rights and remedies are “in addition to, and not in lieu of, any other contractual or

statutory rights and remedies of the employees, and are not intended to alter or affect such rights

and remedies, except that the period of notification required by this chapter shall run

concurrently with any period of notification required by contract or by any other statute.” 29

U.S.C. § 2015.

MOTION OF CREDITOR SEIU HEALTHCARE 1199NW
FOR ALLOWANCE AND PAYMENT OF
ADMINISTRATIVE EXPENSE CLAIMS -7
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RESERVATION OF RIGHTS

11.  The Union reserves the right to amend, modify or supplement this

claim.

NOTICE OF MOTION

12.  Notice of this Application has been provided to counsel for the
Debtors by ECF. Pursuant to the Debtors’ Administrative Claim Bar Notice, no
other or further notice is required.

CONCLUSION

WHEREFORE, the Union respectfully requests that the Court enter an
order, granting the Union: (i) administrative expense claims pursuant to sections
503(a), 503(b)(1)(A), and 507 of the Bankruptcy Code as set forth herein and (ii)
such other and further relief as the Court deems just and proper.

Dated: July 22, 2020
Brooklyn, New York

LEVY RATNER, P.C.

Y

By: Sudinne Hepner (admitted pro hac vice)

80 Eighth Avenue, 8" Floor

New York, New York 10011

Telephone: (212) 627-8100

Facsimile: (212) 627-8182

shepner@levyratner.com

Counsel to SEIU Healthcare 1199NW
MOTION OF CREDITOR SEIU HEALTHCARE 1199NW

FOR ALLOWANCE AND PAYMENT OF
ADMINISTRATIVE EXPENSE CLAIMS - 8
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-and-

Dated: July 22, 2020
Renton, Washington

/s/ Carson Flora

By: Carson Flora, WSBA #37608
SEIU Healthcare 1199NW
15 S. Grady Way, Suite 200
Renton, WA 98057
carsonf(@seiul 199nw.org

MOTION OF CREDITOR SEIU HEALTHCARE 1199NW
FOR ALLOWANCE AND PAYMENT OF
ADMINISTRATIVE EXPENSE CLAIMS -9
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Suzanne Hepner (admitted pro hac vice) Carson Flora, WSBA #37608

Levy Ratner, P.C. SEIU Healthcare 1199NW

80 Eighth Avenue, 8th Floor 15 S. Grady Way, Suite 200
New York, New York 10011 Renton, WA 98057

Telephone: (212) 627-8100 E-mail:carsonf@seiul 199nw.org

E-mail: shepner@levyratner.com
Counsel to SEIU Healthcare 1199NW

IN THE UNITED STATES BANKRUPTCY COURT
EASTERN DISTRICT OF WASHINGTON AT YAKIMA

In re: Chapter 11

ASTRIA HEALTH, et al. Lead Case No. 19-01189-11

Debtors.! | (Jointly Administered)

NOTICE OF CREDITOR SEIU
HEALTHCARE 1199NW’S MOTION
FOR ALLOWANCE AND PAYMENT
OF ADMINISTRATIVE EXPENSE
CLAIMS AND TIME TO OBJECT

12

13

14

15

PLEASE TAKE NOTICE that Creditor SEIU Healthcare 1199NW (“SEIU”)

is filing a Motion for Allowance and Payment of Administrative Expense Claims in

this Chapter 11 Bankruptcy Case. SEIU seeks an order (a) granting SEIU an allowed

! The Debtors, along with their case numbers, are as follows: Astria Health (19- 01189-11),
Glacier Canyon, LLC (19-01193-11), Kitchen and Bath Furnishings, LLC (19-01194-11), Oxbow
Summit, LLC (19-01195 11), SHS Holdco, LLC (19-01196-11), SHC Medical Center-Toppenish
(19-01190-11) SHC Medical Center — Yakima (19-01192-11), Sunnyside Community Hospital
Association (19-01191-11) Sunnyside Community Hospital Home Medical Supply, LLC (19-
01197-11), Sunnyside Home Health (19-01198-11), Sunnyside Professional Services, LLC (19-
01199-11), Yakima Home Care Holdings, LLC (19-01201-11), and Yakima HMA Home Health,
LLC (19-01200-11).

NOTICE OF CREDITOR SEIU HEALTHCARE 1199NW’S
MOTION FOR ALLOWANCE AND PAYMENT OF
ADMINISTRATIVE EXPENSE CLAIMS -1
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administrative expense claim for amounts owed to members of its bargaining unit
for (i) unpaid accrued Paid Time Off; (ii) unpaid wages in lieu of required
contractual layoff notice; (iii) unpaid wages and benefits for each day of the Debtors’
violation of WARN Act’s notice provisions; and (iv) unpaid retirement plan
contributions; and (b) granting SEIU such other and further relief as may be
warranted.

If you object to the entry of an Order approving the Motion, you must do so
by filing a written objection with the Court and serving a copy upon the undersigned
on or before Friday, August 21, 2020. Should you fail to timely and properly object
to the Motion, the Court may enter an Order approving the Motion without a hearing
and without further notice to you.

Dated: July 22, 2020
Brooklyn, New York

LEVY RATNER, P.C.

N -

By: Shizanne Hepner (admitted pro hac vice)
80 Eighth Avenue, 8" Floor
New York, New York 10011
Telephone: (212) 627-8100
Facsimile: (212) 627-8182
Counsel to SEIU Healthcare 1199NW

NOTICE OF CREDITOR SEIU HEALTHCARE 1199NW’S
MOTION FOR ALLOWANCE AND PAYMENT OF
ADMINISTRATIVE EXPENSE CLAIMS -2
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Dated: July 22, 2020
Renton, Washington

/s/ Carson Flora

By: Carson Flora, WSBA #37608
SEIU Healthcare 1199NW
15 S. Grady Way, Suite 200
Renton, WA 98057
carsonf(@seiul 199nw.org

NOTICE OF CREDITOR SEIU HEALTHCARE 1199NW’S
MOTION FOR ALLOWANCE AND PAYMENT OF
ADMINISTRATIVE EXPENSE CLAIMS -3
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CERTIFICATE OF SERVICE
Amanda Potamitis declares:

1. Tam an employee of Levy Ratner, P.C. which represents SEIU Healthcare
1199NW. I am over the age of 18, and competent to make this Declaration.

2. On July 22, 2020, I caused to be filed with the Clerk of the Court (using the
CM/ECF System) the NOTICE OF CREDITOR SEIU HEALTHCARE
1T99NW’S MOTION FOR ALLOWANCE AND PAYMENT OF
ADMINISTRATIVE EXPENSE CLAIMS and the MOTION OF
CREDITOR SEIU HEALTHCARE 1199NW FOR ALLOWANCE AND
PAYMENT OF ADMINISTRATIVE EXPENSE CLAIMS.

3. It is my understanding that the CM/ECF System will send notifications of
this filing to all parties listed in this case to receive notice electronically.

I declare under penalty of perjury under the laws of the United States that the

foregoing is true and correct.

DATED this 22nd day of July, 2020 at Queens, New York.

¢ s ‘? "— é:‘

By: Amanda Potamitis
Levy Ratner, P.C.
80 Eighth Avenue, 8" Floor
New York, New York 10011
Telephone: (212) 627-8100
Facsimile: (212) 627-8182
apotamitis@levyratner.com

NOTICE OF CREDITOR SEIU HEALTHCARE 1199NW’S
MOTION FOR ALLOWANCE AND PAYMENT OF
ADMINISTRATIVE EXPENSE CLAIMS -4
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APPENDIX “A” - WAGE SCALES
Effectlve First Full Pay Period Following Ratification

15:42:12

Job Classification

Admitting Representative $13.43  $13.70 $13.98 $14.26 $1454  $1483  $1513  $1543  $1566  $15.90 $16.14  $16.38  $16.62  $16.87  $17.13  $17.13  $17.38  $17.38  $17.64 S$17.64 S17.91 1
Anesthesia Technician $1631  $1664 $1697  $17.31  $17.65 $18.01  $1837 31873  $19.02  $19.30  $19.59  $19.88  $20.18  $2049  $20.79  $20.79  $21.10 $21.10 32142 2142  S21.74 2!
Bio Medical Technician I $19.80  $20.19  $20.60 $21.01  $21.43  $21.86  $22.30 $22.74  $23.08  $2343  $23.78  $24.14  $24.50  $24.87  $25.24  $25.24  $2562 92562 $26.00 $26.00 $26.33 N2
Bio Medical Technician II $21.82  $2225 $2270 $23.15  $23.62  $24.09 $2457 $25.06  $25.44  $25.82  $26.21  $26.60  $27.00  $27.40  $27.81  $27.81  $28.23 $28.23 42866 $2866 $29.09 O
Bio Medical Technician 11T $24.85 $25.34  $25.85 $26.37 $26.90 $27.43  $27.98  $28.54  $28.97 $29.40 $29.85 $30.29  $30.75 $31.21  $31.68 $31.68  $3215 $3215 $32.63 $3263 $33.12 3
Buyer $1538  $15.69 $1600 $1632 $1665 $1698  $17.32  $17.67 $17.93  $1820 $1848  $1875 $19.03  $19.32  $19.61  $1961  $1990  $19.90 $20.20 $20.20 2051 @
Cardiovascular Invasive Technician $34.27 $34.96  $35.66  $36.37  $37.10  $37.84  $38.60  $39.37  $39.96  $40.56  $41.17  $41.78  $42.41  $43.05 $43.69  $43.69 $44.35 $44.35 $45.01 $45.01  $45.69 !
Cashier - Business Office $13.93  $14.21  $1450 $14.79  $15.08  $15.38  $1569  $16.00 $16.24  $1649  $1674  $1699  $17.24  $17.50 $17.76  $17.76  $1803 $18.03 $18.30 $18.30 51857 @1
Certified Nursing Assistant $12.14  $12.38  $12.63  $12.88  $13.14  $13.40 $13.67 $13.94 $14.15  $14.36 51458  $14.80  $15.02  $15.25  $1547  $1547  $1571  $1571 $1594 $1594 51618 U
Certified Occupational Therapy Assistant (COTA) $23.94  $2442  $2491  $2540  $25.91  $26.43  $2696  $27.50  $27.91  $28.33  $28.75 $29.19  $29.62  $30.07 $30.52  $30.52  $30.98 $30.98 $31.44  $3144 53191 |l§3
Coder I- Certified $20.20 $20.60 $21.01  $21.43  $21.86 $22.30 $2274  $23.20 $23.55 $23.90 $24.26  $24.62 $24.99  $2537  $25.75 $25.75 $26.13 $26.13 $26.53 $2653 $26.92 2
Coder I- Non-Certified $19.70  $20.09  $20.49  $20.90  $21.32  $21.75  $22.18  $22.62  $2296  $23.31  $23.66  $24.01  $24.37  $24.74  $2511  $25.11  $2549  $2549 $2587 $25.87 52626  $2
Coder 11 - Certified $20.97  $21.39  $21.82  $22.25  $22.70  $23.15  $23.62 $24.09 $24.45 $24.82 $25.19  $2557  $25.95  $26.34  $26.74  $26.74  $27.14  $27.14  $2754  $27.54 $27.96 azj
Coder Il - Non-Certified $2047 $20.88  $21.30 $21.72 $22.16  $22.60  $23.05 $23.52  $23.87 $24.23  $2459 $2496  $2533  $2571  $26.10 $26.10 $26.49 $2649 $2689 $26.89  $27.29 2,
Coder I1I - Certified $21.64  $22.08 $2252 $22.97 $23.43  $23.90 $24.38  $24.86 $25.24  $25.61  $26.00 $26.39  $2678  $27.19  $27.59  $27.59  $28.01 $28.01 $2843 $2843 52885
Coder III - Non-Certified $21.13  $21.56  $21.99  $2243  $22.88  $23.33  $23.80 $24.28  $24.64 $2501  $25.39  $25.77  $26.15  $26.55  $26.94  $26.94  $27.35  $27.35 $27.76 $27.76  $28.17 NzﬁD
Cook $12.00 $12.24  $12.49  $12.74  $12.99  $13.25  $1352  $13.79  $13.99  $14.20 $14.42  $1463  $14.85  $1507 $1530 $15.30 $15.53  $15.53 $1576 $15.76  $16.00 \su
Courier $12.00 $12.24  $1249  $1274  $12.99  $13.25  $1352  $13.79  $13.99  $14.20 $1442  $14.63  $14.85  $1507  $1530 $1530  $1553  $1553  $15.76  $15.76  $16.00 du
Echocardiography (ECHO) Technician $31.01  $31.63  $32.26  $32.91  $33.56 $34.24  $34.92 $3562 $36.15 $3670 $37.25 $37.80  $3837  $38.95 $39.53  $39.53  $40.12  $40.12  $40.73 $40.73  $41.34
Electrocardiography (EKG) Technician $12.00 $12.24  $1249  $12.74  $12.99  $13.25  $1352 $13.79  $13.99 $14.20 51442 51463  $14.85  $1507 $1530  $1530  $1553  $1553  $15.76 $1576  $516.00 311
Electroencephalography (EEG) Technician $14.13  $1441  $1470 $1499  $1529  $15.60 $1591  $1623  $1647  $1672  $1697 $17.22 $1748  $17.74  $1801  $18.01  $1828  $1828  $1855  $1855  $18.83
Electrophysiology (EP) Technici. $35.99  $3671 $37.44  $38.19  $38.95  $39.73  $40.53  $41.34 $41.96  $42.59  $43.22  $43.87  $44.53  $4520  $45.88  $45.88  $46.56  $46.56  $47.26  $47.26  $47.97 |34
Environmental Services Associate I $12.00 $12.24  $12.49  $12.74  $1299  $13.25  $1352  $13.79  $13.99  $14.20 51442  $1463  $1485  $1507  $15.30  $15.30  $1553 51553 51576  $15.76  $16.00 u%u
Envir | Services Associate 11 $12.12  $12.36  $12.61  $12.86 $13.12  $13.38  $13.65 $13.92  $14.13  $14.34 51455  $1477  $1499  $1522  $1545  $1545  $15.68  $15.68  $1591  $1591 $16.15 S
Environmental Services Associate Il $12.23  $1248  $1273  $1298  $13.24 31351  $13.78  $14.05  $14.26  $1448  $1469 $1491 $1514  $1536  $1559  $1559  $15.83  $1583  $16.07 $16.07 $16.31 ‘_;1(
Financial Counselor $12.63  $12.88  $13.14  $13.40 $13.67 $13.94 $1422 $1451 $1472  $1494  $15.17  $1540  $1563  $1586  $1610 $16.10 $16.34  $16.34  $1659 51659  $16.83
Food Services Worker $12.00 $12.24  $12.48  $1273  $12.98  $1324  $1351  $1378  $1399  $1420 $1441  $1462  $1484  $1507  $1529  $1529  $1552  $1552  $18.75  $1575  $15.99
Inventory Coordinator $16.95 $17.29 $17.64 $17.99  $18.35  $18.72  $19.09 $19.47 $19.77 $2006  $20.36  $20.67  $20.98  $21.29  $21.61  $21.61  $21.94  $21.94  $22.27  $22.27  $22.60 :
laboratnry Assistant $14.27  $14.56 $14.85  $15.14  $15.45  $15.76  $16.07  $16.39  $16.64  $16.89  $17.14  $17.40  $17.66  $17.92  $18.19  $18.19  $1846  $1846  $18.74  $18.74  $19.02 1
tic Imaging (MRI) Technici $32.13  $32.77 $3343  $34.10 $34.78 $3547 $36.18 33691  $3746  $38.02 $3859 $39.17 $39.76  $40.36  $40.96  $40.96  $41.58  $4158  $4220 $4220  $42.83 |
M graphy Coord $26.76  $27.30  $27.85  $28.40  $28.97 $29.55  $30.14  $30.74  $31.21  $31.67  $32.15  $32.63  $33.12  $33.62  $34.12  $34.12  $34.63  $34.63 $3515 $3515 53568 ]
Massage Therapist $20.20 $20.60 $21.01  $21.43  $21.86 $2230 $2274  $2320 $2355 $23.90 $24.26 $24.62 $2499 $25.37 $2575  $25.75  $26.13  $26.13  $26.53 52653  $26.92 2t
Materials Management Clerk $12.14  $12.38  $12.63 $12.88  $13.14  $13.40 $13.67 $13.94 $14.15 $14.36 $1458  $14.80  $15.02  $15.25  $1547  $1547  $1571  $1571 $1594  $15.94  $16.18 (
Medical Laboratory Technician $16.25 $1657 $1691  $17.24  $17.59 $17.94 $18.30 $18.66 $1894  $19.23 51952  $19.81  $20.11  $2041  $20.71  $20.71  $21.03  $21.03  $21.34  $21.34 52166
Medical Office Assistant $1217  $1241  $12.66  $1291  $13.17  $13.44  $1370 $13.98  $14.19  $14.40 $1462 $14.84 $1506 $1528  $1551  $1551  $1575  $15.75  $1598  $1598  $16.22 1(
Medical Records Clerk I $12.24  $12.48  $1273  $12.99  $13.25 $1351  $13.78 $14.06 $14.27 $1448 31470 $14.92 $1515  $15.37  $1560 $15.60 $15.84  $1584  $16.08 51608  $16.32 i
Medical Records Clerk IT $12.85  $13.11  $13.37  $13.64  $13.91  $14.19  $1447  $1476  $14.98  $1521  $1544  $1567  $1590 $1614  $1638  $1638  $16.63  $16.63  $16.88  $16.88  $17.13 10
Nuclear Medicine Technologi $33.32  $33.99 $34.67 $3536  $36.07 $3679  $37.53  $38.28  $38.85  $39.44  $40.03  $40.63  $41.24  $41.85  $4248  $4248  $43.12  $43.12  $43.77  $43.77  $44.42 4
Nurse Extender $12.21  $1245  $12.70  $12.96  $13.22  $13.48  $1375  $14.02  $14.24  $1445 $1467 $14.89  $15.11  $1534  $1557  $1557  $15.80  $15.80 $16.04  $16.04  $16.28 1t
Nursing Assistant $12.00 $12.24  $1249  $1274  $1299  $13.25  $1352  $13.79  $13.99 $1420 $1442  $1463 51485 $1507 $1530 $1530 $1553  $1553  $1576  $1576  $16.00 1t
Office Coordinator $14.14  $1442 $1471 $1500 $1530 $15.61 $1592 51624  $1648  $1673  $1698  $17.24  $17.49  $17.76  $18.02 $1802 $1829  $1829  $1857 51857 51885 ~S1f
Patient Nutrition Associate $12.09 $1233 $1258 $12.83  $13.08 $13.35 $13.61 $13.88  $14.09 $1430 $1452 $1474 51496  $1518  $1541  $1541  $1564  $1564  $15.88  $1588 51611 1
Pharmacy Purchasing Assistant $19.11  $19.50 $19.89  $20.28  $20.69  $21.10  $21.53  $21.96  $22.29  $22.62  $22.96 $23.30  $2365 $24.01  $2437 $2437 $2473  $2473  $2511  $2511  $25.48 2!
Pharmacy Technician $15.66  $1597 $16.29  $16.62 $1695 $17.29 $17.63 $17.98  $1825  $1853  $18.81  $19.09  $19.37  $19.67 $19.96 $19.96  $20.26 $20.26  $20.56  $2056  520.87 2
Phlebotomist $1350  $13.77  $14.05 $14.33  $1462 $1491 $1521  $1551  $1575  $15.98  $16.22  $1646  $1671  $1696  $17.22  $17.22  $1748  $17.48  $17.74 51774 $518.00 U
Physical Therapy Aide $12.00 $12.24  $1248  $1273  $1299 $1325 $1351  $13.78  $13.99  $1420 $1441  $14.63  $14.85  $1507 $1530 $1530  $1553  $1553  $1576  $1576  $16.00 ISit
Physical Therapy Assistant $20.40  $20.81  $21.22  $21.65  $22.08  $2252  $22.97 $2343  $23.78  $24.14  $2450 $24.87  $25.24  $25.62  $26.01  $2601  $2640  $2640 $2679  $2679  $527.20 21
Picture Archiving and Communication System Coordinator (PACS) $3322  $33.89  $34.56  $35.25  $35.96 $36.68 $37.41 $38.16  $38.73  $39.31  $39.90  $40.50  $41.11  $41.73  $42.35  $42.35  $42.99  $42.99  $43.63 54363  $44.29
Plant Services Associate $1750 $17.85  $18.21  $1857  $18.95  $19.32 $19.71  $20.11  $20.41  $20.71  $21.02  $21.34  $21.66  $21.98  $22.31  $22.31  $22.65  $22.65 $22.99  $22.99 $2333  $2
Purchasing Analyst $17.67 $18.02 51838 51875 $19.12  $1951 $19.90 $20.29  $20.60  $20.91  $21.22  $2154  $21.86  $22.19  $2252  $2252  $22.86  $22.86  $23.20 $2320 42355  $52
Radiology Technician I $19.95 $20.35 $20.76  $21.17  $21.60  $22.03  $2247  $22.92 $2326  $2361 $23.96 $24.32  $24.69  $25.06  $25.43  $2543  $25.82  $25.82  $2620  $26.20  $26.60 S
Radiology Technician II $21.76  $22.20 $22.64  $23.10 $23.56  $24.03  $2451  $2500 $25.37 $2576  $26.14  $2653  $26.93  $27.34  $27.75  $27.75  $28.16  $28.16  $28.58  $2858 52901 S«
Radiology Technician Il $23.64  $24.11  $2459  $25.09  $2559  $26.10  $26.62  $27.15  $27.56  $27.97 $28.39  $28.82  $29.25  $2969  $30.14  $30.14  $30.59  $30.59  $31.05  $31.05 43151  $3!
Record Analyst $15.05 $1535 $1565 $1597 51629 51661 $1694 $17.28  $17.54  $17.80  $18.07 $18.34  $1862  $1890  $19.18  $19.18  $1947  $1947 51976  $1976  $2006  $SA
Respiratory Care Practitioner $2332  $2378 $24.26  $2474  $2524  $2574  $2626  $2678  $27.19  $27.59  $28.01  $28.43  $28.85  $20.29 $29.73 $29.73  $30.17  $30.17  $30.62 $30.62 $31.08 $3
Scheduler $13.80 $14.08 $1436 $14.65 $14.94 $1524  $1554 $1585 $1609  $1633  $1658  $16.83  $17.08  $17.33  $17.59  $1759  $17.86  $17.86  $18.13  $1813  $1840  $1f
Surgical Instrumentation Technician $12.34  $1259 $12.84 $13.10 $1336 $13.63  $13.90 $14.18  $14.30  $1461 $14.82  $1505 $1527 $1550 $1573  $15.73 51597  $1597 51621  $1621  $1645  Si¢
Surgical Instrumentation Technician - Certified $1271  $1296 $1322  $1349 $13.76  $14.03  $1431  $14.60 $14.82 $1504  $1527 $1550 $1573  $1596  $1620 $1620 $1645  $1645 51669 51669  $1694 Sl
Surgical Technologist $18.00 $1836 $1873  $19.10 $19.49  $19.88  $20.27 $20.68  $20.99  $21.30  $21.62  $21.95  $2228  $22.61  $2295 $2295 $23.30 $23.30 $23.65 52365 3400 S
Surgical Technologist - Certified $1850 $18.87 $19.25 $19.64 $2003  $2043  $2084  $21.25 $21.57 $21.90  $2222  $2256  $22.90 $23.24  $2359  $2359  $2394  $2394 $24.30 $2430 52467 S
Surgical Technologist - Coordinator $2097  $21.39  $21.82  $2225 $22.70  $23.15  $23.62  $24.09  $24.45 $2482  $2519 $25.57 $25.95 $26.34  $2674  $2674  $27.14  $27.14  $27.54 82754 $2796 32
Tel ry Monitor Tect $12.60  $1294 $13.20 $1347 $1373  $14.01 $14.29 $1458  $1479  $1502 $1524  $1547 $1570 $1594  $1618  $16.18 $1642  $1642 1667 51667  $1692 St
Ultrasound Technician $30.24  $30.85 $31.46  $3209 $32.74  $33.39  $34.06 $34.74  $35.26  $3579  $3633  $36.87  $37.42  $37.99  $3856 $3856  $39.13  $39.13 53972  $39.72 54032 S
Unit Secretary $12.17  $1241 $1266 $1291  $1317 $1344 $1370 $1398  $14.19  $1440 $1462 $14.84 $1506 $1528  $15.51  $1551  $1575  $1575  $15.98 51598 41622 S
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Admitting Representative $1357  $13.84  $14.12  $14.40 $1469 $14.98  $15.28 $1559  $15.82  $16.06 $16.30 $1654  $16.79  $17.04  $17.30  $17.30  $17.56 $17.56 $17.82 $17.82 $1809CNg
Anesthesia Technician $1647 $1680 $17.14  $17.48  $17.83  $1819  $1855 $18.92  $19.21  $19.49  $19.79  $20.08  $20.38  $20.69  $21.00 $21.00  $2132 52132 $21.64 $21.64  S21. 963 N Ng
Bio Medical Technician I $20.00 $2040  $20.80  $21.22  $21.64  $22.08  $2252  $22.97  $23.31  $23.66  $24.02 $24.38  $24.74  $25.12  $2549  $2549  $25.87 $2587 $26.26 92626 $26.66 [\ $
Bio Medical Technician Il $22.04  $2248  $22.93  $23.38  $23.85  $24.33  $24.82  $25.31  $25.69  $26.08  $26.47  $2687  $27.27  $27.68  $28.09  $2809  $2851 $2851 42894 $2894 $29380%
Bio Medical Technician I11 $25.10  $25.60  $26.11  $26.63  $27.16  $27.71  $28.26  $28.83  $29.26  $29.70  $30.14  $30.60  $31.05  $31.52  $31.99  $31.99  $3247  $3247 $32.96 $32.96 533.45.0 $
Buyer $15.54  $15.85 $16.16 $16.49  $16.82  $17.15  $17.50 $17.85 $18.11 51838  $1866  $18.94  $19.22  $19.51  $19.81  $19.81  $20.10 $20.10 $20.40 $2040  $20.71 gy S
Cardiovascular Invasive Technician $34.61 $35.31 $36.01 $36.73 $37.47 $38.22 $38.98 $39.76  $40.36  $40.96  $41.58 $42.20 $42.83 $43.48 $44.13 $44.13 $44.79  $44.79 $4546  $45.46  $46.14 =&
Cashier - Business Office $1407 $1435 $1464  $1493  $1523  $1554  $1585 $1616  $1641  $16.65 $16.90  $17.16  $17.41  $17.68  $17.94 $17.94 $1821 $1821 $18.48 1848 $18.76 O Ds
Certified Nursing Assistant $13.50 $13.57 $13.64 $13.70 $13.77  $13.84  $13.94  $14.22 $14.43  $14.65 $14.87 $15.09 $1532 $1555 $1578  $1578  $16.02 $16.02 $16.26 $16.26  $16.50 C $
Certified Occupational Therapy Assistant (COTA) $24.18  $24.66 $25.16  $25.66  $26.17  $26.70  $27.23  $27.77  $28.19  $28.61  $29.04  $29.48  $29.92  $30.37  $30.82  $30.82  $31.29 $31.29 $31.76 $3176  $32.23|]|$
Coder I - Certified $2040  $20.81  $21.22 $21.65 $22.08  $2252 $2297 $2343  $23.78  $24.14  $24.50 $24.87 $25.24  $25.62 $26.00 $26.00 $26.39 $26.39 $26.79 $2679 $27.19 &
Coder I- Non-Certified $19.89 $20.29 $2070  $21.11  $21.53  $21.96 52240  $22.85 $23.19  $23.54  $23.89  $24.25 $24.62 $24.99 $2536 $2536 $25.74 $25.74 $26,13 $26.13 $2652 &
Coder I1- Certified $21.18  $21.60 $22.04 $2248  $2293  $2339  $23.85 $24.33  $24.70 $25.07 $25.44  $25.82  $26.21  $26.60 $27.00 $27.00 $27.41  $27.41 42782 $27.82 $28240%
Coder II - Non-Certified $20.68  $21.09  $21.51  $21.94  $22.38  $22.83  $2328 $23.75  $24.11  $24.47 $24.84  $25.21  $2559  $25.97 52636 $2636 $26.75 $26.75 $27.16  $27.16  $27.56 (N§
Coder III - Certified $21.86 $22.30 $22.74  $23.20 $23.66 $24.14  $24.62 $25.11  $25.49  $25.87 $26.26  $26.65 $27.05 $27.46  $27.87 $27.87 $2829 $2829 $2871 $2871 $29.14 N ™~
Coder III - Non-Certified $21.35  $2177  $2221  $22.65  $23.11  $23.57  $24.04  $2452  $24.89  $25.26  $25.64  $26.02  $2641  $26.81  $27.21  $27.21  $27.62 $27.62 $28.04 $2804 $2846\| %O
Cook $13.50 $13.57 $13.64 $13.70 $13.77 $13.84  $13.92 $14.20 $14.41  $14.63 $14.85 $1507 $1530 $1553 $1576 $15.76  $16.00 $16.00 $16.24 $16.24  $1648 =%
Courier $13.50 $13.57 $13.64 $13.70 $13.77 $13.84 $1391  $14.06 $14.27 $1449 51470 $14.92  $15.15  $15.38  $1561  $15.61  $15.84  $1584  $16.08 $16.08  $16.32 B s
Echocardiography (ECHO) Technician $31.32  $31.94  $3258  $33.23  $3390 $34.58  $35.27  $35.97 $3651  $37.06  $37.62 $38.18  $38.75  $39.34  $39.93  $39.93  $40.53  $40.53  $41.13  $41.13  $4175
Electrocardiography (EKG) Technician $13.50 $1357 $13.64  $13.70 $13.77  $13.84  $13.91  $14.06 $14.27 $1449 $1470 $1492  $1515 $15.38  $15.61  $15.61  $15.84 $15.84  $16.08  $16.08 $1632°0O$
Electroencephalography (EEG) Technician $1441  $1470 $14.99 $1529 $15.60 $1591 $1623 $1655 $1680  $17.05 $17.31  $1757 $17.83  $18.10 $18.37 $1837 $1865 $18.65 $1893 %1893 $19.21 Vg
Electrophysiology (EP) Technician $36.35  $37.07 $37.81  $3857  $39.34  $40.13  $40.93  $41.75  $42.38  $43.01 $43.66 $44.31 54498 94565 $4634  $4634  $47.03  $47.03  $47.74  $47.74  $48.45) LL s‘
Environmental Services Associate I $13.50 $13.57 $13.64 $13.70 $13.77 $13.84  $13.91  $13.98 $14.13  $14.34 51456 51478 51500 $15.23  $1545 $1545 $1569 $15.69 $1592 $15.92 $16.16
Envir | Services Associate Il $13.50 $1357 $13.64 $13.70 $13.77 $13.84 51392 $14.20 $14.41 $14.63 $14.85 $1507 $15.29 $1552 $1576  $15.76  $15.99  $1599 $1623  $1623  $16.48 $:
Environmental Services Associate III $1350 $1357  $1364 $13.70 $13.77  $1391  $14.19  $1447 31469  $1491  $1513  $15.36  $15.59  $15.83  $16.06 $16.06 $16.30  $16.30  $1655 $1655  $16.80 S
Financial Counselor $13.50 $13.57 $13.64 $13.70 $13.81 $14.08 $14.36 $14.65 $14.87 $15.09 $1532  $1555 $1578  $16.02 $16.26 $16.26  $1650 $1650 $16.75 $1675  $17.00 1§
Food Services Worker $13.50 $13.57 $13.64 $13.70  $13.77  $13.84  $13.91  $13.98  $14.13  $14.34  $14.55  $14.77 51499  $1522  $1545  $1545  $15.68  $1568  $1591  $1591  $16.15 78
Inventory Coordinator $17.12  $17.46  $17.81  $18.17  $1853  $18.90  $19.28  $19.67 $19.96  $20.26  $20.57  $20.87  $21.19  $21.51  $21.83  $21.83  $22.16  $22.16  $2249  $2249  $22.83 Bs
l.aboratory Assistant $1441  $1470  $14.99  $1529  $15.60 $1591  $16.23  $16.56 $16.80  $17.06  $17.31  $17.57  $17.83  $18.10 $1837 $18.37 $18.65 $1865 $1893 51893  $19.21 _ 3%
tic R Imaging (MRI) Technici $3245 $33.10 $33.76  $34.44  $35.13  $35.83  $36.55 $37.28  $37.84  $38.40 $38.98  $39.56  $40.16  $40.76  $41.37  $41.37 $41.99 $41.99 $4262 S4262 $43.26 S
graphy Coordi $27.03  $27.57 $2812 $2869 $29.26 $29.85  $30.44  $31.05 $3152  $31.99  $3247  $32.96  $3345  $33.95 $34.46 $34.46 $34.98  $34.98 $3550 $3550  $36.08 QO
Massage Therapist $20.40  $20.81  $21.22  $21.65 $22.08  $2252 $2297  $2343  $23.78 $24.14  $2450 $24.87 $2524  $2562 $26.00 $26.00 $26.39 $2639 $2679 $26.79  $27.19 X§
Materials Management Clerk $1350 $1357 $13.64  $13.70 $13.77  $13.84  $13.91  $14.08 $14.29 $1451 $1473  $1495 $15.17  $1540  $15.63  $15.63  $15.86 $15.86 $16.10 $16.10 $16.34 (@] 5
Medical Laboratory Technician $16.57 $1691  $17.24  $17.59  $17.94 $18.30 $18.66  $19.04 $19.32 $19.61  $19.91  $20.21  $20.51  $20.82  $21.13  $21.13  $21.45  $21.45  $21.77  $21.77  $2209 §
Medical Office Assistant $13.50 $13.57 $13.64 $13.70 $13.77 $13.84  $13.98 $14.26 $14.47 $14.69 $1491  $1513  $15.36  $1559  $15.82  $1582 $16.06 $16.06 $16.30 $1630  $16.55 - s
Medical Records Clerk I $1350  $1357 $13.64  $13.70 $1377  $1384  $1392  $14.20 $1441 $14.63  $14.85 $15.07 $15.30  $1553  $15.76  $1576  $1600  $16.00  $1624  $1624  $1648 _ %
Medical Records Clerk IT $13.50 $13.57  $13.64 $13.78  $14.05 $14.33  $14.62 $1491  $1513  $1536  $1559  $15.83  $16.06  $1630  $16.55  $16.55  $16.80  $16.80  $17.05  $17.05  $17.30 = S
Nuclear Medicine Technologi $33.66 $34.33  $35.02 $35.72 $3643  $37.16  $37.90  $38.66  $39.24  $39.83  $40.43  $41.03  $41.65  $42.27  $42.91  $4291  $43.55  $4355  $44.20 $44.20  $44.87 =i
Nurse Extender $13.50 $1357 $13.64 $13.70 $13.77 $13.88  $14.16 $14.45 $14.66 $14.88  $1511  $15.33 51556  $15.80 $16.03  $16.03  $16.27 $16.27 $1652 $1652 $16.76 ] $!
Nursing Assistant $13.50 $1357 $13.64 $13.70 $13.77 $13.84 51391  $13.98 $14.13  $14.34 $1456 31478 51500 $15.23  $1545  $1545 $15.69 $15.69 $15.92  $15.92  $16.16 >$.
Office Coordinator $14.28  $14.56 $14.86 $15.15 $1546 $15.76 $16.08  $16.40 $16.65 $16.90  $17.15  $17.41  $17.67  $17.93  $1820 $18.20 51848 $1848 $1875 $1875  $19.03 0'7 s
Patient Nutrition Associate $1350 $13.57 $13.64 $13.70 $13.77 $13.84 $1391 $14.16  $14.37 $1459 $1481  $15.03  $15.26  $1549  $1572 $1572  $1595 $1595 $1619  $1619  $16.44 boe) s
Pharmacy Purchasing Assistant $19.31  $19.69  $2009  $2049  $20.90  $21.32  $21.74  $2218  $2251  $22.85 $2319  $2354  $2389  $24.25 $24.61  $24.61  $24.98 $24.98 $2536 52536  $25.74 3%
Pharmacy Technician $15.97 $16.29  $1662  $1695  $17.29  $17.63  $17.98  $1834  $18.62  $1890 $19.18  $19.47 $19.76  $2006  $20.36  $20.36  $20.67  $20.67  $20.98  $20.98  $21.29 48!
Phlebotomist $13.64  $1391  $1419  $1447 $1476  $1506  $1536  $15.67 $15.90 $16.14  $16.38  $16.63  $16.88  $17.13  $17.39  $17.39  $17.65 $17.65 $17.91  $17.91 31818 O
Physical Therapy Aide $13.50  $13.57 $13.64  $13.70  $13.77  $13.84  $1391 $1398  $14.13  $1434  $1456 $14.78  $15.00 $1522  $1545  $1545  $1568  $15.68  $1592  $1592  $16.16 ) %
Physical Therapy Assistant $20.60  $21.02  $21.44  $21.87  $22.30  $22.75  $23.20 $23.67  $24.02 $24.38  $24.75  $25.12  $25.50  $25.88  $26.27  $26.27  $26.66 $26.66  $27.06  $27.06  $27.47 ‘_|$:
Picture Archiving and Communication System Coordinator (PACS) $33.55 $34.22 $34.91 $35.61 $36.32 $37.05 $37.79 $38.54 $39.12 $39.71 $40.30 $40.91 $41.52 $42.14 $42.78 $42.78 $43.42 $43.42 $44.07 $44.07 $44.73 7]
Plant Services Associate $17.68  $18.03  $18.39 $1876  $19.4  $1952  $19.91  $20.31  $20.61  $2092  $21.23  $21.55  $21.88  $22.20 $2254  $2254  $22.88  $2288  $23.22  $2322 42357 &
Purchasing Analyst $17.84 $1820 $1856  $1894  $19.31 $1970 $2009 $2050 $20.80 $21.12  $2143  $21.75  $22.08  $2241  $2275  $2275  $23.09 $23.09 $2344 52344 42379 &
Radiology Technician 1 $20.35  $20.76  $21.17  $21.60  $22.03  $22.47  $2292 $2338 $23.73 $24.08 $24.44  $24.81  $25.18  $2556  $25.94  $25.94  $26.33  $26.33  $2673  $2673 $27.13 i
Radiology Technician I $2220 $2264 $2310  $2356  $2403 $2451 $25.00 $25.50 $25.88  $26.27  $26.66  $27.06  $27.47  $27.88  $28.30 $28.30 $2873 $2873 $2916 $2916  $2959 &
Radiology Technician Il $2411  $2459  $25.09  $25.50  $26.10  $26.62  $27.15  $27.70  $28.11  $2853  $28.96  $2940  $29.84  $30.28  $30.74  $30.74  $31.20 $31.20 $31.67 $3167 43214 &
Record Analyst $1520 $1550 $15.81 $16.13  $1645 $1678  $17.11  $17.45 $17.72  $17.98  $18.25 $18.53  $18.80  $19.09 $19.37 $19.37 $19.66 $19.66  $1996  $19.96 $20.26
Respiratory Care Practitioner $2378  $24.26  $24.74  $2524  $2574  $26.26  $2678  $27.32  $27.73  $28.15  $2857 $20.00 $29.43  $29.87 $30.32 $30.32 $30.78  $30.78  $3124  $3124 43171
Scheduler $13.94  $14.22 $1450 $1479  $1509 $1539 $1570 $1601  $1625 $1650 $1674  $16.99  $17.25  $17.51 $17.77 $17.77  $1804  $1804 51831 51831 1858 S
Surgical Instrumentation Technician $1350 $1357 $13.64 $13.70 $13.77 $13.84  $14.04 $1432 $1453  $1475 $1497 $1520 $1543  $1566  $15.89  $15.89 $16.13  $1613  $1637 51637  $1662 !
Surgical Instrumentation Technician - Certified $1350  $1357 $13.64 51376 $1403 $1431  $14.60 $14.89 $1512 $1534 $1557 $1581  $1604 $1628 $1653 $1653  $1678 51678  $17.03  $17.03  $17.28 9!
Surgical Technologist $1818  $1855 $1892 $19.30 $19.68 $20.08 $2048  $20.89  $21.20  $21.52  $21.84  $22.17  $2250 $22.84  $23.18  $23.18  $2353 $2353 $2388 52388 2424 $i
Surgical Technologist - Certified $18.87 $19.25 $19.64 $2003  $2043  $20.84 $21.25 $21.68  $2200 $22.33  $22.67 $23.01 $23.35 $2370 $24.06 $24.06 $24.42  $24.42 $2479  $2479  $2516 %I
Surgical Technologist - Coordinator $21.39  $21.82  $2225 $2270 $23.15 $2362  $24.09  $2457  $24.94  $2531 $2569 $26.08  $26.47  $26.87 $27.27  $27.27  $27.68  $27.68  $28.09  $28.09 42852 3
Tel ry Monitor Tect $13.50 $1357 $13.64 $1373  $14.01 $1429 $1458 $1487 $1509 $1532 $1555 $1578  $1602  $1626  $1650 $1650 $1675  $1675  $17.00  $17.00  $§17.25  $!
Ultrasound Technician $30.55 $31.16 $31.78  $3242  $3306  $33.72  $34.40  $35.09  $35.61  $36.15 $36.69 $37.24  $37.80  $38.37 $38.94 $38.94  $39.53 $39.53 54012  $40.12 54072 ¥
Unit Secretary 41350 $1357 $13.64 $1370 $1377 $1384 $13.98  $14.26  $1447  $14.69  $1491  $1513  $1536 $1559  $15.82  $1582  $1606  $1606 51630  $1630 51655 S



APPENDIX “A” - WAGE SCALES

Job Classification

Admitting Representative $13.80 $14.07 $1436 $14.64 $1494  $1523  $1554  $15.85  $16.09 $16.33  $1657  $16.82  $17.07  $17.33  $17.59  $17.59  $17.85 $17.85 $1812 $1812 51839 Q §
Anesthesia Technician $16.75 $17.09 $17.43  $17.78  $18.13  $18.50  $18.87 $19.24  $19.53  $19.83  $20.12  $2042  $20.73  $21.04  $21.36  $21.36  $21.68 $21.68  $22.00 $22.00  $22.33 s
Bio Medical Technician I $20.38  $20.74  $21.16  $21.58  $22.01  $2245 $22.90 %2336  $23.71  $24.07 52443  $2479  $25.17  $25.54  $25.93  $25.93  $2631 $26.31 $2671 $2671 $27.11 os
Bio Medical Technician I $2241  $22.86  $23.32 $23.78 $24.26  $24.74  $25.24  $25.74  $26.13  $26.52  $26.92  $27.32  $27.73  $28.15  $28.57  $2857  $2000 $29.00 $2043 $2943 $29.83 0%
Bio Medical Technician I1I $2552  $26.03 $2655 $27.08  $27.63  $28.18  $28.74  $29.32 $29.76  $30.20  $30.66  $31.12  $31.58  $32.06  $32.54  $32.54 $3303 $33.03 43352 $3352 $34.02 Vs
Buyer $15.80 $16.12 $1644  $1677 $17.10 $17.44  $17.79  $1815 $1842  $1870 51898  $19.26  $19.55  $19.84  $20.14  $20.14  $2044  $20.44  $20.75 $20.75  $21.06 Es
Cardiovascular Invasive Technician $3520 $35.91 $36.63 $37.36  $38.11  $38.87 $39.64  $40.44  $41.04  $4166  $42.28  $42.92  $4356  $44.22  $44.88  $44.88 94555 94555 $46.24 $46.24  $46.93 +0%
Cashier - Business Office $1431 $1460 $14.89 $1519 $1549 $15.80 $16.12 $1644  $1669  $1694  $17.19  $17.45 $1771  $17.98  $18.25 $18.25  $1852 41852 41880 $1880  $19.08 &3¢
Certified Nursing Assistant $13.73  $13.80 $13.87 $13.94  $1401 $1408 $14.18 $1446  $1468  $1490 $15.12  $1535  $1558  $15.81  $16.05 $16.05 $1629 $16.29 $1654 $1654 51679 LIJs
Certified Occupational Therapy Assistant (COTA) $2459 $25.08 $25.58 $26.09 $26.62 $27.15 $27.69  $28.25  $28.67 $29.10 $29.54 $29.98  $30.43  $30.89  $31.35  $31.35  $31.82 $31.82 $3230 $3230 $3278 &
Coder I- Certified 42074  $21.16  $21.58  $22.01  $2245  $22.90 $2336  $23.83  $24.19  $2455  $24.92  $25.29  $25.67 $26.06  $2645  $26.45 $26.84 $26.84 $27.25 $27.25  $27.65 &I
Coder I-Non-Certified $20.23 $2064 $21.05  $21.47  $21.90 $2234  $2278  $2324  $2359  $23.94 52430 $24.67  $25.04  $2541  $25.79  $25.79  $26.18 $26.18 $2657 $2657  $26.97 os
Coder II - Certified $21.54  $21.97 $22.41  $22.86  $23.32 $23.78 $24.26  $24.74  $25.11  $25.49  $25.87 $26.26  $26.66  $27.06  $27.46  $27.46  $27.87  $27.87 $28.29 $2829  $28.72 Q
Coder II - Non-Certified $21.03  $2145 $21.88  $2231 $22.76  $2322  $23.68  $24.15  $2452  $24.88 $2526  $25.64  $26.02 $26.41 $2681  $2681 $27.21  $27.21  $2762 $2762  $2803 QN
Coder III - Certified $22.23  $22.68 $23.13  $2359  $24.07 $2455 $25.04 $2554  $25.92  $2631  $26.70 $27.11  $27.51  $27.92  $28.34  $28.34  $28.77  $2877 $29.20 $29.20 $29.64 Ns
Coder III - Non-Certified $21.71  $2214  $2259  $23.04  $2350 $23.97 $2445 $2494  $2531  $25.69  $26.08 $26.47  $26.86  $27.27  $27.68  $27.68  $28.09  $28.09 $2851 $2851  $28.94 |\$
Cook $13.73  $13.80 $13.87 $13.94 $14.01 $14.08 $14.16 $14.44  $14.66  $14.88  $15.10 $15.33  $1556  $1579  $16.03  $16.03  $16.27 $16.27 $1651 $1651  $16.76 O
Courier $1373  $13.80 $13.87 $13.94 $14.01 $14.08 $14.15 $1430 $14.52 $1473  $1495 $1518  $1541  $1564  $15.87  $15.87 $1611  $16.11  $16.35  $16.35 | $16.60 —=$:
Echocardiography (ECHO) Technician $31.85  $3249  $33.14  $33.80 $34.48  $35.17  $35.87  $36.59 $37.13  $37.69 $38.26  $38.83  $39.41  $40.00  $40.61  $40.61  $41.21  $4121  $4183  $41.83  $4246 Q%
Electrocardiography (EKG) Technician $13.73 $13.80 $13.87 $13.94 $14.01 $14.08 $1415 $14.30 $14.52 $14.73  $1495 $1518 $1541  $1564  $1587 $15.87 $1611  $16.11  $16.35 $1635  $16.60:=$:
Electroencephalography (EEG) Technician $14.65 $14.95 $1525 $1555 $15.86 $16.18  $1650 $16.83  $17.09 $17.38  $17.60 $17.87 $1813  $18.41  $1868  $18.68 $18.96 $18.96 $19.25 $19.25 $1954LL &
Electrophysiology (EP) Technician $36.96 $37.70  $38.46  $39.23  $40.01 $40.81 $41.63 $4246 $43.10 $43.74 $44.40 $45.06 $4574  $46.43  $47.12  $47.12  $47.83  $47.83  $48.55 54855  $49.28 &
Environmental Services Associate I $13.73  $13.80 $13.87 $13.94 $14.01 $14.08 $14.15 $14.22 $14.37 $1459 $14.81 $1503 $1526 31548 $1572 $1572  $15.95 $1595  $16.19  $16.19 31643 &
Envir 1 Services Associate II $1373  $1380 $1387 $13.94 $14.01 $1408 $14.16 $14.44  $14.65 $14.87 $1510 $1532 $1555 $1579  $1602 $1602 $1626  $1626  $1651  $1651  $1676 1§
Envir 1 Services Associate Il $13.73  $13.80 $13.87 $13.94 $14.01  $14.15  $1443  $14.72 $14.94 $1516 $1539  $1562  $15.86  $16.09 $16.34  $1634  $1658  $1658  $1683  $16.83  $17.08 Q')S:
Financial Counselor $13.73  $13.80 $13.87 $1394  $14.04 $1432 51461 $1490 $1512 81535  $1558  $15.81  $16.05 $16.29  $1654  $1654  $16.78  $16.78  $17.04  $17.04 | $17.29 N-S!
Food Services Worker $13.73  $13.80 $13.87 $13.94 $14.01  $14.08 $14.15 $14.22 $14.37 $14.58 $14.80 $15.02 $1525 $1548  $1571  $1571  $15.94  $1594  $16.18  $16.18  $1643LNOS:
Inventory Coordinator $17.41  $17.76  $18.12  $1848  $18.85  $19.23  $19.61  $2000 $20.30 $20.61  $2092  $21.23  $21.55  $21.87  $22.20  $22.20  $2253  $2253  $22.87  $2287  $23.21 S
Laboratory Assistant $14.66  $14.95 $1525  $15.55 $15.87 $1618  $1651  $16.84  $17.09 $17.35  $17.61  $17.87  $18.14  $1841  $1869  $1869  $18.97  $1897  $19.25 $1925  $19.54 (H$!
Magnetic Resonance Imaging (MRI) Technician $33.00 $33.66 $34.34  $35.02 $35.72 $3644  $37.17 $37.91  $38.48  $39.06 $39.64 $40.24  $40.84  $41.45  $42.07  $42.07 $4271  $4271  $4335 54335  $44.00 O¥
graphy Coordi $27.49  $2804  $28.60 $29.17 $29.76  $30.35  $30.96  $31.58  $3205  $32.53  $33.02  $3352  $34.02 $3453 $3505 $35.05 $3557  $3557  $36.11  $36.11  $36.65 ()3
Massage Therapist $20.74 $21.16  $21.58  $22.01  $2245  $22.90 $23.36 $23.83  $24.19  $24.55  $24.92  $25.29 $25.67 $26.06 $2645 $2645 $26.84  $26.84  $27.25  $27.25  $27.65 &
Materials Management Clerk $13.73  $13.80 $13.87 $13.94 $14.01 $14.08 $14.15 $14.32 $14.54 $14.75 $1498  $15.20 $1543  $1566 $15.89  $15.89 $16.13 $1613  $16.38 $16.38  $1662 &
Medical Laboratory Technician $16.86 $17.19 $17.54  $17.89  $18.24  $1861  $1898 $19.36 $19.65  $19.95  $20.25  $20.55  $20.86  $21.17  $21.49  $21.49  $21.81  $21.81  $2214  $22.14  $22.47 —{$i
Medical Office Assistant $13.73  $13.80 $13.87 $13.94  $14.01  $14.08 $14.22  $1450 $14.72  $14.94  $1516  $1539  $15.62  $15.85  $16.09  $16.09  $16.33  $16.33  $16.58  $1658  $16.83 v—$!
Medical Records Clerk I $13.73  $13.80 $13.87 $13.94  $14.01 $1408 $14.16 $1444  $14.66 $14.88  $1510 $1533  $1556  $1579  $1603  $16.03  $1627  $1627  $1651  $1651  $16.76 5!
Medical Records Clerk IT $13.73  $13.80 $13.87 $14.01 $14.29  $1458 $14.87 $15.16 $15.39  $1562 $1586  $16.09 $16.34  $1658 $16.83  $16.83  $17.08  $17.08  $17.34  $17.34  $17.60 _1$!
Nuclear Medicine Technologist $34.23  $34.91  $3561 $3632 $37.05 $37.79  $3855  $39.32  $39.91 34051  $4111  $41.73  $4236  $42.99  $4364  $4364 34429  $44.29  $44.96  $44.96  $45.63 >
Nurse Extender $13.73  $13.80 $13.87 $13.94  $1401 $14.12 $1440 $1469 $1491  $15.14 51536  $1559 51583 $16.06 $1631 $1631  $1655  $1655 $16.80 $16.80  $17.05 -7 $!
Nursing Assistant $13.73  $13.80 $13.87 $1394  $14.01  $14.08 $14.15 $14.22 $14.37 $1459  $14.81  $1503  $15.26  $1548 $1572  $15.72 $1595 $15.95 $16.19  $1619  $1643 O)$!
Office Coordinator $1452  $14.81  $1511  $1541  $1572 $16.03  $1635 $1668  $1693  $17.18  $17.44  $17.70  $17.97  $18.24  $1851  $1851  $1879  $1879  $19.07 $19.07  $19.36 CO$!
Patient Nutrition Associate $1373  $13.80 $13.87 $13.94 $1401 $1408 $1415 $1440 $14.62 $14.84  $1506 $1529 $1552 $1575 $1598  $15.98  $1622  $1622  $1647  $1647  $16.71 v
Pharmacy Purchasing Assistant $19.63  $2003 $2043  $20.84  $21.25 $21.68  $22.11  $2255 $22.89  $23.24  $2358  $2394  $24.30 $24.66  $2503  $2503  $2541 $2541  $25.79  $2579  $26.17 =%
Pharmacy Technician $16.24  $1657 $1690 $17.24  $17.58  $17.93  $18.29  $18.66  $18.94  $19.22  $19.51  $19.80  $20.10  $2040  $20.71  $20.71  $21.02  $21.02  $21.33  $21.33  $21.65 Si
Phlebotomist $13.87  $14.15 $1443  $1472  $15.02  $1532  $15.62  $15.93  $16.17  $1642  $16.66  $1691  $17.17  $17.42  $17.68  $17.68  $17.95 $17.95 $1822  $1822  $18.49 CDS‘
Physical Therapy Aide $13.73  $13.80 $13.87 $13.94  $1401 $1408 $1415 $1422 $1437 $1459 $1480 $15.03  $1525  $1548  $1571  $1571  $15.95  $15.95  $16.19  $16.19  $16.43 3!
Physical Therapy Assistant $20.95  $21.37  $21.80  $22.24  $22.68  $23.14  $23.60 $24.07 $2443  $24.80 $25.17  $25.55 $25.93  $2632 $2671  $2671  $27.11  $27.11  $27.52  $27.52 42793 &
Picture Archivingand C tion Sy Coordi (PACS) $34.12  $34.81 $3550 $36.21  $36.94  $37.68  $3843  $39.20 $39.79  $40.38  $40,99  $41.60 $42.23  $42.86  $43.50 $43.50 $44.16  $44.16  $44.82  $44.82 34549  H
Plant Services Associate $17.98 %1834 $1871 $19.08 $19.46  $19.85  $20.25  $20.65  $20.96  $21.28  $21.60  $21.92  $22.25  $2258  $22.92  $2292  $23.26 $23.26  $23.61  $23.61 52397 S
Purchasing Analyst $18.15 $1851  $18.88  $19.26  $19.64  $2004  $20.44  $20.84 $21.16  $2147  $21.80 $2212  $2246  $2279  $23.13  $23.13  $2348 52348  $23.83 52383 $24.19
Radiology Technician I 42070  $21.11  $2153  $21.96  $2240  $22.85  $2331  $2377 $24.13  $24.49  $24.86 $25.23  $25.61  $25.99 $26.38  $26.38  $26.78  $2678  $27.18  $27.18  $27.59
Radiology Technician II $2258  $23.03  $23.49  $23.96  $24.44  $24.93  $2542  $2593 $26.32 $2672 $27.12  $27.52 $27.94  $28.36 $28.78  $28.78 52921  $29.21  $29.65 $29.65 $30.10
Radiology Technician I $2452  $25.01 $2551  $26.02  $2654  $27.07 $27.61  $28.17  $28.59  $29.02  $29.45 $29.90 $30.34  $30.80 $31.26 $31.26 $3173  $3173  $32.21  $3221 $3269 ¢
Record Analyst $1545  $1576 $16.08  $16.40 $1673  $17.06 $17.40 $17.75  $18.02  $1829  $1856  $18.84  $19.12  $19.41  $19.70 $19.70  $20.00  $20.00  $20.30  $20.30 | $20.60 i
Respiratory Care Practitioner $2419  $24.67 $25.17  $25.67 $26.18  $2671  $27.24  $27.78  $28.20  $28.62  $29.05  $20.49  $29.93  $30.38  $30.84  $30.84  $31.30  $31.30 $3L77 $3177 $32.24 &
Scheduler $1418  $1446 $1475 $1504 $1534 51565 $1596 $1628  $1653  $1678  $17.03 $17.28  $17.54  $17.80 $18.07 $1807 $1834  $1834 51862  $1862 51890 I
Surgical Instrumentation Technician $1373  $1380 $1387 $1394 $1401 $1408 $14.28 $1456 $1478  $1500 $15.23 $1546  $1569 $1592 51616 $1616 $1640 $1640  $16.65 51665 41690 $!
Surgical Instrumentation Technician - Certified $1373  $13.80 $1387 $13.99 $1427 $1456 $1485 $1515 $1537 $1560 $15.84  $1607 $1632 $1656 $1681  $1681  $17.06  $17.06  $17.32  $17.32 461758 $I
Surgical Technologist $1849 $18.86 $19.24  $19.62  $2002 $2042 $20.83 $21.24  $2156  $21.88  $22.21  $2255 $22.88  $2323  $2357  $2357 $23.93 $2393 52429 $2429  424.65 1
Surgical Technologist - Certified $1919  $19.58 $19.97 $2037 $2078  $21.19  $21.62  $22.05 $22.38  $2271  $2305 $2340 $23.75  $24.11  $2447 $2447 $24.84  $2484  $2521  $2521 42559 1
Surgical Technologist - Coordinator $2175  $2219 $2263  $23.09  $2355  $24.02 $2450 $24.99  $25.36  $2574  $26.13  $2652  $2692  $27.32  $27.73 $27.73  $28.15 $28.15 52857  $2857  $29.00 i
Tel ry Monitor Technici $1373  $1380 $1387 $13.97 $14.25 $1453 $14.82 $1512 $15.35 $1558 $15.81 51605 $1629 $1653 $1678  $1678  $17.03  $17.03  $17.29 81729 (41755  $!
Ultrasound Technician $31.06 $31.69 $3232  $32.97 $33.63  $34.30 $34.98 $3568 $36.22 $3676 $37.31  $37.87 $38.44  $39.02 $39.60 $39.60 $40.20  $40.20  $40.80  $40.80 44141 ¥
Unit Secretary $1373  $13.80 $13.87 $13.94 $1401 $1408 $1422 $1450 $1472 $1494 $1516 $1539  $15.62  $15.85 $1609 $1609 $1633 $1633 $1658  $1658 41683 S
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INTRODUCTION

INTRODUCTION |

Regional Health (the "Company") established the Regional Health 401(k) Plan (the "Plan")
effective January 1, 2013. This Summary Plan Description describes the Plan as restated effective
January 1, 2016.

This revised Summary Plan Description supersedes all previous Summary Plan Descriptions.
Although the purpose of this document is to summarize the more significant provisions of the Plan, the
Plan document will prevail in the event of any inconsistency. In addition, the terms of the Plan cannot be
modified by written or oral statements made to you by the Plan Administrator or other personnel.

The following special effective dates apply to some features of the Plan: Roth Elective Deferrals
are permitted July 1, 2013.

ELIGIBILITY FOR PARTICIPATION

Eligible Employee

You are an "Eligible Employee” if you are employed by Regional Health or any affiliate who has
adopted the Plan. For Safe Harbor Contributions, the term "Eligible Employee" for the exclusion of
classes of employees shall have the same meaning as Elective Deferrals. However, you are not an
"Eligible Employee” if you are a member of any of the following classes of employees:

For purposes of Elective Deferral Contributions, Non-Safe Harbor Matching Contributions, Safe
Harbor Matching Contributions and Profit Sharing Contributions, any employee who is included in
a unit of employees covered by a collective bargaining agreement, if retirement benefits were the
subject of good faith bargaining, and if the collective bargaining agreement does not provide for
participation in this Plan.

For purposes of Elective Deferral Contributions, Non-Safe Harbor Matching Contributions, Safe
Harbor Matching Contributions and Profit Sharing Contributions, any leased employee.

For purposes of Elective Deferral Contributions, Non-Safe Harbor Matching Contributions, Safe
Harbor Matching Contributions and Profit Sharing Contributions, any employee who is a non-
resident alien who received no earned income which constitutes income from services performed
within the United States.

Elective Deferral Contributions, Non-Safe Harbor Matching Contributions, Safe Harbor Matching
Contributions and Profit Sharing Contributions

You will become eligible to make Elective Deferral Contributions and receive Non-Safe Harbor
Matching Contributions, Safe Harbor Matching Contributions and Profit Sharing Contributions on the first
day of the calendar month, coincident with or next following the date you complete 3 months of service,
measured from your date of hire, provided that you are an Eligible Employee at the end of that period.

Computing Service

With respect to eligibility to make Elective Deferral Contributions and to receive Matching
Contributions, safe harbor Matching Contributions, Profit Sharing Contributions, Non-Elective
Contributions and Non-Elective Contributions only, "Year of Eligibility Service” means a 12-month period
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ELIGIBILITY FOR PARTICIPATION

of time beginning on your employment commencement date. In order to determine the number of whole
Years of Eligibility Service, nonsuccessive periods of service and less than whole year periods of service
will be aggregated on the basis that 12 months of service (30 days are deemed to be a month in the case
of the aggregation of fractional months) or 365 days of service are equal to a whole year of service. You
will also receive credit for any period of severance of less than 12 consecutive months. If less than one
Year of Eligibility Service is required, such service will be determined by substituting such period for "12
months" and "Year" where they appear in this paragraph. To illustrate how to determine eligibility using
this elapsed time method, where service is determined from date of hire, please follow this example:

ABC Company requires employees to have one year of service under the elapsed time method.
Mr. Brown is hired on April 1. He terminates employment with ABC Company on June 15 of the
same year and is subsequently rehired on November 30. His first year of service is determined by
looking at the 12-month period beginning on April 1, his original hire date, and ending on the
following March 31. Even though he was not continuously employed with ABC Company during
this period, he was employed as of the beginning and end of the Eligibility Computation Period so
he has a satisfied the one year service requirement under the elapsed time method.

All eligibility service with the Company is taken into account.

Years of service will be treated as service with the Company for eligibility purposes for the
following Company(s) subject to any listed limitations: Yakima Valley Hearing & Speech.

If you make or receive eligible contributions you will be a "Participant" in the Plan.

CONTRIBUTIONS TO THE PLAN

Account

"Account” means all of the contributions, of whatever type, made to the Plan for a Participant,
including the earnings and losses on those contributions.

Elective Deferral Contributions

You may elect to reduce your Compensation {defined below) and make a contribution to the Plan
on a pre-tax basis. These pre-tax contributions are known as Elective Deferral Contributions. You may
elect to defer up to 100% of your Compensation on a pre-tax basis. Federal law also limits the amount
you may elect to defer under this Plan and any other retirement plan permitting Elective Deferral
Contributions during any calendar year ($18,000 in 2017). However, if you are age 50 or over, you may
defer an additional amount, called a "Catch-up Contribution”, of up to $6,000 (in 2017). The Internal
Revenue Code may further restrict Elective Deferral Contribution elections by "highly compensated"”
Participants.

You may elect to start, increase, reduce or totally suspend your elections to contribute to the Plan
effective as of each pay period.

The Plan Administrator may establish rules regarding the manner in which your elections are
made. The rules may also require that certain advance notice be given of any election. Your election
regarding Elective Deferral Contributions is only effective for Compensation you will receive in the future.
The Plan Administrator may also reduce or totally suspend your election if the Plan Administrator
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CONTRIBUTIONS TO THE PLAN

determines that your election may cause the Plan to fail to satisfy any of the requirements of the Internal
Revenue Code.

Roth Contributions

The Plan allows Elective Deferral Contributions to be made as Roth Contributions. Roth
Contributions are Elective Deferral Contributions that are made in the same manner as your pre-tax
Elective Deferral Contributions except that Roth Contributions are made to the Plan on an after-tax basis.
If certain requirements are met, a "qualified distribution" from your Roth Contribution Account in the Plan
will not be taxed. Please note that Roth Contributions are "Matched Employee Contribution". The
Company will match contributions you make as Roth Elective Deferral Contributions.

You must designate how much you would like to contribute on a pre-tax basis (normal Elective
Deferral Contribution) and how much you would like to contribute as an after-tax Roth Contribution. You
are not required to make any Roth Contributions. You may continue to designate all of your Elective
Deferral Contribution elections as normal pre-tax contributions.

The sum of your Roth Contributions and regular Elective Deferral Contributions may not exceed
the annual limit on regular Elective Deferral Contributions mentioned above.

As was mentioned above, a "qualified distribution" of your Roth Contributions (and earnings) is
not taxable. A "qualified distribution” must be made more than five years after the first Roth Contribution is
made and must meet at least one of the following requirements:

(i the distribution must be made after you attain age 59-1/2;
(i) the distribution must be made to your beneficiary after your death; or
(iii) the distribution must be made on account of your disability.

Please note that Roth Contributions are not suitable for everyone. Please consult with your tax
advisor before making any Roth Contributions to the Plan.

Amount of Safe Harbor and Non-Safe Harbor Matching Contributions

The Company will make a Matching Contribution on your behalf if you make a "Matched
Employee Contribution" during the Plan Year. A "Matched Employee Contribution" is any Elective
Deferral Contribution or Catch-up Contribution that you may make.

If you make a "Matched Employee Contribution" the Company will contribute a safe harbor
Matching Contribution to your Matching Contribution Account in an amount equal to: (i} 100% of the
Matched Employee Contributions that are not in excess of 3% of your Compensation, plus (ii) 50% of the
amount of the Matched Employee Contributions that exceed 3% of your Compensation but that do not
exceed 5% of your Compensation. The Company may make safe harbor Matching Contributions in
addition to the preceding.

The Company may make Matching Contributions in addition to the above.
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CONTRIBUTIONS TO THE PLAN

Allocation of Matching Contributions

Matching Contributions will be made to the Plan and allocated to the Matching Contribution
Accounts of Participants after the end of the Plan Year.

The Internal Revenue Code may also further restrict Matching Contributions for highly
compensated employees.

Profit Sharing Contributions

The Company may, in its sole discretion, make a Profit Sharing Contribution to the Plan on your
behalf. You will be eligible to receive an allocation if you have completed at least 1,000 hours of service
during the Plan Year and are employed by the Company on the last day of the Plan Year.

Please note that if you are an Eligible Employee and terminate employment with the Company
due to death, disability or attainment of Normal Retirement Age you will be eligible to receive a Profit
Sharing Contribution regardless of whether you meet any service requirement and/or last day
requirement described in this Section.

Profit Sharing Contributions will be allocated to the Profit Sharing Contribution Accounts of each
Participant eligible to share in such allocations after the end of the Plan Year. Such contributions will be
allocated to the Profit Sharing Contribution Account of each Participant eligible in pro rata shares.

Qualified Non-Elective Contributions

In addition to the contributions described above, the Company may make additional Qualified
Non-Elective Contributions for the benefit of such Participants determined at the discretion of the
Company.

Rollovers

The Plan may accept a Rollover Contribution made on behalf of any Eligible Employee,
regardless of whether such employee has met the age and service requirements of the Plan. An Eligible
Employee who has not yet met any of the eligibility requirements of the Plan will be deemed a Participant
only with respect to amounts, if any, in his Rollover Contribution Account. In general, a rollover from a
plan qualified under Code section 401(a) or 403(a) if the contribution qualifies as a tax-free rollover as
defined in Code section 402(c) will be accepted by the Plan. If it is later determined that the amount
received does not qualify as a tax-free rollover, the amount shall be refunded to the Eligible Employee. A
rollover from a "Conduit Individual Retirement Account”, as determined in accordance with procedures
established by the Plan Administrator and only if the contribution qualifies as a tax-free rollover as defined
in Code section 402(c) will be accepted by the Plan. If it is later determined that the amount received
does not qualify as a tax-free rollover, the amount shall be refunded to the Eligible Employee. Any rollover
of an eligible rollover distribution from an eligible plan under Code section 457(b) which is maintained by
a state, political subdivision of a state, or any agency or instrumentality of a state or political subdivision of
a state will be accepted by the Plan. Any rollover contribution of the portion of a distribution from an
individual retirement account or annuity described in Code sections 408(a) or 408(b) that is eligible to be
rolled over and would otherwise be includible in gross income will be accepted by the Plan. If the Plan
permits Roth Elective Deferrals, a direct rollover contribution to a Roth Elective Deferral Account from
another Roth elective deferral account under an applicable retirement plan described in Code section
402A(e)(1), to the extent the rollover is permitted under the rules of Code section 402(c), will be accepted
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CONTRIBUTIONS TO THE PLAN

by the Plan will be accepted by the Plan; however, the Plan Administrator may establish procedures that
regulate the method by which Rollover Contributions will be accepted.

Military Service

If you serve in the United States armed forces and must miss work as a result of such service,
you may be eligible to receive contributions, benefits and service credit with respect to any qualified
military service. In addition, your survivors may be eligible to receive benefits or service credit if you die
while performing qualified military service.

Limits on Contributions

The amount that may be contributed to the Plan on your behalf in any year is limited to a fixed
dollar amount ($54,000 in 2017). In addition, contributions cannot exceed 100% of your total
Compensation.

Compensation

"Compensation" means wages that are shown as taxable wages on your IRS Form W-2. For any
self-employed individual, Compensation will mean earned income. Compensation will include wages paid
during any period in which you are performing service in the uniformed services while on active duty for a
period of more than 30 days that represents all or a portion of the wages you would have received if you
were performing service for the Company. Compensation will include any amounts not available to you in
cash in lieu of group health coverage because you are unable to certify that you have other health
coverage. For purposes of Elective Deferral Contributions, Non-Safe Harbor Matching Contributions,
Safe Harbor Matching Contributions and Profit Sharing Contributions, Compensation will also include any
amount you elect to defer on a tax-preferred basis to any Company benefit plan. For purposes of Elective
Deferral Contributions, Non-Safe Harbor Matching Contributions, Safe Harbor Matching Contributions and
Profit Sharing Contributions, Compensation will exclude all of the following items (even if includible in
your income): reimbursements or other expense allowances, fringe benefits (cash and noncash), moving
expenses, deferred compensation, and welfare benefits.

No more than $270,000 (in 2017) of Compensation may be taken into account in determining
your benefits under the Plan.

For purposes of Elective Deferral Contributions, Non-Safe Harbor Matching Contributions, Safe
Harbor Matching Contributions and Profit Sharing Contributions, Compensation will include payments of
unused accrued bona fide sick, vacation, or certain other leave that are paid to you after you terminate
employment.

VESTING

Elective Deferral Account, Rollover Contribution Account, Qualified Non-Elective Contribution

Account, Safe Harbor Matching Contribution Account, Discretionary Non-Safe Harbor Matching
Contribution Account and Profit Sharing Contribution Account

You are always fully (100%) vested in your Elective Deferral Account, Rollover Contribution
Account, Qualified Non-Elective Contribution Account, Safe Harbor Matching Contribution Account,
Discretionary Non-Safe Harbor Matching Contribution Account and Profit Sharing Contribution Account.
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DISTRIBUTIONS

DISTRIBUTIONS

Commencement of Distributions

Termination of Employment. You are entitled to receive a distribution from your Account after you
terminate employment. This includes termination due to Disability.  The distribution will start at the time
specified in the section titled "Timing and Form of Payment" below.

Late Retirement. If you continue working for the Company after your Normal Retirement Age,
your participation under the Plan will continue, and your benefits will begin following the date you
terminate employment. You generally may not begin distributions until the time specified in the section
titled "Timing and Form of Payment" below.

Death. If you die, your beneficiary will become entitled to receive your vested Account balance.
The distribution will start at the time specified in the section titled "Timing and Form of Payment" below.
Your spouse will be beneficiary of at least 100% of your Account balance unless they agree in writing to
waive their benefit.

Normal Retirement Age

"Normal Retirement Age" means the date you reach age 65.

Timing and Form of Payment

Distribution for Reasons Other Than Death. If you become entitled to receive your benefit for any
reason other than death and your Account is not required to be distributed in the form of a "Qualified Joint
and Survivor Annuity" (defined below) your Account will be distributed in a lump sum payment. This is
your normal form of payment. Payment of your vested Account may start as soon as administratively
feasible with a final payment made consisting of any allocations occurring after your termination of
employment. Your Account is payable in cash. If you do not choose a form of payment, the payment will
be made in the form of a lump sum distribution unless payment must be made in the form of a Qualified
Joint and Survivor Annuity.

To the extent applicable, if any or all of your distribution is being made from your Transfer
Account (or your Transfer Account is not separately tracked), your spouse must also consent to the
distribution.

Distribution on Account of Death. If you die before distribution of your Account begins and such
amount is not required to be distributed in the form of a "Qualified Preretirement Survivor Annuity"
(defined below), distribution of your entire Account must be completed by December 31 of the calendar
year containing the fifth anniversary of your death unless an election is made by your beneficiary to
receive distributions in accordance with (1) and (2) below:

(1) Distributions may be made over the life or over a period certain not greater than
the life expectancy of the beneficiary commencing on or before December 31 of the calendar year
immediately following the calendar year in which you die;

(2) If the beneficiary is your surviving spouse, the date distributions are required to
begin in accordance with item (1) above will not be earlier than the later of (A) December 31 of
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DISTRIBUTIONS

the calendar year immediately following the calendar year in which you die, or (B) December 31
of the calendar year in which you would have attained age 70-1/2.

If the Qualified Preretirement Survivor Annuity has been waived or is not required, as specified
below, your beneficiary will be entitled to a distribution in any form that is available to you prior to your
death.

If you die after distribution of your Account has begun, the remaining portion of your Account will
continue to be distributed under the method of distribution being used prior to your death. If your Account
was not being distributed in the form of an annuity at the time of your death, your beneficiary may elect to
receive your remaining vested Account balance in a lump sum distribution.

Cash Out

After your termination of employment from the Company, if the vested amount of your Account
does not exceed $1,000 (or such lesser amount as determined by the Plan Administrator), your vested
Account balance will be distributed directly to you in cash. If the vested amount of your Account balance
is more than $1,000 (or such lesser amount as determined by the Plan Administrator) but less than
$5,000, your vested Account will be distributed from the Plan. You may either elect to receive this
distribution in cash or to roll over the distribution to an individual retirement account (IRA) or the qualified
plan of your new employer (but only if your new employer's plan allows such rollovers). However, if you
do not timely return your election forms, the Plan Administrator will transfer your vested Account to an IRA
established in your name; unless the distribution occurs after Required Beginning Date - Participant may
elect payment in lump sum, installments or under a continuous right of withdrawal pursuant to which a
Participant may withdraw such amounts at such times as he/she shall elect (complies with Code section
411(a)(11), Section 7.03 and other requirements of Article 7). This mandatory distribution will be invested
in an IRA designed to preserve principal and provide a reasonable rate of return and liquidity. The IRA
provider will charge your IRA account for the expenses associated with establishing and maintaining the
IRA and IRA investments For further information concerning the Plan's automatic rollover provisions, the
IRA provider and the fees and expenses attendant to the individual retirement plan please contact the
Plan Administrator at the phone number found in the "ADMINISTRATIVE INFORMATION" section at the
end of this Summary Plan Description.

If the vested amount of your Account exceeds $5,000, you must consent to any distribution of
your Account. However, the Plan Administrator will distribute your vested Account balance in a lump sum
without your consent at the following time: Required Beginning Date - Participant may elect payment in
lump sum, installments or under a continuous right of withdrawal pursuant to which a Participant may
withdraw such amounts at such times as he/she shall elect (complies with Code section 411(a)(11),
Section 7.03 and other requirements of Article 7).

If the vested amount of your Account exceeds $5,000, you must consent to any distribution of
your Account. However, the Plan Administrator will commence distribution of your vested Account
balance without your consent at the time that payments must begin under applicable federal law

Beneficiary

You have the right to designate, in a written form acceptable to the Plan Administrator, one or
more primary and one or more secondary beneficiaries to receive any benefit becoming payable upon
your death. Your spouse must be your sole beneficiary unless he or she consents to the designation of
another beneficiary. You may change your beneficiaries at any time and from time to time by filing written
notice of such change with the Plan Administrator.
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DISTRIBUTIONS

If you fail to designate a beneficiary, or in the event that all designated primary and secondary
beneficiaries die before you, the death benefit will be payable to your spouse, or if there is no spouse, to
your children in equal shares, or if there are no children to your estate.

Qualified Joint and Survivor Annuity

The Plan generally provides that if you are married, your Account balance in the Transfer Account
will be paid in the form of a Qualified Joint and Survivor Annuity in which the benefit payable to your
spouse for life after your death will be 50% of the monthly retirement income paid during your life. In
addition, there is a qualified optional survivor annuity available in which the benefit payable to your
spouse for life after your death will be 75% of the monthly retirement income paid during your life.
However, if you obtain the written consent of your spouse or your Account balance does not exceed
$5,000, your Account balance may be paid in a form other than a Qualified Joint and Survivor Annuity.

For a single Participant, a Qualified Joint and Survivor Annuity means an immediate annuity for
the life of the Participant and which is the amount of benefit which can be purchased with the Participant's
vested Account balance.

Qualified Preretirement Survivor Annuity

If you die before the commencement of your benefits under the Plan, at least 50% of your
Account balance in the Transfer Account will automatically be applied to the purchase of a survivor
annuity for your spouse (the Qualified Preretirement Survivor Annuity) unless (1) your Account balance
does not exceed $5,000, (2) you, with the written consent of your spouse, waive the survivor annuity for a
non-spousal beneficiary, or (3) your surviving spouse waives such survivor annuity.

IN-SERVICE DISTRIBUTIONS AND LOANS

Hardship Withdrawals

General Rule. You may receive a distribution on account of hardship from the following Accounts
but only if you are fully vested in such Account. Because the Plan is a safe harbor plan, you may not
receive a distribution on account of hardship from your Matching Contribution Account to the extent it was
used to help satisfy the requirements for a safe harbor plan.

Elective Deferral Account, except certain earnings of your Elective Deferral Account may
not be eligible for hardship withdrawal.

Your Roth Contributions may be withdrawn on account of financial hardship in the same
manner as your regular Elective Deferral Contributions. Please note however, that the
income on the Roth Contributions may be taxable (and subject to penalties for early
withdrawal) if the withdrawal is not a "qualified distribution."

Matching Contribution Account.
Profit Sharing Contribution Account.

Rollover Contribution Account.
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IN-SERVICE DISTRIBUTIONS AND LOANS

Immediate and Heavy Financial Need. You may receive a hardship distribution only if the Plan
Administrator finds that you have an immediate and heavy financial need where you lack other available
resources. The following are the only financial needs considered immediate and heavy:

1) Expenses incurred or necessary for medical care, described in Code section
213(d), for you or your spouse, children, or dependents;

(2) The purchase (excluding mortgage payments) of a principal residence for the
Participant;
(3) Payment of tuition and related educational fees for the next 12 months of post-

secondary education for you or your spouse, children or dependents;

4) The need to prevent the eviction of you from your principal residence (or a
foreclosure on the mortgage on your principal residence);

(5) Payments for burial or funeral expenses for your deceased parent, spouse,
children or dependents; or

) Expenses for the repair of damage to your principal residence that would qualify
for the casualty deduction.

Amount Necessary to Satisfy Need. A distribution will be considered as necessary to satisfy your
immediate and heavy financial need only if:

(1) You have obtained all distributions, other than hardship distributions, and all
nontaxable loans under all plans maintained by the Company;

(2) Your Elective Deferral Contributions, if applicable, will be suspended for 6
months after the receipt of the hardship distribution; and

(3) The distribution is not in excess of the amount of an immediate and heavy

financial need (including amounts necessary to pay any federal, state or local income taxes or
penalties reasonably anticipated to result from the distribution).

Attainment of Age 62

You may receive a distribution after you reach age 62 if you have not separated from employment
from the vested portion of your Transfer Account.

Attainment of Age 59-1/2

You may receive a distribution after attainment of age 59-1/2 from the following Accounts but only
if you are fully vested in such Account:

Elective Deferral Account. Your Roth Contributions may be withdrawn on account of
attainment of age 59-1/2 in the same manner as your regular Elective Deferral
Contributions. Please note however, that the income on the Roth Contributions may be
taxable (and subject to penalties for early withdrawal) if the withdrawal is not a "qualified
distribution."

prepared by Randall & Hurley, Inc. 9 Copyright © 2002-2017
CCH Incorporated, DBA ftwilliam.com

ARMC00056
19-01189-WLH11 Doc 1576-2 Filed 07/22/20 Entered 07/22/20 15:42:12 Pg 13 of

22




IN-SERVICE DISTRIBUTIONS AND LOANS

Non-Safe Harbor Matching Contribution Account.
Profit Sharing Contribution Account.

Qualified Non-Elective Contribution Account.
Safe Harbor Contribution Account.

Rollover Contribution Account.

Withdrawals at Any Time

You may receive a distribution from your Rollover Contribution Account at any time.

In-Plan Roth Rollovers of Distributable Amounts

If you have money in a fully vested non-Roth Account that is eligible for a distribution you may roll
over the Account balance to a Roth (after-tax) Account under this Plan. In-Plan Roth Rollovers are
permitted at the following times:

(1) Once you attain age None except Elective Deferral Contributions, Qualified Non-elective
Contributions, Qualified Matching Contributions and the portion of any Account that is a
safe harbor contribution (if applicable) may not be eligible for withdrawal until you attain
age 59-1/2.

(2) After-tax, Rollover and Voluntary Accounts (to the extent applicable) can be converted to
an In-Plan Roth Rollover Account at any time.

3) From your Matching Contribution Account and/or Profit Sharing Contribution Account (if
applicable) after 5 years of participation and/or funds held in your Matching Contribution
Account and/or Profit Sharing Contribution Account for at least 2 years. These
withdrawals are only permitted from Accounts to the extent such Account is not a safe
harbor contribution and to the extent such contributions are not Qualified Matching
Contributions or Qualified Non-elective Contributions (to the extent applicable).

(4) Immediately after Termination of Employment.

If you roll over the payment to a designated Roth account in this Plan, the amount of the
payment rolled over (reduced by any after-tax amounts directly rolled over) will be taxed. However, the
10% additional tax on early distributions will not apply (unless you take the amount rolled over out of the
designated Roth account within the 5-year period that begins on January 1 of the year of the rollover).
Any amount you rollover can be distributed under the rules applicable to the Account immediately prior to
the rollover.

You may complete the transfer of the Account balance to a Roth account under this Plan beginning on
July 1, 2013,

Rules Regarding In-service Distributions

Distributions from the transfer account made to a Participant who has attained age 62 and who
has not separated from employment are effective January 1, 2017
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IN-SERVICE DISTRIBUTIONS AND LOANS

The Plan Administrator may establish uniform procedures that include, but are not limited to,
prescribing limitations on the frequency and minimum amount of withdrawals. All distributions will be
made in the form of a single sum as soon as practicable following the valuation date as of which such
withdrawal is made. Such distributions will be paid in cash or in kind. Only Employees are eligible to
receive in-service distributions.

To the extent applicable, if any or all of your in-service distribution is being made from your
Transfer Account (or your Transfer Account is not separately tracked), your spouse must also consent to
the distribution.

Loans

If you are an active employee you may apply for a loan from the Plan. Loans will only be made to
persons who the Plan Administrator determines have the ability to repay the loan. You may not receive a
loan if the sum of your new loan and the outstanding balance of all of your other loans would exceed the
lesser of:

(1) $50,000 minus the difference between the highest outstanding balance of loans
in the past 12 months and the outstanding balance of loans from the Plan on the date the loan is
made, or

(2) one-half the present value of your vested Account balance.

Loans must be repaid over a period not extending beyond five years from the date of the loan,
unless such loan is used to acquire a dwelling unit that, within a reasonable time (determined at the time
the loan is made), will be used as your principal residence. The maximum loan term for a principal
residence loan is 15 years.

The Plan Administrator will determine whether you may receive a loan from your Roth
Contribution Account. If the Plan Administrator allows loans from your Roth Contribution Account, the
Plan Administrator may specify an ordering rule for loans. The ordering rule will determine whether loans
will be made first or last from your Roth Contribution Account or in any combination of your Roth
Contribution Account and any other Account.

You must repay a loan in accordance with the repayment schedule or you may make a full or
partial prepayment. You may not refinance your loan. The loan will become payable in full on your
termination of employment. The maximum number of loans outstanding at any one time is one (1). The
minimum loan amount is $1,000. If you are married, you must obtain the consent of your spouse before
obtaining a loan from the Plan. Payments will be made through payroll deduction from each regular
paycheck.

Loan fees may be charged against the Account of the Patticipant to whom the loan is granted and
the Plan Administrator may adopt any administrative rules or procedures that it deems necessary or
appropriate with respect to the granting and administering of loans. Please contact the Plan Administrator
if you would like more information regarding taking a loan from the Plan.

INVESTMENTS
Participant Self Direction
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INVESTMENTS

In General. The Plan Administrator allows you to direct the investment of all of your Accounts.
The Plan Administrator may establish uniform guidelines and procedures relating to Participant self-
direction.

investment Elections. You may direct the percentage of your Accounts to be invested in one or
more of the available investment funds. Your elections will be subject to such rules and limitations as the
Plan Administrator may prescribe. After your death, your beneficiary may make investment elections as if
the beneficiary were the Participant. However, the Plan Administrator may restrict investment transfers to
the extent required to comply with applicable law.

Investment Decisions. The Plan is intended to constitute a plan described in section 404(c) of
ERISA. This means that Plan fiduciaries may be relieved of liability for any of your losses that are the
result of your investment elections.

Qualifying Employer Securities

The Trustee may not invest the assets of the trust fund in "qualifying employer securities" or
"qualifying employer real property".

Voting Rights

You may direct the Trustee as to the exercise of voting rights with respect to your allocable share
of any investment in the Trust Fund that allows or requires voting. The Trustee will provide or direct you
to where you can find notices, prospectuses, financial statements, proxies and proxy soliciting material
relating to such investment. The Plan Administrator will provide you with voting forms and instructions.
Your instructions will remain in the strict confidence of the Trustee. Any investments for which no
instructions are received by the Trustee within such time specified by notice and, unless otherwise
required by applicable law, any shares which are not allocated to Participants' Accounts are voted by the
Trustee in the same proportion that the shares for which instructions are received are voted.

Valuation Dates

Accounts are valued each business day.

SPECIAL TOP-HEAVY RULES

Minimum Allocations

If the Plan is Top-Heavy, the Company will generally ailocate a minimum of 3% of your
Compensation to the Plan if you are a Participant who is (i) employed by the Company on the last day of
the Plan Year and (ii) not a key employee.

Note that if you are covered by a collective bargaining agreement you will not share in Top-Heavy
minimum allocations, provided retirement benefits were the subject of good faith bargaining.

Minimum Vesting

If you complete an hour of service while this Plan is Top-Heavy, all of your Accounts will be 100%
vested and nonforfeitable.
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CLAIM PROCEDURES

CLAIM PROCEDURES I

Application for Benefits. You or any other person entitled to benefits from the Plan (a "Claimant")
may apply for such benefits by completing and filing a claim with the Plan Administrator. Any such claim
must be in writing and must include all information and evidence that the Plan Administrator deems
necessary to properly evaluate the merit of and to make any necessary determinations on a claim for
benefits. The Plan Administrator may request any additional information necessary to evaluate the claim.

Timing of Notice of Denied Claim. The Plan Administrator will notify the Claimant of any adverse
benefit determination within a reasonable period of time, but not later than 90 days (45 days if the claim
relates to a disability determination) after receipt of the claim. This period may be extended one time by
the Plan for up to 90 days (30 additional days if the claim relates to a disability determination), provided
that the Plan Administrator both determines that such an extension is necessary due to matters beyond
the control of the Plan and notifies the Claimant, prior to the expiration of the initial review period, of the
circumstances requiring the extension of time and the date by which the Plan expects to render a
decision. If the claim relates to a disability determination, the period for making the determination may be
extended for up to an additional 30 days if the Plan Administrator notifies the Claimant prior to the
expiration of the first 30-day extension period.

Content of Notice of Denied Claim. If a claim is wholly or partially denied, the Plan Administrator
will provide the Claimant with a written notice identifying (1) the reason or reasons for such denial, (2) the
pertinent Plan provisions on which the denial is based, (3) any material or information needed to grant the
claim and an explanation of why the additional information is necessary, and (4) an explanation of the
steps that the Claimant must take if he wishes to appeal the denial including a statement that the
Claimant may bring a civil action under ERISA.

Appeals of Denied Claim. [f a Claimant wishes to appeal the denial of a claim, he must file a
written appeal with the Plan Administrator on or before the 60th day (180th day if the claim relates to a
disability determination) after he receives the Plan Administrator's written notice that the claim has been
wholly or partially denied. The written appeal must identify both the grounds and specific Plan provisions
upon which the appeal is based. The Claimant will be provided, upon request and free of charge,
documents and other information relevant to his claim. A written appeal may also include any comments,
statements or documents that the Claimant may desire to provide. The Plan Administrator will consider
the merits of the Claimant's written presentations, the merits of any facts or evidence in support of the
denial of benefits, and such other facts and circumstances as the Plan Administrator may deem relevant.
The Claimant will lose the right to appeal if the appeal is not timely made. The Plan Administrator will
ordinarily rule on an appeal within 60 days (45 days if the claim relates to a disability determination).
However, if special circumstances require an extension and the Plan Administrator furnishes the Claimant
with a written extension notice during the initial period, the Plan Administrator may take up to 120 days
(90 days if the claim relates to a disability determination) to rule on an appeal.

Denial of Appeal. If an appeal is wholly or partially denied, the Plan Administrator will provide the
Claimant with a notice identifying (1) the reason or reasons for such denial, (2) the pertinent Plan
provisions on which the denial is based, (3) a statement that the Claimant is entitled to receive, upon
request and free of charge, reasonable access to, and copies of, all documents, records, and other
information relevant to the Claimant's claim for benefits, and (4) a statement describing the Claimant's
right to bring an action under section 502(a) of ERISA. The determination rendered by the Plan
Administrator will be binding upon all parties.
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CLAIM PROCEDURES

Determinations of Disability. If the claim relates to a disability determination, determinations of

the Plan Administrator will include the information required under applicable United States Department of
Labor regulations.

Statute of Limitations

The Plan has a contractual statute of limitations as follows: Three Years.

YOUR RIGHTS UNDER ERISA

As a participant, you are entitled to certain rights and protections under the Employee Retirement

Income Security Act of 1974 (ERISA). This federal law provides that you have the right to:

Examine, without charge, at the Plan Administrator's office and at other specified locations, such
as worksites and union halls, all documents governing the Plan, including insurance contracts
and collective bargaining agreements, and a copy of the latest annual report (Form 5500 Series)
filed by the Plan with the U.S. Department of Labor and available at the Public Disclosure Room
of the Employee Benefits Security Administration.

Obtain, upon written request to the Plan Administrator, copies of documents governing the
operation of the Plan, including insurance contracts and collective bargaining agreements, and
copies of the latest annual report (Form 5500 Series) and updated Summary Plan Description.
The Plan Administrator may make a reasonable charge for the copies.

Receive a summary of the Plan's annual financial report. The Plan Administrator is required by
law to furnish each participant with a copy of this summary annual report.

Obtain, once a year, a statement from the Plan Administrator regarding your Accrued Benefit
under the Plan and the nonforfeitable (vested) portion of your Accrued Benefit, if any. This
statement must be requested in writing and is not required to be given more than once every 12
months. The Plan must provide the statement free of charge.

In addition, ERISA imposes duties upon the people who are responsible for the operation of the
Plan. The people who operate the Plan, called "fiduciaries" of the Plan, have a duty to do so
prudently and in the interest of you and other Plan participants and beneficiaries. No one,
including your employer, your union, or any other person, may fire you or otherwise discriminate
against you in any way to prevent you from obtaining your benefits or exercising your rights under
ERISA.

If your claim for a benefit is denied or ignored, in whole or in part, you have a right to know why
this was done, to obtain copies of documents relating to the decision without charge, and to
appeal any denial, all within certain time schedules. Under ERISA, there are steps you can take
to enforce the above rights. For instance, if you request a copy of Plan documents or the latest
annual report from the Plan and do not receive them within 30 days, you may file suit in a Federal
court. In such a case, the court may require the Plan Administrator to provide the materials and
pay you up to $110 a day until you receive the materials, unless the materials were not sent
because of reasons beyond the control of the Plan Administrator.

If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suit in
a state or Federal court. In addition, if you disagree with the Plan's decision or lack thereof
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YOUR RIGHTS UNDER ERISA

concerning the qualified status of a domestic relations order, you may file suit in Federal court. If
it should happen that Plan fiduciaries misuse the Plan's money, or if you are discriminated
against for asserting your rights, you may seek assistance from the U.S. Department of Labor, or
you may file suit in a Federal court. The court will decide who should pay court costs and legal
fees. If you are successful the court may order the person you have sued to pay these costs and
fees. If you lose, the court may order you to pay these costs and fees, for example, if it finds your
claim is frivolous.

If you have any questions about the Plan, you should contact the Plan Administrator. If you have
any questions about this statement or about your rights under ERISA, or if you need assistance in
obtaining documents from the Plan Administrator, you should contact the nearest office of the
Employee Benefits Security Administration, U.S. Department of Labor, listed in your telephone
directory or the Division of Technical Assistance and Inquiries, Employee Benefits Security
Administration, U.S. Department of Labor, 200 Constitution Avenue N.W., Washington, D.C.
20210. You may also obtain certain publications about your rights and responsibilities under
ERISA by calling the publications hotline of the Employee Benefits Security Administration.

MISCELLANEOUS

Domestic Relations Orders

Under certain circumstances, a court may issue a domestic relations order assigning a portion of
your benefits under the Plan to a spouse, former spouse, child or other dependent. The Plan
Administrator will determine whether the order is a qualified domestic relations order ("QDRO"). If the
Plan Administrator determines that the order is a QDRO, it will implement the terms of the QDRO and
divide your Account accordingly. You may obtain, without charge, a copy of the Plan's QDRO procedures
from the Plan Administrator.

Disability
Under this Plan, you are disabled if you suffer from a physical or mental impairment that results in
the inability to engage in any occupation comparable to that in which you were engaged at the time of

your disability. The permanence and degree of your impairment must be supported by medical evidence.

Assighment and Alienation of Benefits

Except as provided below, your Account is held in trust and cannot be assigned and, to the extent
permitted by law, is not subject to any form of attachment, garnishment, sequestration or other actions of
collection. You may not alienate, anticipate, commute, pledge, encumber or assign any of the benefits or
payments which you may expect to receive, contingently or otherwise, under the Plan, except that you
may designate a beneficiary.

However, you may lose all or part of your balance:

. pursuant to the terms of a QDRO;
. to comply with any federal tax levy; or
. to comply with the provisions and conditions of a judgment, order, decree or

settlement agreement between you and the Secretary of Labor or the Pension
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MISCELLANEOUS

Benefit Guaranty Corporation relating to your violation (or alleged violation) of
ERISA fiduciary responsibilities.

Amendment and Termination

Although the Company intends to maintain the Plan indefinitely, the Company may amend or
terminate the Plan at any time in its sole discretion. [f any of these actions is taken, you will be notified.
However, no such action may permit any part of Plan assets to be used for any purpose other than the
exclusive benefit of participants and beneficiaries or cause any reduction in your vested Account balance
as of the date of the amendment or termination. If the Plan is terminated, all amounts credited to your
Account will become 100% vested.

Insurance

The Plan is not insured by the Pension Benefit Guaranty Corporation (PBGC) because it is not a
defined benefit pension plan.

Administrator Discretion

The Plan Administrator has the authority to make factual determinations, to construe and interpret
the provisions of the Plan, to correct defects and resolve ambiguities in the Plan and to supply omissions
to the Plan. Any construction, interpretation or application of the Plan by the Plan Administrator is final,
conclusive and binding.

Plan Not a Contract of Employment

The Plan does not constitute, and is not to be deemed to constitute, an employment contract
between the Company and any employee or an inducement or condition of employment of any employee.
Nothing in the Plan is to be deemed to give any employee the right to be retained in the Company's
service or to interfere with the Company's right to discharge any employee at any time.

Waiver

Any failure by the Plan or the Plan Administrator to insist upon compliance with any of the Plan's
provisions at any time or under any set of circumstances does not operate to waive or modify the
provision or in any other manner render it unenforceable as to any other time or as to any other
occurrence, whether the circumstances are the same or different. No waiver of any term or condition of
the Plan is valid or of any force or effect unless it is expressed in writing and signed by a person
authorized by the Plan Administrator to grant a waiver.

Errors
Any clerical or similar error by the Plan Administrator cannot give coverage under the Plan to any

individual who otherwise does not qualify for coverage under the Plan. An error cannot give a benefit to
an individual who is not actually entitled to the benefit.

ADMINISTRATIVE INFORMATION

1. The Plan Sponsor and Plan Administrator is Regional Heaith.
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ADMINISTRATIVE INFORMATION

Address: 1016 Tacoma Avenue, PO Box 719, Sunnyside, WA 98944-0719
Phone number: 509-837-1500
Employer ldentification Number; 81-3973675

2, The Plan is a 401(k) profit-sharing plan. The Plan number is 004,

3. The Plan's designated agent for service of legal process is the Executive Director of the
organization named in item 1. Any legal papers should be delivered to such person at
the address listed in item 1. However, service may also be made upon the Plan
Administrator or a Trustee.

4, The Plan's assets are held in a trust created under the terms of the Plan. The Trustees
are John Gallagher and Cary Rowan. Their principal place of business is the address
listed in item 1.

5. The Company's fiscal year ends on December 31 and the Plan Year ends on December
31.

8. If the Plan is established or maintained by two or more employers, you can obtain a

complete list of the employers sponsoring the Plan upon written request to the Plan
Administrator (this list is also available for examination by participants and beneficiaries);
you may also receive from the Plan Administrator, upon written request, information as to
whether a particular employer is a sponsor of the Plan and, if the employer is a plan
sponsor, the sponsor's address.
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ADMINISTRATIVE INFORMATION

Fees Addendum

Your Account may be charged for some or all of the costs and expenses of operating the Plan.

Such expenses include the following:

The Plan may charge all Participants for the expenses of receiving a distribution following
termination of employment (if applicable to the Participant) in the following manner: Please refer
to the Participant Fee Disclosures that are provided at least annually, or contact the Plan
Administrator.

The Plan may charge all Participants for the expenses of determining required minimum
distributions (if applicable to the Participant) in the following manner: Please refer to the
Participant Fee Disclosures that are provided at least annually, or contact the Plan Administrator.

The Plan may charge all Participants for the expenses of receiving a hardship withdrawal (if
applicable to the Participant) in the following manner. Please refer to the Participant Fee
Disclosures that are provided at least annually, or contact the Plan Administrator.

The Plan may charge all Participants for the expenses of receiving an in-service withdrawal other
than hardship (if applicable to the Participant) in the following manner: Please refer to the
Participant Fee Disclosures that are provided at least annually, or contact the Plan Administrator.

The Plan may charge all Participants for the expenses of all distributions (if applicable to the
Participant) in the following manner: Please refer to the Participant Fee Disclosures that are
provided at least annually, or contact the Plan Administrator for ACH fee, Wire fee and Check fee.

If you obtain a loan, the Plan may charge an initial loan processing fee of an amount reported in
the Participant Fee Disclosure, provided to you at least annually and an ongoing loan
maintenance fee of an amount also reported in the Participant Fee Disclosure. The most recent
Participant Fee Disclosure is available from the Plan Administrator.

Fees listed above are subject to change. Please check with the Plan Administrator to be sure you have a

current fee listing.
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