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BRIGGS & STRATTON CORPORATION 
EXECUTIVE SPLIT DOLLAR LIFE INSURANCE PLAN 

 
 

1. PURPOSE OF THE PLAN 
The purpose of the Briggs & Stratton Corporation Executive Split Dollar Life Insurance 
Plan (the “Plan”) is to provide those select Officers and Executives who participate in the 
Plan with an insured death benefit during employment and after retirement through the 
Company’s participation in the purchase of a life insurance policy on behalf of each 
Participant.  In addition to the insured death benefit, the Company intends that the 
Insurance Policy will allow for capital accumulation and permit a Participant to surrender 
the Insurance Policy for its cash value. The Briggs & Stratton Corporation Executive 
Split Dollar Life Insurance Plan provides a means whereby Briggs & Stratton 
Corporation may enhance financial security to certain Officers and Executives who have 
rendered and continue to render valuable service to the Company. 
The actual amount of retirement income a Participant may realize from the Insurance 
Policy will vary by such factors as the Insurance Carrier’s policy dividend crediting rate, 
the Participant’s retirement age, and the elections he or she makes regarding 
supplementing his or her retirement income, as well as other factors. 
 
2. DEFINITIONS 
2.1  “Agreement” means the written instrument between an Employee and the Company, 

wherein the Employee is designated eligible to become a Participant, and whereby 
the Employee and the Company agree to be bound by the terms and conditions of 
the Plan. 

2.2  “Annual Premium” means the amount of consideration determined by the Insurance 
Carrier and agreed upon by the Company for an Insurance Policy issued under the 
Plan. 

2.3  “Assignment” means the written authorization filed with the Insurance Carrier, 
whereby a Participant assigns certain Insurance Policy rights to the Company, in 
accordance with the terms of the Agreement. 

2.4  “Board of Directors” means the Board of Directors of Briggs & Stratton 
Corporation. 

2.5  “Company” means the Briggs & Stratton Corporation and its subsidiaries, affiliated 
companies, and any successor in interest. 

2.6  “Corporate Capital Interest” means the Insurance Policy’s cumulative Annual 
Premiums paid less the cumulative amount paid by the Participant pursuant to 
Section 6.1.  The actual amount of the Corporate Capital Interest shall be determined 
by the Company, and such determination shall be binding upon the Insurance Carrier 
and any person having an ownership or beneficial interest in the Insurance Policy. 

2.7  “Disability” shall have the same meaning as under the Briggs & Stratton 
Corporation Long-Term Disability Plan.  Any determinations made pursuant to any 
Long-Term Disability Plan sponsored by the Company shall be binding for purposes 
of this Plan. 
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2.8  “Early Retirement Date” means a Participant’s retirement from the Company after 
he or she attains age fifty-five (55) and completes ten (10) years of service with the 
Company. 

2.9  “Effective Date” means July 1, 1999. 
2.10  “Employee” means an Officer or Executive who receives a Salary for personal 

services rendered to the Company. 
2.11  “ERISA” means the Employee Retirement Income Security Act of 1974, as 

amended. 
2.12  “Executive” means an Executive of Briggs & Stratton Corporation as approved by 

the Board of Directors. 
2.13  “Final Salary” means the Participant’s Salary on his or her Early Retirement Date or 

Normal Retirement Date.  A Participant’s Final Salary is based upon the 
Participant’s initial Salary growing at an annual assumed rate determined by the 
Company until his or her Early Retirement Date or Normal Retirement Date. 

2.14  “Insurance Carrier” means the life insurance company(ies) selected by the Company 
to issue Insurance Policies with respect to Plan benefits. 

2.15  “Insurance Policy” means the life insurance policy(ies), together with additional 
policy benefits and riders, if any, issued by the Insurance Carrier pursuant to the 
Plan.  Except to the extent such defined terms are inconsistent with defined terms 
under the Plan, insurance terms used herein shall have the same meaning as in the 
Insurance Policy. 

2.16  "Joint-Life Policy" means an Insurance Policy(ies) which provides benefits under 
the terms of the Insurance Policy upon the death of the Participant or his or her 
spouse, whichever occurs later.  The spouse of the Participant must also meet all the 
terms and conditions of the Insurance Carrier. 

2.17  “Normal Premium Period” means the time period the Company agrees to pay 
Annual Premiums for an Insurance Policy issued pursuant to the Plan.  The Normal 
Premium Period shall begin on the issue date of the Insurance Policy and shall 
continue until the Insurance Policy’s anniversary date on which the Participant 
attains age sixty-two (62), but in no event shall the Normal Premium Period be for 
less than seven (7) years. 

2.18  “Normal Retirement Date” means the date of the Termination of Service of the 
Participant on or after he or she attains age sixty-two (62) and completes ten (10) 
years of service or upon the completion of thirty (30) years of service with the 
Company. 
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2.19  “Officer” means an Officer of Briggs & Stratton Corporation as approved by the 
Board of Directors. 

2.20  “Participant” means an Employee of the Company who is designated eligible to 
participate in the Plan by the Board of Directors and who has met and continues to 
meet all the applicable eligibility requirements under the Plan. 

2.21  “Plan” means the Briggs & Stratton Corporation Executive Split Dollar Life 
Insurance Plan, as amended from time to time. 

2.22  “Plan Administrator” means the Company unless another person is subsequently 
designated as the Plan Administrator by the Company and such person accepts the 
designation. 

2.23  “Salary” means the Participant’s annual base salary at eligibility growing at an 
assumed annual rate, determined by the Company, to the Participant’s age sixty-two 
(62). 

2.24   “Termination of Service” means the Participant’s ceasing his or her employment 
with the Company for any reason, whether voluntarily or involuntarily, including by 
reasons of retirement, death or Disability. 

 
3. ADMINISTRATION AND INTERPRETATION OF THE PLAN 
3.1 Plan Administrator. Except as otherwise provided in the Plan, the Plan 

Administrator shall have control over the administration and interpretation of the 
Plan, with all the powers necessary to carry out the intent of the Plan. The Plan 
Administrator may adopt such rules and regulations relating to the Plan as the Plan 
Administrator deems necessary or advisable for the administration of the Plan.  The 
Plan Administrator shall be the Named Fiduciary of the Plan for ERISA purposes 
and may delegate administrative responsibilities to advisors or other persons. The 
Plan Administrator may rely upon the information or opinions of legal counsel or 
experts selected to render advice with respect to the Plan. 

3.2 Insurance Carrier.  The Insurance Carrier shall be responsible for all matters relating 
to any Insurance Policy.  Not in limitation, but in amplification of the foregoing, the 
Insurance Carrier shall decide whether it will issue an Insurance Policy on the life of 
a Participant who has otherwise met all of the Plan’s eligibility requirements, or in 
the case of a Joint-Life Policy, whether it will issue an Insurance Policy that also 
includes the Participant's spouse as an insured. 

3.3 Plan Document Shall Control.  In the event of any discrepancy or ambiguity 
between any other documents, communication pieces or plan summaries prepared 
pursuant to this Plan, other than the Insurance Policy, this plan document shall 
control. 
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4. ELIGIBILITY TO PARTICIPATE 
To become and continue to remain a Participant in the Plan, an Employee must meet all of 
the following requirements: 

(a)  Be an Officer or Executive of the Company designated to be eligible to 
participate in the Plan by the Board of Directors of Briggs & Stratton 
Corporation; 

(b)  Execute an Agreement and make an application to the Insurance Carrier in 
the manner set by the Plan Administrator; 

(c)  The Participant (and in the case of a Joint-Life Policy, the Participant's 
spouse), must meet the insurability requirements of the Insurance Carrier;  

(d)  Sign all documents, including an Assignment, presented by the Plan 
Administrator necessary or appropriate to carry out the intent of the Plan; 
and 

(e)  Satisfy all provisions of the Plan. 
Since participation under the Plan involves the purchase of an Insurance Policy, which is 
subject to the Participant’s insurability (and in the case of a Joint-Life Policy, the 
insurability of the Participant's spouse), the Company does not guarantee that each 
Participant will be able to participate in the Plan.  Participation in the Plan is in lieu of 
participation in the Company’s Group Term Life Insurance Plan.  Once an Insurance 
Policy is issued to a Participant pursuant to this Plan, the Participant's election between a 
Single-Life Policy or a Joint-Life Policy is irrevocable and may not be changed. 

 

5. DEATH BENEFITS   
Subject to the Company’s right to first recover its Corporate Capital Interest with respect to 
an Insurance Policy, the death benefit payable under the Plan is the net death benefit payable 
under the Participant’s Insurance Policy as follows: 
5.1  Death Prior to a Participant Attaining Age 62.  If a Participant dies prior to the 

Insurance Policy’s anniversary date on which the Participant attains age sixty-two 
(62), the Participant’s beneficiary under the Insurance Policy shall receive a death 
benefit approximately equal to two (2) times the Participant’s Salary at the time of 
the Participant’s death, to a maximum of $500,000, less $50,000.  The actual death 
benefit payable to the Participant’s beneficiary will equal the total death benefit 
payable from the Life Insurance Policy less the Corporate Capital Interest, if any. 

5.2  Death Subsequent to an Executive Attaining Age 62.  If an Executive dies 
subsequent to the Insurance Policy’s anniversary date that he or she attains age sixty-
two (62), the Executive’s beneficiary under the Insurance Policy shall receive a 
death benefit of $100,000.  The actual death benefit payable to the Participant’s 
beneficiary will equal the total death benefit payable from the Life Insurance Policy 
less the Corporate Capital Interest, if any. 
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5.3  Death Subsequent to an Officer Attaining Age 62.  If an Officer dies subsequent to 
the Insurance Policy’s anniversary date that he or she attains age sixty-two (62), the 
Officer’s beneficiary under the Insurance Policy shall receive a death benefit of 
$200,000.  The actual death benefit payable to the Participant’s beneficiary will 
equal the total death benefit payable from the Life Insurance Policy less the 
Corporate Capital Interest, if any. 

5.4  Death Benefit – Joint-Life Policy.  In order to calculate the Joint-Life Policy 
equivalent to a Single-Life Policy, a Single-Life Policy illustration is prepared for 
the Participant.  The Company's share of the first year Annual Premium for a Single-
Life Policy is then used to determine the Participant's equivalent Joint-Life Policy.  
The amount of the total death benefit payable from a Joint-Life Policy issued 
pursuant to the Plan, shall be the amount of death benefit purchased by an Annual 
Premium equal to the sum of: (i) the Company's Corporate Capital Interest which 
would have been payable for a Single-Life Policy issued on the Participant in the 
first year an Annual Premium was due plus (ii) the Participant's value of the 
economic benefit in the first year of the Insurance Policy using the U.S. Life Table 
38.  If termination of Company funding has not occurred pursuant to Section 6.3, the 
actual death benefit payable to the beneficiary of a Joint-Life Policy will equal the 
total death benefit payable from the Joint-Life Policy less the Corporate Capital 
Interest, if any. 

5.5  Amount and Payment of Death Benefit.  The amount of death benefit payable shall 
be determined and paid by the Insurance Carrier from the proceeds of the Insurance 
Policy upon submission of acceptable proof of death(s) and a claim for benefits.  
The death benefit payable to a beneficiary shall be in accordance with the terms of 
the Insurance Policy. 

5.6  Beneficiary Designation.  The death benefit is payable to the beneficiary or 
beneficiaries designated by the owner of the Insurance Policy.  If no such 
beneficiary is designated, the beneficiary shall be the person or persons entitled to 
the death benefit under the terms of the Insurance Policy or applicable state law, 
whichever governs. 

5.7  Protective Provisions.  If an Insurance Policy is issued and a Participant dies by 
suicide or if it is determined a material misstatement was made in the Insurance 
Policy Application, the applicable protective provisions of the Insurance Policy will 
apply.  If a Joint-Life Policy is issued and either the Participant or his or her spouse 
dies by suicide or if it is determined a material misstatement was made in the 
Insurance Policy Application, the applicable protective provisions of the Insurance 
Policy will apply. 
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6. CONTRIBUTIONS AND FUNDING 
6.1 Responsibility of the Participant.  The Participant shall be responsible for the income 

tax attributable to the value of the economic benefit or imputed income he or she 
receives as a result of the Company’s participation in the Plan.  The value of the 
economic benefit received from the Company each year is determined by 
multiplying the amount of life insurance protection to which the Participant is 
entitled to by the lower of the government’s one-year tern (“P.S. 58”) rates or the 
Insurance Carrier’s currently published term rates.   
If a Joint-Life Policy is issued, the value of the economic benefit is determined 
each year by multiplying the amount of life insurance protection which the 
Participant and his or her spouse are entitled to by the government's U.S. Life 
Table 38.  Upon the death of the first of the two insureds, the amount of the 
economic benefit to the remaining insured for all future years shall be calculated 
by multiplying the amount of insurance protection by the lower of the 
government's one-year term ("P.S. 58") rates or the Insurance Carrier's currently 
published term rates. 
Except as otherwise provided in Section 6.3, it is the intention of the Company to 
reimburse the Participant for his or her share of the Annual Premium (up to a 
maximum of the total Annual Premium) and the Participant will be responsible 
for the income tax on this reimbursement. 
If a Joint-Life Policy is issued and the Participant dies during the Normal 
Premium Period, the Company will continue to reimburse the Participant's spouse 
for his or her share of the Annual Premium (up to a maximum of the total Annual 
Premium) and the Participant's spouse will be responsible for the income tax on 
this reimbursement. 

6.2 Responsibility of the Company.  The Company will pay a majority portion of the 
Annual Premium on the Insurance Policy and will pay a bonus to the Participant 
equal to his or her share of the Annual Premium. 

6.3  Termination of Agreement.  Notwithstanding any other provision in this Plan, the 
Agreement between the Company and the Participant shall be terminated upon the 
occurrence of any of the following events: 
(a)  The death of the Participant; or in the case of a Joint-Life Policy, the later 

of the death of the Participant or his or her spouse. 
(b)  The termination of employment of a Participant, other than by death and 

prior to his or her Early Retirement Date or his or her Normal Retirement 
Date. 
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(c)  The Insurance Policy’s anniversary date on which the Participant attains 
age sixty-two (62), except in certain circumstances where it may be 
necessary to extend the duration of funding in order to sustain the 
prescribed death benefit.  However, in no event may the Agreement 
between the Company and the Participant be terminated as a result of an 
occurrence of an event described in this Section 6.3(c), prior to fifteen (15) 
years from the issue date of the Insurance Policy. 

In the event of a termination described in (a) above, the Company will receive the 
Corporate Capital Interest and the balance of the death proceeds will be paid to 
the beneficiary under the Insurance Policy. 
In the event of a termination described in (b) above, the Participant may maintain 
the Insurance Policy by paying the Corporate Capital Interest to the Company.  
Thereafter, the Company shall have no involvement whatsoever, direct or 
indirect, in the Insurance Policy.  In the event the Participant decides not to 
maintain the Insurance Policy, he or she shall execute any and all instruments that 
may be required to transfer ownership of the Insurance Policy to the Company.  
The Company shall have the right to maintain the Insurance Policy or dispose of 
the Insurance Policy as it sees fit.  The provisions of Section 6.3(b) shall be 
subject to any applicable severance agreement between the Company and the 
Participant. 
In the event of a termination described in (c) above, the Company will recover the 
Corporate Capital Interest. The Participant will receive the Insurance Policy, 
which based upon conservative actuarial assumptions, should provide the targeted 
death benefit. The actual death benefit provided by the Insurance Policy may be 
greater than or less than the targeted death benefits described in Section 5. 
In the event there are Annual Premiums due in cash subsequent to a Participant’s 
Normal Retirement Date and based on the Normal Premium Period, the Company 
will continue to pay the Annual Premiums and the Participant will be responsible for 
his or her share of the Annual Premium.  In this instance, it is the intention of the 
Company to reimburse the Participant for his or her share of the Annual Premiums 
(up to a maximum of the total Annual Premium) and the Participant will be 
responsible for the income tax on this reimbursement.   
In the event there are Annual Premiums due in cash subsequent to a Participant’s 
Early Retirement Date, and based upon the Normal Premium Period, the Company 
will continue to pay the Annual Premiums and the Participant will be responsible for 
payment in cash of his or her share of the Annual Premium.  In this instance, it is not 
the intention of the Company to reimburse the Participant for his or her share of the 
Annual Premium. 

6.4 Plan Participation in the Event of a Disability.  A Participant who is unable to 
perform his or her duties as an Employee of the Company due to a Disability, will 
continue as an active Participant until the attainment of his or her Normal Retirement 
Date, at which time the provisions of Section 6.3(c) shall apply. 
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7. AMENDMENT AND TERMINATION OF THE PLAN 
7.1  Amendment. The Company may, at any time, amend the Plan, however, such 

amendment shall not reduce or modify the level of benefits provided to the 
Participant prior to the amendment without the prior written consent of the 
Participant. 

7.2 Termination.  The Company reserves the sole right to terminate the Plan, at any 
time.  In the event of the termination of the Plan, a Participant shall be entitled to the 
Insurance Policy, reduced by the Corporate Capital Interest as of the date of the 
termination of the Plan. Thereafter, the Participant will be responsible for all future 
premiums and the Company shall have no involvement whatsoever, direct or 
indirect, in the Insurance Policy. 

8. CLAIM PROCEDURE 
All death benefits provided under the Plan are to be paid from the Insurance Policies.  The 
Company has adopted the claim procedure established by the Insurance Carrier as the claim 
procedure for the Plan.  The beneficiary of the proceeds of the Insurance Policy must file a 
claim for benefits with the Insurance Carrier in whatever form the Insurance Carrier may 
reasonably require.  If the Insurance Carrier denies the claim, the beneficiary who wants to 
have that denial reviewed will have to follow the Insurance Carrier’s claims-review 
procedure. The Company shall have no liability in the event the Insurance Carrier denies a 
beneficiary’s claim for benefits. 

 

9. MISCELLANEOUS 
9.1 Employment Not Guaranteed by the Plan.  Neither this Plan nor any action taken 

hereunder shall be construed as giving a Participant a right to be retained as an 
Employee of the Company for any period. 

9.2 Taxes. The Company shall deduct from each Participant’s compensation all 
applicable Federal or State taxes that may be required by law to be withheld 
resulting from the Company’s funding of the Insurance Policy under the Plan. 

9.3 Governing Law.  Except where preempted by ERISA, the Plan shall be construed 
and administered according to the laws of the State of Wisconsin. 

9.4 Form of Communication. Any election, application, claim, notice, or other 
communication required or permitted to be made by a Participant to the Plan 
Administrator shall be made in writing and in such form as the Plan Administrator 
shall prescribe.  Such communication shall be effective upon mailing if sent by first-
class mail, postage prepaid, and addressed to the Company’s office at 3300 North 
124th Street, Wauwatosa, WI 53222-3016. 

9.5 Agent for Service of Process.  The Plan Administrator is designated as the agent to 
receive service of legal process on behalf of the Plan. 
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9.6 Constructional Rules.  When appropriate, the singular as used in this Plan shall 
include the plural, and vice-versa, and the masculine shall include the feminine, and 
vice-versa. 

 

10. STATEMENT OF ERISA RIGHTS 
Each Participant in the Plan is entitled to certain rights and protections under ERISA.  
ERISA provides that all Participants shall be entitled to: 

(a)  Examine, without charge, at the Plan Administrator’s office all Plan 
documents. 

(b)  Obtain copies of all Plan documents and other Plan information upon 
written request to the Plan Administrator.  The Plan Administrator may 
make a reasonable charge for the copies. 

(c)  File suit in a federal court if any materials requested are not received 
within thirty (30) days of the Participant’s request, unless the materials 
were not sent because of matters beyond the control of the Plan 
Administrator.  The court may require the Plan Administrator to pay up to 
$100 for each day’s delay until the materials are received. 

In addition to creating rights for Participants, ERISA imposed obligations upon the persons 
who are responsible for the operation of the Plan.  As “fiduciaries,” these persons must act 
solely in the interest of the Participants and they must exercise prudence in the performance 
of their Plan duties.  Fiduciaries who violate ERISA may be removed and required to make 
good any losses they have caused the Plan.  The Company may not discriminate against or 
fire a Participant with the intent of preventing the Participant from obtaining a welfare 
benefit or exercising his or her rights under ERISA.  If a Participant is improperly denied a 
welfare benefit in full or in part, he or she has a right to file suit in a federal or state court. If 
Plan fiduciaries are misusing the Plan’s money, a Participant has a right to file suit in a 
federal court or request assistance from the U.S. Department of Labor.  If a Participant is 
successful in the lawsuit, the court may, if it so decides, require the other party to pay his or 
her legal costs, including attorney’s fees. 
If a Participant has any questions about the foregoing or his or her rights under ERISA, the 
Participant should contact the Plan Administrator or the nearest area office of the U.S. 
Labor-Management Service Administration, Department of Labor. 
In witness whereof, the Company has adopted the BRIGGS & STRATTON 
CORPORATION EXECUTIVE SPLIT DOLLAR LIFE INSURANCE PLAN as of July 1, 
1999. 
 
Briggs & Stratton Corporation 

 
By:   Title:   
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SPLIT-DOLLAR INSURANCE AGREEMENT 

(Endorsement Method) 

THIS AGREEMENT is effective as of this lsr day of di� , 2004, by and 
een B s tton, a Wisconsin co�oration, hereinafter call�� mployer," and 

, heremafter called "Employee - .
betw

  r

WHEREAS, Employee is a valued employee of Employer and Employer wishes to retain 
Employee in its employ; and 

WHEREAS, Employer, as an inducement to such continued employment, wishes to assist 
Employee with Employee's personal life insurance program; 

NOW, THEREFORE, Employer and Employee agree as follows: 

1. �e life insurance policy with which this Agreement deals is Policy Number
Q  (hereinafter called "Policy") issued by The Northwestern Mutual Life 

Insurance Company (hereinafter called "Insurer") on the life of Employee. Employer shall be 
the sole Owner of the Policy and the direct beneficiary of an amount of the death proceeds equal 
to (a) its premiums paid to Insurer and (b) the remaining proceeds, if any, after the payment 
under Section 2., below. Any indebtedness on the Policy will first be deducted from the 
proceeds payable to Employer. Also, any collateral assignment made by Employer will be 
deducted from the proceeds payable to it. 

2. So long as this Agreement is in effect, Employee shall have the right to designate and
change direct and contingent beneficiaries of an amount of the death benefit not to exceed two 
times Employee's annual base salary as of the date of his death, or all of the remaining death 
proceeds if less than said amount, and to elect and change a payment plan for such beneficiaries. 
Subject to Employer's rights hereunder, Employee shall have the right to assign his interest 
hereunder. Any such assignment by Employee shall be limited to death proceeds only. (This 
paragraph will not limit the right of Employer as specified in 1. above). 

For purposes of this Agreement, "annual base salary" means the amount of cash 
compensation payable by Employer to Employee relating to services performed during the 
related year, excluding bonuses, commissions, overtime, fringe benefits, stock options, relocation 
expenses, incentive payments, non-monetary awards, director fees and other fees, and 
automobile and other allowances paid to Employee for employment services rendered (whether 
or not such allowances are included in Employee's gross income). Annual base salary shall be 
calculated before reduction for compensation voluntarily deferred or contributed by Employee 
pursuant to all qualified or non-qualified plans of Employer and shall be calculated to include 
amounts not otherwise included in Employee's gross income under Internal Revenue Code 
Sections 125, 402(e)(3), 402(h), or 403(b) pursuant to plans established by Employer; provided, 
however, that all such amounts will be included in compensation only to the extent that had there 
been no such plan, the amount would have been payable in cash to Employee. 

3. Premiums on the Policy shall be paid by Employer, at such times and in such amounts
as the Employer, in its discretion, deems appropriate. 
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Administrator's decision shall be in writing, sent by mail to the Claimant's last known address, 
and if a denial of the appeal, will contain the specific reasons for the denial, reference to 
pertinent provisions of this Agreement on which the denial is based, a statement that Claimant is 
entitled to receive, upon request and free of charge, reasonable access to, and copies of, all 
documents, records and other information relevant to Claimant's claim for benefits and a 
statement of Claimant's right to bring an action under Section 502(a) of ERISA. 

(iii) The Administrator has full and complete discretionary authority to
determine eligibility for and the extent and scope of benefits, to interpret the terms of this 
Agreement and to decide any matters presented as part of the claims procedure. A denial of 
benefits may be challenged in court only after review procedures have been exhausted. If 
challenged in court, determinations by the Administrator shall not be subject to a de !!Q.YQ.
determination of the claim but to review only and shall not be overturned unless proven to be 
arbitrary and capricious based upon the evidence considered by the Administrator at the time of 
the determination. 

IN WITNESS WHEREOF the parties have executed this Agreement. 

BRIGGS & STRATTON CORPORATION 
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