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Anthony Sodono III, Esq.

Ross J. Switkes, Esq.

John R. Stoelker, Esq.

Attorneys for Creditor Jacob E. Sorensen

UNITED STATES BANKRUPTCY COURT
FOR THE DISTRICT OF DELAWARE

Chapter 11
In re:
Case No. 08-12229 (MFW)
WASHINGTON MUTUAL, INC., et. al.’,
(Jointly Administered)
Debtors.

CERTIFICATION OF JACOB E. SORENSEN IN SUPPORT OF
RESPONSE TO DEBTORS’ SIXTH OMNIBUS (SUBSTANTIVE)
OBJECTION TO CLAIMS AND WMILT’S SEVENTY-NINTH OMNIBUS
(SUBSTANTIVE) OBJECTION TO CLAIMS

JACOB E. SORENSEN (“Claimant”), creditor in the above-captioned matter, hereby
certifies as follows:

1. I am creditor in the above-captioned bankruptcy proceeding. As such, I have
personal knowledge of the facts set forth herein.

2. On September 26, 2008 (the “Petition Date™), the above-captioned Chapter 11 case
was commenced in the United States Bankruptcy Court for the District of Delaware.

3. Prior to the Petition Date, I was employed by Washington Mutual Bank (“WMB”),

a subsidiary and/or department of the Debtor, Washington Mutual, Inc. (“WMI”).

! The Debtors in these chapter 11 cases along with the last four digits of each Debtor’s federal tax identification
number are: (i) Washington Mutual, Inc. (3725); and (ii) WMI Investment Corp. (5395). The principal offices of
WMI Liquidating Trust are located at 1201 Third Avenue, Suite 3000, Seattle, Washington 98101.
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4, On oraround July 1, 2007, as part of my employment, | entered into a Change in
Control Agreement (the “CIC”). Annexed hereto as Exhibit A is a true and accurate copy of the
CIC.

5. After the assets of WMB had been seized and sold to JPMorgan Chase & Co.
(“JPMC™), I entered into a Job Transition agreement with JPMC. Annexed hereto as Exhibit B is a
true and accurate copy of the Job Transition agreement.

6. On or around August 29, 2008, also as part of my employment, I accepted and
executed a Special Bonus Opportunity agreement. Annexed hereto as Exhibit C is a true and
accurate copy of the Special Bonus Opportunity agreement.

7. On March 6, 2009, 1 filed Proof of Claim numbers 1380 and 1388 (the “Claims”) in
the amounts of $70,000 and $313,475.31, respectively. Annexed hereto as Exhibit D are true and
accurate copies of the Claims.

I hereby certify that the foregoing statements made by me are true. If any of the foregoing

statements made by me are willfully false, I recognize that I am subject to punishment.

TN A el

Dated: January 9, 2013 \gigxéOB E. SORENSEN

2
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WASHINGTON MUTUAL

Inter-Office Memorandum

TO: Senior Leader
FROM: Deveri Ray
FVP — Manager, Payroll
DATE: August 6,2007
RE: Employment Agreement (Change in Control Beneﬁts)

Enclosed is your new Employment Agreement with Was]ﬁngton Mutual.

This agreement provides special benefits to you if your employment is terminated or you resign for
good cause under certain circumstances upon or within two years of a Change in Control of
Woashington Mutual.
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This is an important benefit. It is intended to provide an extra level of economic cushion in the event
yotremployment is adversely affected by a future Change in Control.

We refer you particularly to Section 5(c) of the Agreement, which is the main provision. describing
these special benefits. Of course, you should read the entire Agreement before signing it. :

I% you are a member of Senior Management who already has a similar Employment Agreement. w1th

Washington Mutual, this new Employment Agreement is an updated form that replaces your ex1stmg
Agreement.

FER
R e

Two signed originals are attached. Please sign both, keep one for you records, and return the other
ongmal to the HR Service Center, Senior Leader Support, attention Jennifer Stewart, at EET2821. A
self-addressed inter-office envelope has been provided for your convenience.

EL

“GREAT VALUE, WITH FRIENDLY SERVICE FOR
EVERYONE”

If you have any questions about this Agreement, please call Connie Pettit at 206-461-5936. . e T




Sorensen, Jacob Erik U622740

" CHANGE IN CONTROL AGREEMENT

This Change in Control Agreement (the “Agreement”) is between the Subsidiary of Washington
Mutual, Tnc. by which the undersigned employee is currently employed (“Washington Mutual”) and the
undersigned employee of Washington Mutual (“Employee”). The parties agree as follows:

1. Employment. Washington Mutual hereby employs Employee, and Employee hereby
accepts employment, on the terms in this Agreement.

2. Duties. Employee shall perform such duties as Washington Mutual may from time to
time direct.

3. Compensation & Benefits. Bmployee’s compensation and benefits shall be as
determined by Washington Mutual from time to time.

4, Performance of Duties. Employee agrees that during his or her employment with
Washington Mutual: (a) Employee will faithfully perform the duties of such office or offices as he or she. - <~
may occupy, which duties shall be such as may be assigned to him or her by Washington Mutual;

+(b) Employee will devote to the performance of his or her duties all such time and attention as
Washington Mutual shall reasonably require, taking, however, from time to time such reasonable
vacations as are consistent with his or her duties and Washington Mutual policy; and (c) Employee will
not, without Washington Mutual’s express consent, become actively associated with or engaged iil any
business or activity during the term of this Agreement other than that of Washington Mutual (exceptmg - . . .-
i+ of course customary family and personal activities which may include management of -personat- e
investments so long as it does not entail active involvement in a business enterprise) and Employee will ‘
do nothing inconsistent with his or her duties to Washington Mutual.

5. Termination. . A R
Xia

’ (@) Either Washington Mutual or Employee may terminate Employee’s employment

at any time in their sole discretion, with or without advance notice. Except as expressly provided in this
Agreement or under any employee benefit plan maintained by the Company, upon termination of
employment Washington Mutual shall have no liability to pay any further compensation or any other
; benefit or sum whatsoever to Employee. Notwithstanding any other provision of this Agreement; this: : .
* Agreement shall terminate and no firther amounts or benefits shall be payable under this Agreement if, .
prior to a Change in Control, Employes transfers to another Washington Mutual position, and under the
Company’s policies then in effect persons occupying that position or a similar position are net eligible to.
receive an Agreement. PR

e ()  Upon termination of employment, Employee’s rights under all employee pension
plans, employee welfare benefit plans, bonus plans and stock option and restricted stock plans shall be
determined under the terms of the plans and grants themselves except as otherwise specifically provided
in this Agreement. e

“ (¢) If () Employes’s employment is terminated by Washington Mutual Jor 8" ey
successor without “canse” (as defined below) upon or within two years after a Change in Control (as
defined below) or (i) Employee resigns for “good cause” (as defined below) upon or within two years,

after a Change in Control and no cause for Washington Mutual to terminate exists, then: PR -"*‘ -
Ay
DOCSSEAN05834.1 1122005 8:45(REV. w78) LEVEL§
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: 1. Employee shall be entitled to receive, within five business days after the
effective date of such termination or resignation, from Washington Mutual or its successor, 2 lump sum
equal to one and a half times Employee’s annual compensation. Notwithstanding the preceding, the

;amount paid to employee under this subsection (1) shall be offset by any payment received by Employee
from the Company or any acquired company pursuant to: (i) a severance or change of control agreement,
arrangement or plan, with the exception of any such payment received more than two years before all of
the conditions of this Section 5(c) were satisfied, or (ii) The Workers Authorization Relocation and
Notification Act (WARN Act).

2. all stock options held by Employee shall become immediately vested and
exercisable notwithstanding any provisions in the grant of such options regarding vesting, and

3. the lapse of the restrictions on Employee’s restricted stock shall
automatically be accelerated; provided that the Human Resources Committee may exclude any particular
grant(s) of restricted stock from the acceleration provided for in this subsection (3) in connection with
making any particular grant of restricted stock.

(d)  For purposes of Section 5(c), Employee’s “anrmal compensation” shail include

" _ all items of compensation provided by Washington Mutual other than the value of equity rights granfed..
to Employee. Employee’s “annual compensation” shall include the greatest of (i) the total of Brfiploye&™$
salary and target bonus for the calendar year in which the termination occurs (if established before the
termination), (ii) Employee’s salary and actual bonus for the prior calendar year (annualized if Employee-

was not employed by Washington Mutual for the entire previous calendar year), or (iii) Employed’s:

salary and actnal bonus for the calendar year immediately preceding the year in which the Change in
*Gontrol oceurred (annualized if Employee was not employed by Washington Mutual for the entire such
calendar year). Employee’s “anmial compensation” shall also include the amount of the contributions
made or anticipated to have been made on Employee’s behalf to benefit plans for the calendar year in -
which the termination occurs, including without limitation contributions to pension plans and plans

qualified under Section 125 of the Internal Revenue Code of 1986 (cafeteria plaus), provided that "

# “annual compensation” shall not include contributions to any plans that contain provisions that provida
benefits, service credit, or accelerated vesting upon a change in control.

(e Notwithstanding the foregoing, if any payment described in Se_ct,ion‘S(g)j -
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together with any other payments or transfers of property, would constitute a “parachute paymient” under - ¥

1Section 280G of the Internal Revenue Code of 1986, as amended (the “Code™), or any successor statute
then in effect, the aggregate payments by Washington Mutual or its successor pursuant to Section 5(c)
shall be reduced to an amount that, when combined with any other payments or transfers at property
taken into account under Section 280G, is one dollar less than the smallest sum that would be considered
to be a “parachute” payment. o

5 Sy

(§  For purposes of this Agreement, “Change in Control” shall mean: I

1. The acquisition of ownership, directly or indirectly, beneficially-or, of .

record, by any Person or group (within the meaning of the Securities Exchange Act of 1934.and the mifes”.” . ™

,of the Securities and Exchange Commission thereunder as in effect on the date of this Agreement), other
Fﬁan Washington Mutual, Inc., a Subsidiary or any employee benefit plan of Washington Mutual, Inc. or
its Subsidiaries, of shares representing more than 25% of (i) the common stock of Washington Mutual,
Inc., (ii) the aggregate voting power of Washington Mutual, Inc.’s voting securities or (iii) the-total -
market value of Washington Mutual, Inc.’s voting securities; L
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the Board was approved by indi
* election or nomination at least a majority o
was approved by individnals referred to in clauses (i)
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. 2. During any period of 25 consecutive calendar months, a majority of the
Board of Directors of Washington Mutual, Inc. (the “Board™) ceasing to be composed of individuals
(i) who were members of the Board on the first day of such period, (ii) whose elec jon or nomination to

election or nomination at least a majority of the Board;

otherwise;

between Washington

viduals referred to in clause (i) above constituting at the time of such
f the Board or (i) whose election or nomination to the Board
and (ii) above constituting at the time of such

3. The good-faith determination by the Board that any Person or group
(other than a Subsidiary or any employee benefit plan of Washington Mutual, Inc. or a Subsidiary) has
acquired direct or indirect possession of the power to direct or cause to direct the management or policies

~ of Washington Mutual, Inc., whether through the ability to exercise

voting power, by contract or

4. The merger, consolidation, share exchange or similar transaction
Mutual, Inc. and another Person (other than a Subsidiary) other than a merger in
which Washington Mutual, Inc. is the surviving corporation; or

5. The sale or transfer (in one transaction or

. s 4 e
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a series of related transactiofisy . ¢ = i

.of all or substantially all of Washington Mutual, Inc.’s assets to another Person (other than a Subsidiary)
whether assisted or unassisted, voluntary or involuntary.

@

-
®

association, partnership, limited liability company, joint venture,

For purposes of this Agreement:

1. “Person” shall mean any individual, co

trust, unincorporated organization"6f

-

rporation, company, volutarye

government (or any agency, instrumentality or political subdivision thereof); and

Washington Mutual, Inc., either directly or through one or more corporations which are wholly owned by

*WWashington Mutual, Inc.

1
LY

terminate Employee’s

A
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2. “Sybsidiary” shall mean a corporation that is wholly owned 8y . il

oy

3. “Related Company” shall mean any entity that is directly or indirectly .

controlled by the Company or any entity in which the Company has a significant equity interest, as -
. determined by the Human Resources Committes. A

()  For purposes of this Agreement, Washington Mutual shall have “cause” to

employment if: .

1. Employee violates Washington Mutual’s policies fegardibé"”dm'ﬁ..:ofr S

salcohol use on a recurring basis,
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) 2. . Employee is convicted of a crime (other than a traffic violation) or enters
into a pretrial diversion or similar program in lieu thercof, or . R

L
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3. Washington Mutual determines in good faith that Employee has engaged
in:.(a) dishonesty or fraud, (b) destruction or theft of property of Washington Mutual, Inc. or a
Subsidiary, (c) physical attack on another employee, (d) wiliful malfeasance or gross negligence in the
performance of Employee’s duties, (€) misconduct materially injurious to Washington Mutual, Inc. ora
. Subsidiary, or (f) willful failure to substantially perform Employee’s duties after a written demand for
performance.

@ For purposes of this Agreement, “good cause” for Employes to resign shall mean
the occurrence of any of the following without Employee’s consent: .

1. A requirement that Employee spend significant time performing duties
not within Employee’s competence that are materially untike the duties that Bmployee was performing as
of the date of the Change in Control. Other changes in Employee’s duties, however, shall not constitute -
“good cause” for Employee to resign. By way of example, requiring that Employee perform some but
not all of the duties he or she performed before the Change in Control, or assigning new responsibilities
to Bmployee that are within Employee’s competence, shall not constitute “good cause” for Employee to
resign. Also, the foregoing notwithstanding, if Washington Mutual commits that it will terminate
Etployee’s employment within two years after the Change in Control, and that Employee will be entitled .
to the payment and equity vesting called for under Section 5(c) above in comnection with that terminationt -
_ (unless the termination is for “cause” as defined above), any change in duties during the period;af. " *.
# transition shall not constitute “good cause” for Employee to resign; provided that Washington Murunal
shall not have “cause” to terminate Employee’s employment for any reason that arises out of any
assignment to Employee of new duties that are not within Employee’s competence.

P N A - oAs
*, 1

2. A reduction of Employee’s total pay opportunity from that feffetton” - 0
sthe date of the Change in Control. Changes in the allocation of Employee’s compensation between

salary and incentive compensation, and changes to the criteria or method for determining incentive

compensation amounts actually eamed, shall not constitute “good cause” for Employee to resign. “Total

pay opportunity” means base salary plus target incentive compensation, provided that in the case of L

incentive compensation for which a “target” is not defined (such as some sales commissions), the pay = & - : 3 ;
¥ opportunity of the incentive component shall be the average incentive compensation of employees mt’f):e '

same job classification.

3. A relocation by more than 50 miles of Employee’s principal plice of, . . . ok
employment as in effect on the date of the Change of Control, if the relocation increases-the distafice . .c oz
,petween Employee’s principal residence and principal place of employment by more than 25 miles.
Distances shall be measured by surface miles, using surface transportation over public streets, roads,
highways and waterways, by the shortest route. - :
@) For purposes of this Agreement, Employee shall be considered to have résighed.. . ... = ..
i for “good cause” only if Washington Mutual fails to cure within 15 days after receiving a written demand.- .
to cure that specifies the circumstances constituting “good cause.” Also, Employee shall be considersd
to have resigned for “good canse” only if the effective date of Employee’s resignation is within 60 days
after the effective date of the occurrence that constitutes “good cause.” .

6. Death or Disability. If Employee should die or become disabled at any time during his or )
"Her employment hereunder, neither Employee nor anyone claiming by, through or under him or her shall
be entitled to any further compensation or other sum under this Agreement (but shall be entitled to
payments made by insurers under policies of life and disability insurance and any sums which. may .
become available under any employee benefit plan). .

¥ DOCSSEA/105834.1 1-12-2005 8:45(REV. 41598 LEVEL6 } e rees
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7. Confidentiality. Bmployes agrees that information not generally known to the public to
which Ersployee has been or will be exposed as a result of Employee’s employment by Washington
Mautual is confidential information that belongs to Washington Mutual. This includes information
developed by Employee, alone of with others, or entrusted to Employes, or entrusted to Washington

< Mutual by its customers or others. Washington Mutual’s confidential information includes, without
limitation, information relating to Washington Mutual’s trade secrets, know-how, procedures,
purchasing, accounting, marketing, sales, customers, clients, employees, business strategies and
acquisition strategies. Employee will hold Washington Mutual’s confidential information in striet
confidence and will not disclose or use it except as authorized by Washington Mutual and for
Washington Mutual’s benefit.

8. Possession of Materials, Employee agrees that upon conclusion of employment or
request by Washington Mutual, Employee shall turn over to Washington Mutual all documents, files,
office supplies and any other material or work product in Employee’s possession or control that were
created pursuant to or derived from Employee’s services for Washington Mutual. a

) 9. Resolution of Disputes. Any dispute arising out of or relating to this Agreement or
Employee’s employment (or termination of employment) shall be submitted to and resolved by finaland' | -7, o &
binding arbitration as provided in the Binding Arbitration Agreement attached as Exhibit A, whetherthe” 2 2" ok

;glaimant is Employee or Washington Mutual. Employee and Washington Mutual also agree to exhaust

311 remedies available under the Washington Mutual, Inc. Dispute Resolution Process, as in effect from
time to time, before initiating arbitration; provided that Employes shall not be required to use or follow
the Dispute Resolution Process before initiating arbitration of any claim that arises upon or within.two
years after a Change in Control. In any dispute in arbitration or court arising out of or relating-to-thig -

ﬁ Agreement, the losing party shall pay the prevailing party’s reasonzble attorneys’ fees, cosis-.aiid..- o
expenses. SR

10. Agreement Not To Solicit Personnel. In consideration for the payments and other. ..
benefits under Section 5(c) and Employee’s access as an employee of the Company or a Relagd’ ¥ ;“
Company to employees, contractors and consultants of the Company and Related Companies, Bmployee ™

*agrees that, during Employee's employment with the Company or a Related Company, and for a period of
one year following termination of employment, Employee will not in any manner, directly or indirectly,
solicit, encourage, induce, or recruit any person who is then an employee, contractor, or consultant of the
Company or a Related Company, and whom Employee worked with, supervised, or had access fo
confidential information about while employed by Company or 2 Related Company, to seek or-acegpt * -
4 employment or a contractual or consulting engagement with any business that competes with or provides”
services comparable to those provided by the Company.

11.  Intellectnal Property Ownership. In addition, in consideration of the payments a,?d; g
benefits provided under Section 5(c), Washington Mutual will own all rights to the results of- -~ =" 4

© ,Participant’s work, including inventions and other intellectual property developed using Company
equipment, supplies, facilities or trade secret information. It will also own all rights to the results of any -
other effort of Participant (outside of Participant’s performance of Washington Mutual work) that relate -
directly to Participant’s work or to the Company’s business or actual or demonstrably anticipated - '
research or development. Washington Mautual’s rights extend to anything that is authored, conceived, : . ... T

 invented, written, reduced to practice, improved or made by Participant, alone or jointly with-sthers;”
during the period of Participant’s employment by the Compaty or a Related Company. To the €xtent that
the tesults of Participant’s work or other effort constitute a «work made for hire” as defined under U.S.
copyright law, the copyright shall belong solely to the Company. Otherwise, to the extent thatsuch', 1. %

PRI et =l
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_ results are legally protectable, then Participant hereby irrevocably assigns all copyrights, patént ‘nghls, '

" and other proprietary rights therein to the Company, and no further action by Participant is required to
grant ownership to Washington Mutnal. Participant will assist in preparing and executing documents,
and will take any other steps requested by Washington Mutual, to vest, confirm or demonstrate its
ownership rights, and Participant will not at any time contest the validity of such rights. Participant.
understands that the termination of Participant’s employment will not terminate or invalidate any of
Participant’s obligations, or Washington Muutual’s rights, as described above.

Participant understands that the above commitments are in furtherance of the WaMu Intellectual Property
Policy (a copy of which Participant has had an opportunity to review and is also found on wamu.net),
which is incorporated herein but not set forth in full due to space limitations. If Participant lives or

- works in Washington, California, Iilinois, or in any other state mentioned in the Invention Notice section
of the policy, then the above assignment does not apply to inventions described in the Tnvention Notice
for Participant’s state.

12.  Remedies for Certain Breaches Related to Solicitation and Intellectual Property. Should
ﬁgmployee breach the agreement set forth in Section 10 or 11, in addition to any other remedy available to
the Company, (2) the Employee shall immediately pay to the Company any payment made pursuant to
Section 5(c)(1); (b) the portion, if any, of any option that vested pursuant to Section 5(c)(2) (“Option”™)
that remains unexercised shall terminate and cease to be exercisable; (c) for any portion of the “Option

already exercised, Employee shall immediately pay to the Company any difference between t.he'..ﬁ,faj;; .
+ market value of the Option shares on the date of exercise and the Exercise Price; and (d) Employee-witls -

" jmmediately pay to the Company the fair matket value of any shares of restricted stock that vest&d
pursuant to Section 5(c)(3). The parties agree that, to the extent the restrictions set forth in Section 10,

11 and this Section 12 are found to be unenforceable in any respect, this Paragraph shall be construed to-

w Ul -.:'.' -:
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be enforceable to the maximum extent permitted by law. AT

e 13. Miscellaneous.

(@)  This Agreement is the entire agreement between the parties and may,.not be
modified or abrogated orally or by course of dealing, but only by another instrument in writing. duly

executed by the parties. This Agreement replaces and supersedes all prior agreements on these s‘ubggqts" L

# that Employee may have with Washington Mutual, Inc., or any Subsidiary of Washington Mutual; Ines;
provided, however, that this Agreement shall supplement and shall not supersede any other agreement
that Employee has signed in favor of Washington Mutual or any subsidiary protecting the confidentiality.

of their confidential information ot their interest in intellectual property. All such Agreements remain,in ; M
full force and effect. Employee acknowledges that Employee shall be entitled to chang®'iti coitfol* ~

shenefits, severance benefits or other employment separation benefits only as specifically provided in this

Agreement (or, to the extent applicable according to its terms, as provided in the Washington Mutual Inc.

Special Severance Plan as in effect from time to time), notwithstanding the terms of any other

representation, policy, severance plan, benefit plan or agreement. ey

# (b)  Notwithstanding any other provision hereof, this Agreement shall”pE" ' -

administered in a manner consistent with the provisions of Section 409A of the Code so as to avoid
Employee incurring any additional tax or penalties under Section 409A (collectively, “Penalties”). In

addition, if the Company determines in good faith that any provision of this Agreement would tause,. . -
Employee to incur any Penalties, the Company shall take reasonable steps to reform such-provision-"tii RIS

,maintain to the maximum extent practicable the original intent of the applicable provision to avoid
fmployee incurring any such Penalties.

pOCSSEAOs8341 1-122008 8:45(RE V. r798) LEVELS
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() This Agreement has been drafted in contemplation of and shall be construed‘.in
atcordance with and governed by the law of the state of Employee’s principal place of employment with
Washington Mutual.

@ Employee acknowledges that this Agreement has been drafied by counsel for
Washington Mutual, and that Employee has not relied upon such counsel with respect to this Agreement.

(e) If a court or arbitrator of competent jurisdiction or governmental authority
declares any term or provision hereof invalid, unenforceable or unacceptable, the remaining terms and
provisions hereof shall be unimpaired and the invalid, unenforceable or unacceptable term or provision -
shall be replaced by a term or provision that is v id, enforceable and acceptable and that comes closest
to expressing the intention of the invalid, umenforceable or unacceptable term or provision.

()  Bmployee may not assign Employee’s rights or delegate Employee’s duties
under this Agreement.

# Washington Mutual may assign its rights and delegate its duties under this Agreement to Washigdfod™ e
Mutual, Inc. or any other Subsidiary of Washington Mutual, Inc. or to any purchaser of all or
substantially all of Washington Mutual’s assets. The transfer of Employee’s employment from

Washington Mutual to any other Subsidiary of Washington Mutual, Inc. or to the purchaser of all or’., . a-»ul >
substantially all of the assets of Washington Mutual shall not be considered a termination “of . . ¢ a:
,employment, but this Agreement shall run to the benefit of, and be binding upon, the new employer. In

the event of a Change in Control, as defined above, this Agreement shall bind, and run to the benefit of,

the successor to Washington Mutual resulting from the Change in Control.

N
DATED effective as of the 1st of July, 2007.

WASHINGTON MUTUAL: WASHIN

£V BY .

Daryl D. David
Executive Vice President
Corporate Human R
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RXEIBIT A , Pl TE
BINDING ARBITRATION AGREEMENT

This Binding Arbitration Agreement is a part of, and incorporated into, that certain Employment
Agreement between the parties dated effective as of July 1st, 2007. I, the employee who is a party to the
Employment Agreement to which this Bxhibit is attached, as well as Washington Mutual, agree as
follows:

1. Any and all disputes which involve or relate in any way to my employment (or
termination of employment) with Washington Mutual shall be submitted to and resolved by final and
binding arbitration. )

2. Washington Mutual and I understand that by entering into this Binding Arbitration
Agreement, we are each waiving any right we may have to file a lawsuit or other civil action or
proceeding relating to my employment with Washington Mutual, and are waiving any right we may have .
to resolve employment disputes through trial by jury. We agree that arbitration shall be in lien of Aty . 20 7.}
ffd all lawsuits or other civil legal proceedings relating to my employment.
3. This Binding Arbitration Agreement is intended to cover all civil claims which involve
or relate in any way to my employment (or termination of employment) with Washington Mutual, .
including, but not limited to, claims of employment discrimination or harassment on the basis of race, o
5% 288, religion, color, national origin, sexual orientation, disability and veteran status (including claifiy " *." " 53,
¥ under Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment- Act, the
Americans with Disabilities Act, the Employee Retirement Income Security Act (“BRISA”), the Fair
Labor Standards Act, the Immigration Reform and Control Act and any other local, state or federal law. . .. .
concerning employment or employment discrimination), claims based on violation of public policystt >, =¢8I
statute, and claims against individuals or entities employed by, acting on behalf of, or affilisted Wwith* - = =
*Washington Mutual. However, ERISA plan benefit issues and claims for workers compensation or for -
unemployment compensation benefits are not covered by this Binding Arbitration Agreement. The
statutes of limitations otherwise applicable under law shall apply to all claims made in the arbitration.

4. Tunderstand and agree that despite anything in this Binding Arbitration Agreement tothe < & -«
& contrary, I am not waiving the right to file or institute a complaint or charge with any government ageigy” .
authorized to investigate or resolve employment-related matters, including but not limited to the United
States Equal Employment Opportunity Commission, the Department of Labor, the Occupational Safety .
and Health Administration, the National Labor Relations Board, the Office of Special Counsel for Unfair. . o & -y
Tmmigration-Related Employment Practices or other appropriate immigration authorities, and-any offer. ./ * i
.comparable local, state or federal agency. I also understand and agree that despite anything in this
Binding Arbitration Agreement to the contrary, either party may request a court to issue such temporary
or interim relief (including temporary restraining orders and preliminary injunctions) as may be
appropriate, either before or after arbitration is commenced. The temporary or interim relief may rémain =~ -
in effect pending the outcome of arbitration. No such request shall be a waiver of the right to submit aary . .. " S
g dispute to arbitration. ' '

yomeiE, T T

A ]

5. This Binding Arbitration Agreement does not constitute an employment contract, require
discharge only for cause, or require any particular corrective action or discharge procedures. . -

(FVP FORM) —
(REV. 4/7/98)
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6. Arhitration under this Binding Arbitration Agreement shall be conducted before a single
arbitrator and shall take place within the state where [ am currently employed by Washington M_utual, or,
where I was so employed at the time of termination.

7. In order to initiate arbitration, Washington Mutual or I must so notify the other party in
writing of their decision to initiate arbitration, either by personal delivery or certified mail.. The
notification should include the following information about the employee: name, home address, work

. address, work and home phone pumber, and the following information about the occurrence: date;
" location, nature of the claims or dispute, facts upon which the claims are made, and remedy requested.
Any notice of arbitration initiated by Washington Mutual shall be sent to my last known residence
address as reflected in my personnel file at Washington Mutual. Notice of arbitration initiated by me
shall be sent to Washington Mutual’s Legal Services Department, attention Associate General Counsel -
Litigation. The Legal Services Department’s address is currently Washington Mutual, 1301 Second

" Avenue, WMC 3501, Seattle, Washington 98101.

8. Within thirty (30) days after receipt of notice of arbitration, Washington Mutual and I
will atternpt to agree upon a mmtually acceptable arhitrator. If Washington Mutual and I are unable to i
agree upon an arbitrator, we will submit the dispute to the American Arbitration Association (“AA‘{?) i
Tf AAA is, for some reason, unable or unwilling to accept the matter, we will submit the matter.tocd
comparable arbitration service. The arbitration shail be conducted in accordance with the laws of the
state in which the arbitration is conducted and the rules and requirements of the arbitration service peing‘ .
utilized, to the extent that such rules and requirements do not conflict with the terms of this Bindipg: - + 7%,
Arbitration Agreement. R

LN

.
(2]

»

P
3
’

9. At the request of either Washington Mutual or myself, the arbitrator will schedule a pre-
hearing conference to, among other things, agree on procedural matters, obtain stipulations, and attempt
to narrow the issues. S

a 10.  During the arbitration process, Washington Mutual and I may each make a -WEHEH
demand on the other for a list of witnesses, including experts, to be called and/or copies of documents to
be introduced at the hearing. The demand must be served at least thirty (30) days prior to the hearing.
The list and copies of documents must be delivered within twenty-five (25) days of service of t}eﬁ R
demand. L TEee

fact

[

i

g,

11.  Either party shall be entitled to conduct a limited amount of discovery prior to the
arbitration hearing, Either party may take a maximum of two (2) depositions. Either party may apply to .
the arbitrator for further discovery. Such further discovery may, in the discretion of the arbitrator, be - -
awarded upon a showing of sufficient cause. If any documents to be produced or requested for =~ -

¢ Production contain or refer to matters which are private, proprietary and/or confidential, the arbifrator. . - ,E
** shall make an appropriate protective order prohibiting or limiting use and disclosure of such docurfiefifs 2
and providing for return of documents produced after the arbitration is concluded.

12.  Either party may file a brief with the arbitraor. Each brief must be served ongig: * VT

arbitrator and the other party at least five (5) working days prior to the hearing, and if not timely served
‘must be disregarded by the arbitrator. The brief shall specify the facts the party intends to prove, analyze
the applicable law or policy, and specify the remedy sought. At the close of the hearing, each party shall
be given leave to file a post-hearing brief. The time for filing the post-hearing brief shall be set by the

arbitrator. .

(FVP FORM)
(REV. 4/7/98)
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13. I understand that, at my expense, I have the right to hire an attomey to represent me in
the arbitration, and Washington Mutual has that same right. I also understand that all parties shall have
the right to present evidence at the arbitration, through testimony and documents, and to cross-exaniine

* witnesses called by another party. Each party agrees to pay the fees of any witnesses testifying at that
party’s request. Each party also agrees to pay the cost of any stenographic record of the atbitration
hearing should that patty request any such record. The requesting party must notify the other of such
arrangements at least two (2) working days in advance of the hearing,

14.  Any postponement or cancellation fee imposed by the arbitration service will be paid by
the party requesting the postponement or cancellation. During the time the arbitration proceedings are
ongoing, Washington Mutual will advance any required administrative or arbitrator’s fees. Each party
will pay its own witness fees.

15. At the conclusion of the arbitration, each party agrees to promptly pay any arbltra’uon
award against it.

16. We agree that the decision of the arbitrator shall be final and binding on all parties anglg Y ,,‘_,‘ CE
shall be the exclusive remedy of the parties. The arbitrator shall issue a written and signed statement. of . TETL
the basis of his or her decision, including findings of fact and conclusions of law. In making the decision
‘and award, if any, the arbitrator shall apply applicable substantive law. The arbitrator may only award
any remedy that would have been available in ¢ourt. The decision and award, if any, shall be consistent _
with the terms of this Binding Arbitration Agreement and shall inclnde an allocation of the costs ef the .-
arbitration proceeding between the parties. %

#

17. This Binding Arbitration Agreement may be enforced by a comrt of coxﬁpetent
jurisdiction through the filing of a petition to compel arbitration, or otherwise. The decision and award
of the arbitrator may also be judicially enforced pursuant to applicable law. .

e

o,
....-4-:» Vg.ﬂ:, .-
S

18.  Because of the interstate pature of Washington Mutual’s business, this Bmdmg
*#rbitration Agreement is governed by the Federal Arbitration Act, 9 U.S.C. §1 et seq. (the “FAA”). The
provisions of the FAA (and to the extent not preempted by the FAA, the provisions of the law of the state
of my principal place of employment with Washington Mutual that generally apply to commercial
arbitration agreements, such as provisions granting stays of court actions pending arbm'auon) are
incorporated into this Binding Arbitration Agreement to the extent not inconsistent with the other terms
4 of this Binding Arbitration Agreement C e e

19.  We agree that if any provision of this Binding Arbitration Agreement is found to be
unenforceable to any extent or in violation of any statute, rule, regulation or common law, it will qot« il
affect the enforceabﬂlty of the remaining provisions and the court shall enforce the affected proviston -~ " R

+and all remaining provisions to the fullest extent permitted by law.

20. This Binding Arbitration Agréemént shall remain in full force and effect at all times
during and subsequent to my employment with Washington Mutual, or any successor in infereit to-
Washington Mutual. ) Y

P.

(EVPFCRM)
(REV. 4/7/98)
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JPMORGAN CHASE &GO,
JOB TRANSITION OVERVIEW 12/2/2008

Jacob Sorensen 622740

Job Title: Group Mgr-FP3A

Most Recent Hire Date: 12/30/2002
Termination Date: 10/1/2009

As a result of integrating our current businesses and staffing needs, your position has been identified as critical fo
conducting our business through a transition RI?M and you have been selected for a transitional assignment in
connection with the JPMorgan Chase and WaMu integration. Following this transition period, your position will be
eliminated and your employment at Washington Mutual, a division of JPMorgan Chase Bank, N.A. (collectively with all its
affiliates, subsidiaries and parent, the *Firm"), is scheduled to terminate on the Termination Date above. This Notice Letter
is_Intended fo provide you with answers to your immediate questions about your Transition Period and your position
elimination. It also outlines key features of the Transition Pay, severance pay and related benefits and services for which
you may be eligible. More information is available on the Severance-Related Resources site on WaMu.net.

Transition Period . .

Your transition period begins the date of this letter and ends on your Termination Date (the "Transition Period"). Your
employment is scheduled to end on the Termination Date above. The Firm reserves the right In its discretion to change
your Termination Date to an earlier date by providing you with 60 days written notice of the earlier date, or to extend your
Termination Date by up to two calendar months by giving you 30 days written notice. If you remain employed with the
Firm throughout the entire Transition Period, you will be eligible {o obtain Transition Benefits if you execute, timely retumn
and do not revoke the enclosed Release Agreement. Transition Benefits are described below:

*  Upon satisfactory completion of the Transition Period, in addition to normal wages eamed during the Transition
Period, you will be eligible for an additional one-time payment equal to 100% of Base Pay (as defined in the
JPMorgan Chase Severance Pay Plan as amended for WaMu Employees) earned by you beginning October 1,
2008 through your Termination Date (“Transition Pay”). Transition Pay is paid out in a lump sum payment and
mailed to your home shortly after your Termination Date if the Firm has recelved your signed Release Agreement
and if you have not revoked it. )

»  [fyou were eligible for a performance year 2008 annual bonus at WaMu, you may also be eligible for a performance
year 2008 bonus payment. The decision to award a bonus and the bonus amount is defermined by the Firm in its
sole discretion taking into account the established targets and individual performance set forth in the Leadership
ggggs and/or Performance Bonus plans. The performance year 2008 bonus payment, if any, will be paid in early

* Upon satisfactory completion of the entire Transition Period, provided that period extends beyond January 31,
2009, and provided that you do not secure another position with the Firm, you may also receive an additional cash
payment in place of any discretionary equity award that you might have otherwise been eligible for in January 2009
(for the 2008 performance year). The cash equivalent will be paid out in a lump sum payment and mailed to your
hoine shl?ergyitaﬁer your Termination Date if the Firm has received your signed Release Agreement and if you have
not revol

*  Upon satisfactory completion of the entire Transition Period, provided that period extends beyond January 31, 2009
and provided that you-do not secure another position with the Firm, you may also receive a rorated 2008 incentive
award as determined by the Firm in its sole discretion if you were eligible for a 2008 annual bonus at WaMu. Any
2009 incentive award will be paid out in a lump sum payment and mailed to your home shortly after your
Termination Date if the Firm has received your signed Release Agreement and if your have not revoked it

*  Your base salary or hourly rate will remain the same through your Transition Period.

*  Your medical, dental and vision benefits continue based on your elections made during open enroliment. Plans will
transition to JPMorgan Chase ("JPMC”) plans sometime in 2009.

*  Your current elections and benefits continue to accrue for your 401(k) plan and pension plan.

*  Time off policies and practices (holidays, vacation, and incidental iliness time) remain the same for now. Policies
and practices will transition to JPMC policies and practices in 2009.

+  Disability and leave policies and practices (medical, military, personal) remain the same. Policies and practices will
transition to JPMC policies and practices in 2009. ’

*  All payments are subject to legally required withholdings and any 'abplicable deductions.

During your Transition Period, you will be freated as an active emrloyee and will be expected to continue performing your
$SS|g?t?d dézt;e:ﬁ tg you fail to perform in a satisfactory manner or leave the Firm for any reason, you will not be eligible for
ransition Benefits.

08_1965 2
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JPMORCAN CHASE &CO.

JOB TRANSITION OVERVIEW 12/2/12008

Severance Pa . A :

If you accept %ur transition role, are not offered another position within the Firm by your Termination Date and do n108t
terminate your employment with the Firm prior to your Termination Date, you will be eligible for severance pay equal to
weeks of your Base Pay, subject to the terms of the JPMorgan Chase Severance Pay Plan as amended for WaMu
Employees, provided that you execute, timely return and do not revoke the enclosed Release Agreement.

. Severance pay is paid out in a lump sum payment and mailed to your home generally shortly after your Termination
Date if the I?lan¥1 has received your gigned Release Agreement and if you have not revoked x%’

«  Severance pay is subject to legally required withholdings and any applicable deductions.
»  Severance pay s calculated on length of service starting with your most recent hire date recognized by WaMu.

«  If you terminate your employment with the Fim prior to the Temmination Date (1 0/1/2009), you will not be eligible for
severance.

»  The final sixty (60) days of your Transition Period will constitute your working Notice Period for purposes of
severance pay eligibility. ' '

Release Agreement ived
To be entitied to Transition Benefits and/or severance pay, the enclosed Release Agreement must be signed and receiv
by the Firm no earfier than 60 days before your Termination Date (8/3/2009) and no later than 15 days prior to your
Termination Date (9/17/2009),

Final Paycheck o i heck
You will typically receive your final paycheck on your employment Temmination Date or shortly thereafter. Final paychecl csj
are paper checks and are mailed to your home address. The final pay will include unused vacation balance accrue
through the month of your Termination Date.

Benefits

«  For information about your WaMu 401(k) Savings Plan and Employee Stock Purchase Plan, we suggest that you
contact Fidelity Investments® at www.netbenefits.com or call 866-492-6847 (press 1, then 2) to speak with a
Fidelity representative.

« - Information about your WaMu Pension Plan is available on WaMu Wealth (via wamu.net) or by calling the WaMu
Wealth. Service Center at 866-492-6847 (press 1 twice).

»  Your medical, dental, AD&D coverage, and FSA participation continues through the last day of the month in which
our employment terminates. Information about continuing your coverage under COBRA will be mailed fo your
ome, and Is available on the Severance-Related Benefits Resources site on wamu.net. Additional information

about COBRA is also available on WaMu Health {via wamu.net) or by calling the WaMu Health Service Center at
866-492-6847 (press 2). '

»  Life insurance coverage ends on your Termination Date. Information about continuing yodr life insurance is
available on WaMu Health (via wamu.net) or by calling the WaMu Health Service Center at 866-492-6847 (press 2).
You must apply and send the premium payment within 31 days of your Termination Date.

Please note: Most of the benefit plans that you arﬁ:ié)ated in as a former WalMu employee were plans of the
holding company, Washington Mutual Inc. which filed for bankruptcy protection on September 26, 2008.
JPMorgan Chass is currently working through the bankruptcy process regarding any assumption of these plans.

JPMorgan Chase Positions . " . :
Assuming you otherwise meet the eligibility criteria, you may pursue open job opportunities at the Firm. When applying,
be sure to identify yourself as a transitional employee.

In the event that you secure alternative employment with the Firm during your Transition Period, you will receive

Transition Pay for the period between October 1, 2008 and the date you are offered the alternative employment with the

Firm. You will stil be required to sign and not revoke a release agreement in a form provided by and acceptable to the

gbn{)ng v_vithintghe required time frame. You will not be eligible for severance pay and will not be eligible to receive a prorated
incentive.

08_1965 3
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JOB TRANSITION OVERVIEW 12/2/2008

In the event that you receive severance pay under the Severance Pay Plan and subsequently secure another position with- -
the Firm within the number of weeks covered by your severance pay, you will be required to repay all or part of the
severance pay you receive in full before you start working. You will be permitted to keep the portion of your severance
pay that covers the weeks between your Termination Date and your rehire date. Likewise, if you are rehired by the Firm
within the number of weeks covered by your severance pay, any additional 2009 incentive opportunity will be reduced by
any prorated 2009 incentive already paizx : '

Career Services and Employee Assistance »

*  JPMorgan Chase remains committed fo supporting you with your career transition. We have a network of career
transition, staffing and outplacement professionals to ensure that Wu have access to a broad range of support.
These services will be available if you are identified as a heritage WaMu employee who exited through a position
elimination, for up to one year after your scheduled Termination Date. Please call our Career Transition Services
team at 866-641-7185 to discuss how our wide array of assistance can be tailored to mest your particular needs.

*  For confidential consultation and referral to professional counseling and resources for employees and their family
members call the Work/Life Assistance Program at 866-808-5004. . :

Notification regarding Job Layoffs . . :
This Notice Lefter serves as notice under ﬁupﬁcable federal, state, and/or local law regarding plant closings and job
layofis, including the Worker Adjustment and Retraining Notification Act (WARN), if apfllcable. The first lay-off in this
reduction in forca began on October 3, 2008. Your final date of work will be between 9/18/2009 and 10/1/2009, although
you should consider the Termination Date above fo be your last day unless we notify you otherwise in wr'x'tlng. i V\_IARI\'II
agrltles, please be advised that this job elimination is expected to be permanent in nature and that no "bumping rights'
exist. :

While we do not anticipate any changes regarding your position elimination, the Firm reserves the right to rescind this
Notice Letter or to accelerate, extend or change your Termination Date for any reason.

If you have questions regarding this Nofice Letter and Release Agreement, call 1-866-590-3185. Or visit the
Severance-Related Resources site on WaMu.net by entering “severance related benefits” in the search field.

08_1965 4
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JPMorGAN CHASE &CO.
RELEASE AGREEMENT

This Release Agreement ("Agreement”) is between Jacob Erik Sorensen (“Emﬁloy%eg“and JPMorgan Chase Bank,

N.A.("JPMC") pursuant to JPMorgan Chase Severance Pay Plan as amended for
1.

7.

- & Co. and all of thelr su

ployees (the "Plan”).

No Admissio . .

This Agreement sets forth the terms of Employee’s separation from employment with JPMC and is intended to fully

and finally resolve all employment-related disputes Employee may have ainst JPMC, its parent, JPMorgan Chase
Bsidiaﬁes. affiliates, successors and assigns and their respective employees, officers and

directors (collectively the “Firm”). This Agreement is intended fo enable Employee to be eligible for severance under

the Plan and for other consideration described in this Agreement. Nothing contained In this Agreement is to be

construed as an admission of any wrongdoing or liability by either Employee or the Firm.

Termination of Employment, .

Employee's emdployment with Firm is presently scheduled fo be terminated effective 10/1/2009. The Flrm reserves
the right in its discretion to change this date to an earlier date by providing Employes with 60 days written notice of
the earlier date, or to extend this date by up to two calendar months by giving Employee 30 days written notice
provided that any extension within 60 days of a pending job end date wilf be by mutual consent of the parties. For
purposes of the Agreement, “Termination Date” will be the last date that Emplc:%ee works for the Firm pursuant to the
notices described in this Raragraph. Employee acknowledges and agrees that the Firm has provided sixty days
advance written notice of the termination of employment.

Transition Pay. - .
For purposes of this Agreement, “Transition Period” means the period October 1, 2008 through the Termination Date.
Subject to Employee’s full compliance with Employee's obligations under this Agreement and upon satisfactory
complefion of the entire Transition Period as defined above, Employee will receive an additional one-time lump-sum
payment equal to 100% of Base Pay (as defined in the Plan) eamed during the Transition Period (“Transition Pay’).
Transition Pay will be mailed to Employee’s home shortly after the Termination Date provided that the Firm has
received a signed Agreement that has not been revoked. During the Transition Period, Employee will be treated as
an active employee and will be expected to continue performing assigned duties. If qu'n_ployg.e fails fo perform in a
satisfactory manner or if Employse's employment is terminated prior fo the end of the Transition Period, Employee
will not be eligible for Transition Pay. In addition, if Employee terminates his or her employment with the Firm at any
time during the Transition Period, Employee will not be eligible for Transition Pay.

Severance Payment. " .

Subject to Employee's full compliance with Employee's obligations under this Agreement, the Firm will pay Employee
an amount equal to 18 week(s) of Employee’s Base Pay (as defined in the Plan) at the rate in effect on the
Termination Date, less any lega[?y required withholdings and any applicable deductions. Such payment will be made
in a lump sum distribution and mailed to Employee’s home shortly after the Termination Date if the Firm has received
a signed Agreement that is not subsequently revoked. As provided in the Plan, this severance payment is
conditioned on Employee’s continuing to perform his or her regular assigned job duties in a satisfactory manner in
accordance with Firm policies and as otherwise acceptable to Emgloyee’s supervisor until the Firm refieves Employee
of such duties or the Termination Date, whichever is earlier. Employee acknowledges that Employes is not entitled to
the severance pay or fo the other benefits provided in the Plan except in exchange for Employee's entry into and
compliance with obligations under this Agreement. In addition, Employee agrees to repay a prorated portion of the
severance payment as provided in the Plan if Employee Is rehired by the Firm within the number of weeks covered by
his or her severance pay. In addition, if Employee terminates his or her employment with the Fim prior fo the
Termination Date, Employee will not be eligible for severance and this Agreement will be null and void and the Firm
shall have no obligations hersunder. If Employes is offered an altemative position with the Company, Employee will
not be eligible for severance pay. If Employee does not accept the transition role, Employee will not be eligible for
severance pay.

Career Counseling.

Employee is efigible for career transition assistance and training, including assistance on resume writing, interviewing,
networking and other valuable job search tips and techniques, provided by the Firm or a vendor retained by the Firm,
for one year following Employee’s Termination Date.

Alternative Internal Emplovment. ..
In the event that Employee secures or is provided alternative employment within the Firm during the Transition
Period, this Agreement will be null and void and the Finm shall have no obligations hereunder. Employee will,
however, recetve Transition Pay for the period between October 1, 2008 and the date Employee was offered the
alternative employment with the Firm provided that, within the required time frame, Employee signs and does not
revoke a new release agreement that will be provided by and acceptable to the Fim.

erformance Year 2009 incentive Opportunity. .
If Employee was eligible for a 2008 annual bonus at WaMu and subject to Employee's full compliance with
Employee's obligations under this Agreement and Employee’s satisfactory completion of the entire Transition Period
after January 31 2008, Employee will be eli?ible for consideration for a pro rata tggarformance year 2009 incentive
payment as determined by the Firm in its sole discretion. Employee will receive this 2009 incentive, if any, shortly
after Employee’s Termination Date provided that the Firm has received a signed Release Agreement and that
Employea has not revoked it. In addition, if Employee is rehired by the Firm, any additional 2009 incentive

opportunity will be reduced by any prorated 2009 incentive already paid.
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JPMORGAN CHASE& ClO,

Performancq Year 2008 Discretionary Equity Award Equivalent,

Subject to Emmoyee's full compliance with Employee's obligations under this Agreement and Employee’s satisfactory
completion of the entire Transition Period, Employee may also receive a cash payment equivalent to the discretionary
equity component of the 2008 annual bonus as determined by the Firm In its sole discretion, taking into account the
established targets and individual performance set forth In the Leadership Bonus and/or Performance Bonus plans, if
Employee was eligible for a 2008 discretiona uity award at WaMu. The cash equivalent will be determined by
the Firm in its sole discretion and will be paid out in a lump sum peR(ment and mailed to Employee’s home shortly
after the Termination Date if the Firm has received a signed Release Agreement and Employee has not revoked it.

Return of Property, .

Prior fo the receipt of payment under this Agreement, Employee will return to the Firm all of the Firm's property,
including all physical property (including without limitation, faptop computers, cellular phones, personal digital
assistants, computer disks, access cards, etc.) as well as any and all documents, data, plans, and other information,
whether on paper or in electronic form, including all originals and coples.

Release ©

Employee releases and discharges the Firm, and all of its affillates, all of their sponsored benefit plans, and all of their
respective owners, officers, directors, trustees, shareholders, agents, employees, attorneys, and insurers, past,
present, and future, from any and all claims, actions, causes of action, rights, benefits, compensation, incentives, or
damages (including costs and atorneys' fees), of whatever nature, whether known or unknown, suspected or
unsuspected, matured or unmatured, now existing or arising in the future that in any way relate fo the Employese’s
employment or termination of employment with the Firm, or Employee’s employment or termination of employment
with Washington Mutual, Inc. or its subsidiaries or affiliates (collectively “WM") and that relate to actions or omissions
gredating the date Employee signs this Agreement (“Claims”). This release includes but is not limited to Claims
based on Title VI of the Civil Rights Act of 1964, the Employee Retirement Income Security Act of 1974 ("ERISA")
including, but not limited to, breach of fiduciary duty and equitable claims arising under §1132(a)(3) of ERISA , the
Age Discrimination in Employment Act, the Americans with Disabllities Act, and other laws governing the workplace,
including the Fair Labor Standards Act, and the Worker Adjustment and Retraining Notification Act; any workplace
policy, representation, or compensation plan; any emﬂloyment agreement, severance plan; or change in control
agreement; any other federal, state or local wage and hour, wage payment or expense reimbursement claims; and
any alleged legal restriction on the Firm's right to terminate its eniployees’ employment.

Unknown Claims, Employee acknowledges that this release is intended to cover both known and
unknown claims, and Employee expressly waives any rights afforded by any statute (such as Section
1542 of the Civil Code of California) limiting the effect of a release with respect to unknown claims.
Section 1542 of the Civil Code of the State of California states:

A general release does not extend to claims which the creditor does not know or suspect to exist in
his or her favor at the time of executing the release, which if known by him or her must have
materially effected his or her settlement with the debtor.

Being-aware of this section, Employee hereby expressly walves and relinquishes all rights and benefits
w_htflh Elpfggyee may have under this section as well as any other statutes or common law principles of
similar e

11. Exceptions.

The foregoing release does not waive any rights or claims with respect to this Agreement. Employee's vested interest
in any employee benefit plan maintained by the Firm, workers' compensation claims or claims under the Firm’s long
term or short term disability programs which rights and responsibilities are as provided by the applicable law. Further,
this Agreement does not release Employee’s right to payment of wages eamned and payable during the last pay
period if unpaid; accrued unused vacation; claims challenging the validity of this release under the Older Workers'
Benefit Protection Act; claims under the Age Discrimination in Employment Act that arise after the date of Execution;
or any other Claims that may not be released under law by this Agreement.

Lawsuits and Claims,
Employee will not at any time in the future file or maintain any lawsuit in court or arbitration or other claims for
personal relief conceming any of the Claims released in this Agreement provided that this provision will not apply o

s T T

any action challenging the validity of the release and waiver in this Agreement under the Older Workers' Benefit -

Protect Act. In addition, the foregoing does not affect any right to file an administrative charge with the Equal
Employment Opportunity Commission subject to the restriction that if any such charge is filed, Employee agrees not
to seel‘c' or in any way obtain or accept any monetary award, recovery, seftlement or refief in connection with any such
charge. Employee represents, warrants and covenants that Emplo%ee has the necessary authoriy to execute this
Agreement, and has not assigned any interest in any Claim to a third parly. Employee agrees that if a class or
collective action is brought against the Firm in which Employee could be a participant in such action because of
Employee’s employment with the Firm or WM, Employee not act as a class or collective action representative, will not
be a named plaintiff and will opt out of the class or collective action, or refrain from opting in.

Compensation and L eaves. .

EmBjoyee represents and warrants that to date no other amount is owed by the Firm to Employee and that Employee
has been paid for all time worked and all reimbursements due except for (i{unpaid wages earned and payable during
the last pay period if unpaid and Sii) unpaid and unused accrued vacation. Employee also agrees that Employee has
not been denied any paid or unpaid leaves to which Employee is legally entitled as of the date signed below.

08_1965 2
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14. _SU_PMQ%E : _ o
This Agreement shall be binding upon and inure to the benefit of any successor or assignes the Firm, including,
without limitation, any entity or entities acquiring directly or indirectly all or substantially all of the assets of JPMC or
the Firm whether by merger, consolidation, sale or otherwise. This Agreement is not assignable by Employee.

15. Confidential information. :

Employee acknowledges that, as a result of Employee’s employment by the Firm and pravious employ{ment with WM,
Employee has been exposed to confidential information that is not generally known fo the public, all of which
information is owned by the Firm. This includes information developed by Employes, alone or with cthers, or
enfrusted to Emplo¥°ee br)'( customers or others. The Firm's confidential information includes, without limitation,
information relating to its finances, business and strategic plans, unannounced acquisition and investmient prospects,
trade secrefs (including customer lists?, know-how, procedures, purchasing, marketing, sales, customers and
employees. Employee agrees that Emp c&yee will hold such information in strict confidence, even after Employee is
no longer working for the Firm, and not disclose or use it except as specifically authorized by the Firm and/or as
ordered by a court of competent jurisdiction. Nothing in this queement shall prohibit or restrict Employee from
provxqmag[_ information to or otherwise cooperating with a governmental, law enforcement, or self regulatory
organization.

16. Non-Solicitatio
Emdployee agrees that the Firm views its relationships with its employees and customers, as well as its trade secrets
and confidential and proprietary information, as important and valuable assets. Therefore, for a period of one year
following execution of this Agreement, Employee will not on his own behalf or on behalf of any other persons or
entities, directly or indirectly, without the prior written consent of the Director Human Resources of JPMC:

(a) solicit or induce to leave or hire any individuals employed by the Firm with whom Employee worked or who
have had access or exposure fo confidential or proprietary information within 12 months prior to such
solicitation, inducement or hire, other than those whose employment terminated at Firm initiative;

(b)  disclose to any third party the names, backgrounds, or qualifications of the Firm's employees or contractors
with whom Employee worked or who have had access or exposure to confidential or proprietary information, or
otherwise Identify them as potential candidates for employment; or

(c)  approach, recruit, interview, or otherwise solicit employees or contractors with whom Employee worked or who
have had access or exposure to confidential or proprietary information to work for another employer or to
reduce or sever their relationship with the Firm.

17. Cooperation.
Employee shall cooperate fully with and provide full and accurate information fo the Firm and its counsel with respect
to any matter (including any audit, tax proceeding, litigation, investigation or %overnmental proceeding) with respect to
which Employee may have knowledge or information, subject to reimbursement for actual, appropriate and
reasonable costs and expenses incurred in providing such cooperation. If Employes is contacted by any person or
entity seeking information or testimony in connection with Employee’s or others' employment, duties or activities at
the Firm or WM (including knowledge that came info possession of Employee in connection with employment at the
Firm or WM), Employee shall, prior to providing that information or testimony, to the extent lawfully permitted, advise
the Firm in writing that such information or testimony is sought, and cooperate with the Firm and its counsel in
connection with the request for such information. Should such reguest be in the form of a subpoena or other legal
process, Employee shall, in advance of providing any response and within 4 days of receipt of such process, provide
written notice sent by facsimile to the Firm. Nothing in this Agreement shall prohibit or restrict Employee from
g;g\:gmg_ information to or otherwise cooperating with a governmental, law enforcement, or self regulatory

ization.

18. Enforcement of Continuing Obligations.

Employee agrees that violating the continuing obligations outlined above will be considered a material breach of this
Agreement and that in such a case it will be appropriate for the Firm to take legal action to ask for mone and an
injunction. Employee agrees that any injunction the Firm obtains will be in addition to any money damages.
Employee further understands that if Employee violates the terms of this Agreement, (2) payments under this
Agreement will stop and will no longer be due or owing, (b) Employee must immediately repay all payments
previously made under this Agreement, and (c) Employee’s obligations under this Agreement shall remain in full force
and effect and be fully supported by consideration.
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20.

21.

JPMoRGAN CHASE& GO,

Arbitration. .
The parties agree that in the event of any dispute conceming the validity, interpretation, enforcement or breach of this
Agreement, or in any way related to Employee's employment or the termination of such employment from the Firm,
that the dispute will be resolved by arbitration and the parties waive any right to trial by jury. With respect to disputes
covered under this provision, Employee and the Firm expressly waive any right to submit, initiate, prtg:rhci ate (as a
Plaintiff or Claimant) in a class action, collective action, or other representative action, regardless if the action is filed
in arbitration or in court. The arbitration will be held in the county in which Employee tast worked for the Firm and will
be submitted to the American Arbitration Association. The procedural rules of the AAA will apply, provided that during
the time the arbitration proceedings are ongoing, the Firm will advance any required admlmstlatgl‘ ve and/or arbitrator
fees. Judgment upon any arbitration award may be entered by any state or federal court having jurisdiction thereof.
The parties intend this arbitration provision to be valid, enforceable, irrevocable and construed as broadly as possible,
excepting only that any claims govemned by ERISA will be resolved in accordance with the terms of the applicable
plan and ERISA. In addition, the parties may pursue a emergency, temporary or preliminary relief (including a
temporary restraining order, preliminary injunction or other form of initial, temporary injunctive relief), seeking court
assistance in enforcing the non-solicitation provisions or requirin? a Party to arbitrate, or seeking enforcement of an
arbitration award so long as that action is brought on an individual basis and not on a consolidated basis or as part of
a collective or class action.

Attorneys’ Fees,

If either party commences an action to enforce any rights governed by this Agreement or otherwise related to the
employment relationshi}: between the Firm and Employee, the prevailing party will be entitled to recover its costs and
reasonable attomeys’ fees, provided that this provision will not apply to any action challenging the validity of the
release and waiver in this Agreement under the Older Workers® Benefit Protect Act.

Volu A

Employee confirms that Employee has read and understands this Agreement, understands the final and binding
effect of this Agreement, and is signing it voluntarily. Employee acknowledges that Employee hereby is advised to
consult with an attorney (at Employee’s own expense) and that Employee has had the opportunity to do so, if desired,
prior to signing this Agreement. -

. Review Period

Employee agrees that Employee has been given a reasonable period of time to review, consider and sign this

.. Agreement. Employee must sign and return the Agreement no earlier than 60 days before Employee's Termination

23.

24,

25. O e . 2 U3 »
If any of the provisions of the Agresment are held to be invalid or unenforceable, the remaining provisions will

Date (8/3/2009) and no later than 15 days prior to Employee's Termination Date (;)437/2009).

Governing Law, ) L —
To the extent not preempted by federal law, this Agreement shall be governed and construed under the laws of the

State of New York without consideration to conflict of laws principles.

Entire Agreement, : ' .

This Agreement constitutes a single integrated contract expressing the entire agreement of the parties and
supersedes all current and past oral and written agreements and discussions with respect to the subject matter
excert that any agreements protecting Firm’s intellectual property and confidential information, or prohibiting
Employee from soliciting customers, employees, or others will remain in full force and effect. There are no other
agreements, written or oral, express or implied, between the parties, concerning the subject matter except as stated
in the pre-printed terms of this Agreement. This Agreement may not be amended or modified except by written
agreement signed by Employee and the Firm.

nevertheless continue to be valid and enforceable.
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JPMORCAN CHASE &CO,

PLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES A
RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS.

Dated: By:

Jacob Sorensen 622740

Please return the executed form to;

Transition Services
Washington Mutual
1301 Second Ave.
Mail Stop: WMC0603
Seattle, WA 98101

If you would like confirmation that we have received your signed Severance Agréement, please provide us with your
pe¥sonal email address. Once we receive your Severance Agreement we will send you an email confirming receipt of
your signed agreement and an estimated dafe to which you will receive your severance payment.

Pleass print email address

If you don't have a personal email address, please provide us with your mailing address and we will mail you a
confirmation letter to the address below.

Name

Address

Chy

State Zip Code
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| @ WaMu’

August 19, 2008

Jacob Sorensen
U622740

Dear Jacob,
Re: Special Bonus Opportunity

I'm pleased to offer you this opportunity to earn a special bonus of $70,000.00 as a reward for
your continued service to Washington Mutual (the “Company” or *WaMu").

Terms of Offer

. To receive the bonus, you must remain an employee of the Company, have a current overall
performance rating of Solid Contributor or better, and continue to perform your job duties as
required and in accordance with Company policies and procedures through June 30, 2010 (the
“Bonus Period™). The requirement that you remain an employee of the Company through the
Bonus Period Is referred to as the “Employment Requirement.” Additionally, as noted below, 2
condition to your entitlement to the special bonus Is your compliance with your obligations
under this agreement.

If you fulfill these requirements and also meet the other conditions In this letter, you will be
entitled to the bonus of $70,000.00. The bonus will be paid in a lump sum, less taxes and
withhelding, in the pay cycle following the Bonus period. This payment will be'in addition to
any other bonus for which you may normally be eligible.

You will continue to be subject to all Company policies and management directives. Your
employment will continue to be terminable by you or the company at will, without cause or
advance notice. Nothing in this letter is Intended to suggest any guaranteed period of
continued employment or any guarantee that you.will be paid the special bonus. This letter
merely sets forth the terms of a special bonus that may be paid to you for achievement of the
stated criferia.



WaMu’

Jacob Sorensen
August 19, 2008
Page 2

There are two situations in which the Employment Requirement Is waived for purposes of this
retention bonus. First, if your job Is eliminated (as defined in the WaMu Severance Plan) you
will be treated as having fulfilled the Employment Requirement as long as you remain employed
through your Job End Date (as deflned in the WaMu Severance Plan). Second, you will be
treated as having fulfilled the Employment Requirement if, within two years after a change in
control (as defined in Section 5 of your Change in Control ("CIC") Agreement), your
employment Is terminated by the Company or a successor for any reason other than for cause
(as deflned in Sectlon 5 of your CIC Agreement) or you resign for good reason (as defined in
Sectlon 5 of your CIC Agreement) and no reason exists for the Company or a successor to
terminate you for cause (as defined In Section 5 your CIC Agreement).

Please note that under the terms of the WaMu Severance Plan, this retentlon bonus wiil not be
included In "annual compensation" for purposes of determining any Level 6 Change in Control
Benefit. v

Agreement Not to Solicit Personnel

As a condition of this offer, you agree that you wiil not solicit Washington Mutual personnel for
a period of one year after your employment here ends. This means that, regardless of the
reason for termination of your employment, you will not directly or indirectly solicit, encourage,
induce, or enter into any arrangement with any person who is then a WaMu employee or a
contractor or consultant whom you have worked with, supervised, or been exposed to
confldential information about while assoclated with the Company ("WaMu Employees or
Contractors") to terminate or diminish his or her relationship with the company; and you will
not directly or indirectly solicit, encourage, induce, or enter into any arrangement with any
WaMu Employees or Contractors to seek or accept employment or a similar relationship with
any other business or entity including, but not limited to, one that competes with or provides
services comparable to those provided by WaMu. If you violate this obligation, you agree to
return the bonus promptly, and agree that the Company shall also be entitled to pursue
whatever other remedies are available to it



iy Walu

Jacob Sorensen
August 19, 2008
Page 3

Other Terms

Not all of your coworkers are being made such an offer. We expect that you will respect their
feelings and keep the fact and terms of this bonus offer confidential.

This letter sets forth all of the terms and conditions upon which the special bonus may be paid
to you, and it supersedes any other representations about this bonus opportunity. No one at
the Company has the authority to make any promises to you that are different from those set
forth in this letter on the subject of this special bonus except for personnel from Corporate
Rewards who refer to this letter,

We are confident In your abllity to make valuable contributions to the Company. On behalf of
Washington Mutual, I would like to thank you not only for the service you have already
rendered but also, in advance, for the important role that I trust you will continue to play. If
you have any qﬁestions, please direct them to me or your HR Business Partner. In order to be
eligible to recelve this special bonus opportunity, you must sign this letter in the designated
place below and return it to Gary Hyatt In Corporate Rewards & Benefits (Mailstop: WMC0705)
by September 2, 2008.

Sincerely,

Michele S. Grau-Iversen
CFO-Card Services
Acknowledgement:

I understand and agree to all of the terms set forth in this agreement.

Sighature: mm%rﬂ/’i%b Vp22L 790

ob Sorensen ue622740
Date: % "L”( ! 1009




EXHIBIT D

66666666




B 10 (Officia! Form 10)(12/08)

UNITED STATES BANKRUPTCY COURT District of Delaware

Name of Debtor:
Washington Mutual, Inc.

NOTE: This form should not be used to make a claim for an administrative expense arising after the commencement of the case. A request for payment of an

administrative expense may be filed pursuant to 11 U.S.C. § 503.

Name of Creditor (the person or other entity to whom the debtor owes money or property):
Jacob E. Sorensen

Name and address where notices should be sent:

Jacob E. Sorensen
1281 Vallejo Street #4, San Francisco CA 94109

Telephone number:
(650) 796-5072

PROOF OF CLAIM
Case Number:
08-12229

3 Check this box to indicate that this

claim amends a previously filed

claim.
Court Claim Number:

(Uf lmown)
Filed on:

Name and address where payment should be sent (if different from above):

Jacob E. Sorensen
1281 Vallejo Street #4, San Francisco CA 94109

COPY

-
=

Check this box if you are aware that
anyone else has filed a proof of claim
relating to your claim. Attach copy of
statement giving particulars.

Telg:g‘one number; 3 Check this box if you are the debtor
(650) 796-5072 or trustee in this case.
1. Amount of Claim as of Date Case Filed: $ 70,000.00 5. Amount of Claim Eatitled to

If all or part of your claim is secured, complete item 4 below; however, if all of your claim is unsecured, do not complete
item 4.

Ifall or part of your claim is entitled to priority, complete item 5.

0O Check this box if claim includes interest or other charges in addition to the principal amount of claim. Attach itemized
statement of interest or charges.

2. Basis for Claim: _emplovee wages
(See instruction #2 on reverse side.)

3. Last four digits of any number by which creditor identifies debtor: _ 1814

3a. Debtor may have scheduled account as:
(See instruction #3a on reverse side.)

4. Secured Claim (See instruction #4 on reverse side.)
Check the appropriate box if your claim is secured by a lien on property or a right of setoff and provide the requested
information.

Nature of property or right of setoff: [ Real Estate O Motor Vehicle = Other
Describe:
Value of Property:$ Annual Interest Rate___ %

Amount of arrearage and other charges as of time case filed included in secured claim,
ifany: § Basis for perfection:

Amount of Secured Claim: $ Amount Unsecured: $

6. Credits: The amount of all payments on this claim has been credited for the purpose of making this proof of claim.

7. Documents: Attach redacted copies of any documents that support the claim, such as promissory notes, purchase
orders, invoices, itemized statements of running accounts, contracts, judgments, mortgages, and security agreements.

You may also attach a summary. Attach redacted copies of documents providing evidence of perfection of

a security interest. You may also attach a summary. (See instruction 7 and definition of “redacted” on reverse side.)

DO NOT SEND ORIGINAL DOCUMENTS. ATTACHED DOCUMENTS MAY BE DESTROYED AFTER
SCANNING.

If the documents are not available, please explain:

Priority under 11 U.S.C. §507(a). If
any portion of your claim falls in
one of the following categories,
check the box and state the
amount.

Specify the priority of the claim.

=]
L

Domestic support obligations under
11 U.8.C, §507(a)(1XA) or (a)(1)(B).

-Sf Wages, salaries, or commissions (up

*4

to $10,950*) eamed within 180 days
before filing of the bankruptcy
petition or cessation of the debtor’s
business, whichever is earlier— 11
U.S.C. §507 (a)(4):

Contributions to an employee benefit
plan— 11 U.S.C. §507 (a)(5).

Up to $2,425* of deposits toward
purchase, lease, or rental of property
or services for personal, family, or
household use - 11 U.S.C. §507
@xmn.

Taxes or penalties owed to
governmental units — 11 U.S.C. §507
(a)(8).

Other - Specify applicable paragraph
of 11 U.S.C. §507 (a)(_).

Amount entitled to priority:

$__10,950.00

are subject to adji on

J

4/1/10 and every 3 years thereafter wiin
respect to cases commenced on or after
the date of adjustment.

Date: 3ISIﬂ

Signatare: The person filing this claim must sign it. Sign and print name and title, if any, of the creditor or
other person authorized to file this claim and state address and telephone number if different from the notice
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March 3, 2009

Washington Mutual Claims Processing
c/o Kurtzman Carson Consultants
2335 Alaska Ave.

El Segundo, CA 90245

RE: Employee Wage Claim for Jacob Erik Sorensen

I 'am submitting the following claim amount owed to me by Washington Mutual, Inc. —
$ 70,000 (See 1 below for details)

1) Employee Wages - WaMu Special Bonus Opportunity (Retention Bonus) (See
Exhibit 3 “Special Bonus Opportunity” dated August 19, 2008). Page 2, paragraph 1

contains the specific Change in Control language.

YValue 70,0

Please see that attached exhibits as support for this claim:

e Exhibit 1 — JPMorgan Chase Termination Notification (“Job Transition
Overview” dated 12/2/2008)

* Exhibit 2 — Washington Mutual Change in Control Agreement dated 7/1/2007

» Exhibit 3 — Washington Mutual “Special Bonus Opportunity” or Retention
Bonus dated 8/19/2008

If you need any other information or have any questions, please call me at (650) 796-
5072.

Please send the payment made payable to:

Jacob Erik Sorensen
1281 Vallejo Street #4
San Francisco, CA 94109

incerely,

Jacob Erik Sorénsen

1281 Vallejo Street #4

San Francisco, CA 94109
Last four digits of SSN - 1814



Exhibit 1
JPMorgan Chase Termination Notification (“Job Transition Overview” dated 12/2/2008)
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JPMORGAN CHASE & CO
JOB TRANSITION OVERVIEW 12/2/2008

Jacob Sorensen 622740

Job Title: Group Mgr-FP&A

Most Recent Hire Date: 12/30/2002
Termination Date: 10/1/2009

As a result of integrating our current businesses and staffing needs, your position has been identified as critical fo
conducting our business through a transition period and you have been selected for a transitional assignment in
connection with the JPMorgan Chase and WaMu Integration. Following this transition period, your position will be
eliminated and your employment at Washington Mutual, a division of JPMorgan Chase Bank, N.A. (collectively with all its
affiliates, subsidiaries and parent, the “Firm’), is scheduled to terminate on the Termination Date above. This Notice Letter
is Intended to provide you with answers to your Immediate questions about your Transition Period and your position
elimination. It also outlines key features of the Transition Pay, severance pay and related benefits and services for which
you may be eligible. More information is available on the Severance-Related Resources site on WaMu.net,

Transition Period ; ;

Your transition period begins the date of this letter and ends on your Termination Date (the "Transition Period"). Your
employment is scheduled to end on the Termination Date above. The Firm reserves the right in its discretion to change
your Termination Date to an earlier date by providing you with 60 days written notice of the earlier date, or to extend your
Termination Date by up to two calendar months by giving you 30 days written notice. If you remain employed with the
Firm throughout the entire Transition Period, you will be eligible to obfain Transition Benefits if you execute, timely retum
and do not revoke the enclosed Release Agreement. Transition Benefits are described below:

*  Upon satisfactory completion of the Transition Period, in addition to normal wages earned during the Transition
Period, you will be eligible for an additional one-time payment equal to 100% of Base Pay (as defined in the
JPMorgan Chase Severance Pay Plan as amended fgr WaMu Employees) earned by you beginning Ociober 1,
2008 through your Termipation Date (“Transition Pay”). Transition Pay is paid out in'a lump sum payment and
mailed to your home shortly after your Termination Date if the Firm has received your signed Release Agreement
and if you have not revoked it.

*  Ifyou were eligible for a performance year 2008 annual bonus at WaMu, you may also be eligible for a performance
year 2008 bonus payment. The decision to award a bonus and the bonts amount is determined by the Firmin its
sole discretion taking into account the established targets and individual performance set forth in the Leadership
ggggs and/or Performance Bonus plans. The performance year 2008 bonus payment, if any, will be paid in early

*  Upon safisfactory completion of the entire Transition Period, provided that period extends beyond January 31,
2009, and provided that you do not secure another position with the Firm, you may also receive an additional cash
payment in place of any discretionary equity award that you might have otherwise been eligible for in January 2009
(for the 2008 performance year). The cash equivalent will be paid out in a lump sum payment and mailed to your
hotme shl?ergytaﬁer your Termination Date if the Firm has recelved your signed Release Agreement and if you have
not revol ]

Upon satisfactory completion of the entire Transition Period, provided that period extends beyond January 31, 2009
and provided that youdo not secure another position with the Firm, you may also receive a prorated 2009 incentive
award as determined by the Firm in its sole discretion if you were eligible for a 2008 annual bonus at WaMu. Any
2008 incentive award will be paid out in a lump sum payment and mailed to your home shortly after your
Termination Date if the Firm has received your signed Release Agreement and if you have not revoked it.

*  Your base salary or hourly rate will remain the same through your Transition Period.

*  Your medical, dental and vision benefits continue basad on your elections made during open enroliment. Plans will
transition to JPMorgan Chase (*JPMC’) plans sometime in 2009.

* Your current elections and benefits continue to accrue for your 401(k) plan and pension plan.

+  Time off policies and practices (holidays, vacation, and incidental illness time) remain the same for now. Policies
and practices will transition to JPMC policies and practices in 2009.

*  Disability and leave policies and practices (medical, military, personal) remain the same. Policies and practices will
transition to JPMC policies and practices in 2009. '

*  All payments are subject to legally required withholdings and any épplicable deductions.

During your Transition Period, you will be treated as an active emrloyee and will be expected to continue performing your
%SSlg?h?d dgtle:ﬁ tg you fail to perform in a satisfactory manner or leave the Firm for any reason, you will not be eligible for
ransition Benefits.
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JPMORGAN CHASE &CO;

JOB TRANSITION OVERVIEV\_I 12/2/2008

Severance P . :

If you aoceptayour transition role, are not offered another position within the Firm by your Termination Date and do not
terminate your employment with the Firm prior to your Termination Date, you will be eligible for severance pay equal to 18
weeks of your Base Pay, subject to the terms of the JPMorgan Chase Severance Pay Plan as amended for WaMu
Employees, provided that you execute, timely retum and do not revoke the enclosed Release Agreement,

* Severance IPpay is paid out in a lump sum payment and mailed to your home generally shorﬂi%( after your Termination

Date if the Firm has received your signed Release Agreement and if you have not revoked

*  Severancs pay is subject to legally required withholdings and any applicable deductions.
*  Severance pay Is calculated on length of service starting with your most recent hire date recognized by WaMu.

*  Ifyou términate your employment with the Firm prior to the Termination Date (10/1/2009), you will not be eligible for
severance.

*  The final sixty (60) days of your Transition Period will constitute your working Notice Period for purposes of
severance pay eligibility. '

Release Agreement

To be entitled to Transition Benefits and/or severance pay, the enclosed Release Agreement must be signed and recelved
by the Firm no earlier than 60 days before your Termination Date (8/3/2009) and no later than 15 days prior to your
Termination Date (9/17/2009).

Final Paycheck N s

You will fypically receive your final paycheck on your employment Termination Date or shortly thereafter. Final paychecks
are paper checks and are mailed to your home address. The final pay will include unused vacation balance accrued
through the month of your Termination Date.

Benefits
*  For information about your WaMu 401(k) Savings Plan and Employee Stock Purchase Plan, we suggest thaf you
contact Fidelity Investments® at www.nethenefits.com or call 866-492-6847 (press 1, then 2) to speak with a

Fidelity representative.

* - .+ Information about your WaMu Pension Plan is available on WaMu Wealth (via wamu.net) or by calling the WaMu
Wealth Service Center at 866-492-6847 (press 1 twice).

*  Your medical, dental, AD&D coverage, and FSA participation continues thrbLégh the last day of the month in which
your employment terminates. Information about continuing your coverage under COBRA will be mailed fo your
home, and s available on the Severance-Related Benefits Resources site on wamu.net. Additional information
about COBRA is also available on WaMu Health (via wamu.net) or by calling the WaMu Health Service Center at
866-492-6847 (press 2).

*  Life insurance coverage ends on your Termination Date. Information about continuing yodr life insurance is
available on WaMu Health (via wamu.net) or by calling the WaMu Health Servica Center at 866-492-6847 (press 2).
You must apply and send the premium payment within 31 days of your Termination Date.

Please note: Most of the benefit plans that you participated in as a former WalMu employee were plans of the
holding company, Washington Mutual Inc. which filed for bankruptcy protection on September 26, 2008.
JPMorgan Chase is currently working through the bankruptcy process regarding any assumption of these plans.

JPMorgan Chase Positions A . o . :
Assuming you otherwise mest the eligibility criteria, you may pursue open job opportunities at the Firm. When applying,
be sure to identify yourself as a transitional employes,

In the event that you secure alternative employment with the Firm during your Transition Period, you will receive
Transition Pay for the period betwesn October 1, 2008 and the date you are offered the alternative employment with the
Fim. You will still be required to sign and not revoke a release agreement in a form provided by and acceptable to the
Firm within the required time frame. You will not be eligible for severance pay and will not be eligible to receive a prorated
2009 incentive.
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JPMORGAN CHASE & CO.
JOB TRANSITION OVERVIEW 12/2/2008

In the event that you receive severance pay under the Severance Pay Plan and subsequently secure another position with - -
the Firm within the number of weeks covered by your severance pay, you will be required to repay all or part of the
severance pay you receive in full before you start working. You will be permitted to keep the portion-of your severance
pgyé.that covers the weeks between your Termination Date and your rehire date. Likewise, if you are rehired by ths Firm
within the number of weeks covered by Jrour severance pay, any additional 2009 incentive opportunity will be reduced by
any prorated 2009 incentive already paid. - :

Career Services and Employee Assistance »

*  JPMorgan Chase remains committed to supporting you with your career transition. We have a network of career
transition, staffing and outplacement professionals to ensure that you have access to a broad range of support.
These services will be available if you are identified as a heritage WaMu employee who exited through a position
elimination, for up to one year after your scheduled Termination Date. Please call our Career Transition Services
team at 866-641-7185 to discuss how our wide array of assistance can be tailored to meet your particular needs.

*  For confidential consultation and referral to professional counseling and resources for employees and their family
members call the Work/Life Assistance Program at 866-808-5004. . :

Notification regarding Job Layoffs . ; ;

This Notice Letter serves as notice under ﬂ:plicable federal, state, and/or local law regarding plant closings and job
layoffs, including the Worker Adjustment and Retraining Notification Act (WARN), if apfhcable. The first lay-off in this
reduction In force began on October 3, 2008. Your final date of work will be between 9/18/2009 and 10/1/2009, although
you should consider the Termination Date above to be your last day unless we notify you otherwise in writing. I WARN

app!ties. please be advised that this job elimination is expected to be permanent in nature and that no "bumping rights”
exist. .

While we do not anticipate any changes regarding your position elimination, the Firm reserves the right to rescind this
Notics Letter or to accelerate, extend or change your Termination Date for any reason.

If you have questions regarding this Notice Letter and Release Agreement, call 1-866-590-3185. Or visit the
Severance-Related Resources site on WaMu.net by entering “severance related benefits” in the search field.
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JPMORGAN CHASE &CO.
RELEASE AGREEMENT

This Release Agreement (*Agreement’) is between Jacob Erik Sorensen ("Employee’) and JPMorgan Chase Bank,
N.A.("JPMC") pursuant to JPMorgan Chase Severance Pay Plan as amended for u Employees (the "Plan”).

1.

7.

. & Co. and all of thelr su

No Admission, ) .

This Agreement sets forth the terms of Employee's separation from employment with JPMC and is intended tghfully

and finally resolve all employment-related disputes Employee may have agamst JPMC, its parent, JPMorgan asg
gsidian'es, affiliates, successors and assigns and their respective employees, officers an

directors (collectively the “Firm"). This Agresment is intended to enable Employee to be eligible for severance undber

the Plan and for other consideration described in this Agreement. Nothing contained in this Agreement is to be

construed as an admission of any wrongdoing or liability by either Employee or the Firm.

Termination of Employment. . . "

Employee's employment with Firm is presently scheduled o be terminated effective 10/1/2009. The Firm reserves
the right in its discretion to change this date to an earlier date by providing Employee with 60 days written notice of
the earlier date, or to extend this date by up to two calendar months py giving Employee 30 days written notice
provided that any extension within 60 days of a pending job end date will be by mutual consent of the parties. For
purposes of the Agreement, “Termination Date” will be the last date that Employee works for tha Firm pursuant to the
notices described in this paragraph. Employee acknowledges and agrees that the Firm has provided sbdy days
advance written netice of tﬂe termination of employment.

Transition Pay. : .
For purposes of this Agreement, “Transition Period” means the period October 1, 2008 through the Termination Date.
Sugject to Employee's full compliance with Employee's obligations under this Agreement and upon satisfactory
completion of the entire Transition Petiod as defined above, Employee will receive an additional one-time lump-sum
ayment equal to 100% of Base Pay (as defined in the Plan) earned during the Transition Period ("Transition Pay”).
[?'ransiﬁon Pay will be mailed fo Employee’s home shortly after the Termination Date provided that the Firm has
received a signed Agreement that has not been revoked. During the Transition Period, Employee will be treated as
an active employee and will be expected to continue performing assigned duties. If Employee fails to perform in a
satisfactory manner or if Employee’s employment is terminated prior fo the end of the Transition Period, Employee
will not be eligible for Transition Pay. In addition, if Employes terminates his or her employment with the Firm at any

time during the Transition Period, Employee will not be eligible for Transition Pay.

Severance Payment. ) . . . .

Subject to Employee's full compliance with Employee's obligations under this Agreement, the Firm will pay Employee
an amount equal to 18 wesk(s) of Employee’s Base Pay (as defined in the Plan) at the rate in effect on the
Termination Date, less any legal& required withholdings and any applicable deductions. Such payment will be made
in a lump sum distribution and mailed to Employee’s home shorily after the Termination Date if the Firm has received
a signed Agreement that is not subsequently revoked. As provided in the Plan, this severance payment is
conditioned on Employee’s continuing to perform his or her regular assigned job duties in a satisfactory manner in
accordance with Firm policies and as otherwise acceptable to Employee’s supervisor untit the Firm relieves Employee
of such duties or the Termination Date, whichever is earlier. Employee acknowledges that Employee' is not entitled to
the severance pay or to the other benefits provided in the Plan except in exchange for Employee's entry into and
compliance with obligations under this Agreement. In addition, Employee agrees to repay a prorated portion of the
severance payment as provided in the Plan if Employee is rehired by the Firm within the number of weeks covered by
his or her severance pay. In addition, if Employee terminates his or her employment with the Firm prior to the
Termination Date, Employee will not be eligible for severance and this Agreement will be null and void and the Firm
shall have no obligations hereunder. If Employee is offered an alternative position with the Company, Employee will
not be eligible for severance pay. f Employee does not accept the transition role, Employee will not be eligible for
severance pay.

Career Counseling. . . . et .
Employee is eligible for career transition assistance and fraining, including assistance on resume writing, interviewing,
networking and other valuable job search tips and techniques, provided by the Firm or a vendor retained by the Firm,
for one year following Employee’s Termination Date.

Alternative Internal Employment. . vy . . -
In the event that Employee secures or is provided alternative employment within the Firm during the Transition
Period, this Agreement will be null and void and the Fimm shall have no obligations hereunder. Employee will,
however, receive Transition Pay for the period between October 1, 2008 and the date Employee was offered the
alfernative employment with the Firm provided that, within the required time frame, Employee signs and does not
revoke a new release agreement that will be provided by and acceptable to the Fim.

Performance Year 2009 Incentive Opportunity. . , . .
If Employee was eligible for a 2008 annual bonus at WaMu and subject to Employee's full compliance with
Employee's obligations under this Agreement and Employee’s satisfactory completion of the entire Transition Period
after January 31 2009, Employee will be eligible for consideration for a pro rata tﬁgrfonnaqce year 2009 incentive
payment as determined by the Firm in its sole discretion. Employee will receive this 2009 incentive, if any, shortly
after Employee’s Termination Date provided that the Firm has received a signed Release Agreement and that
Employes has not revoked it. In addition, if Employee is rehired by the Firm, any additional 2009 incentive
opportunity will be reduced by any prorated 2009 incentive already paid.
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Performance Year 2008 Discretionary Equity Award Equivalent,

Subject to Empioyee's full compliance with Employee’s obligations under this Agreement and Emyloyea’s satisfactory
completion of the entire Transition Period, Employee may also receive a cash pa¥ment uivalent to the discretionary
equity component of the 2008 annual bonus as determined by the Firm in its sole discretion, taking into account the
established targets and individual performance set forth in the Leadership Bonus and/or Performance Bonus plans, if
Employes was eligible for a 2008 discretionaﬁ' uity award at WaMu.  The cash equivalent will be determined by
the Firm in its sole discretion and will be paid out in a lump sum payment and mailed fo Employee’s home shorily
after the Termination Date if the Firm has received a signed Release Agreement and Employee has not revoked i.

Returmn of Probe) .

Prior to the receipt of payment under this Agreement, Employee will retum to the Firm all of the Firm's property,
including all physical property (including without limitation, laptop computers, cellular phones, personal digital
assistants, computer disks, access cards, etc.) as well as any and all documents, data, plans, and other information,
whether on paper or in electronic form, including all originals and copies.

Release )

Employee releases and discharges the Firm, and all of its affillates, all of their sponsored benefit plans, and all of thelr
respective owners, officers, directors, trustees, shareholders, agents, employees, atiomeys, and insurers, past,
present, and future, from any and all claims, actions, causes of action, rights, benefits, compensation, Incentives, or
damages (including costs and attorneys’ fees), of whatever nature, whether known-or unknown, suspected or
unsuspected, matured or unmatured, now existing or arising in the future that in any way relate to the Employee’s
employment or termination of employment with the Firm, or Employee's employment or termination of employment
with Washington Mutual, Inc. or its subsidiaries or affiliates (collectively “WM") and that relate to actions or omissions
gredatmg the date Employee signs this Agreement (“Claims”). This release includes but is not limited to Claims
based on Title VI of the Civil Rights Act of 1964, the Employee Retirement Income Security Act of 1974 ("ERISA")
including, but not limited to, breach of fiduciary duty and equitable claims arising under §1132(a)(3) of ERISA , the
Age Discrimination in Employment Act, the Americans with Disabilities Act, and other laws governing the workplace,
including the Fair Labor Standards Act, and the Worker Adjustment and Retraining Notification Act; any workplace
policy, representation, or compensation plan; any emﬁloyment agreement, severance plan, or change in control
agreement; any other federal, state or local wage and hour, wage payment or expense reimbursement claims; and
any alleged legal restriction on the Firm’s right to terminate its emiployees’ employment. -

Unknown Claims. Employee acknowledges that this release is intended to cover both known and
unknown claims, and Employee expressly waives any rights afforded by any statute (such as Section
1542 of the Civil Code of Californla) limiting the effect of a release with respect to unknown claims.
Section 1542 of the Clvil Code of the State of California states:

A general release does not extend to claims which the creditor does not know or suspect to exist in
his or her favor at the time of executing the release, which if known by him or her must have
materially effected his or her settlement with the debtor.

Being aware of this section, Employee hereby expressly waives and relinquishes all rights and benefits
\n{hlglh Elpfpliyee may have under this section as well as any other statutes or common law principles of
similar effec

Exceptions,

The foregoing release does not waive any rights or claims with respect to this Agreement. Employee's vested interest
in any employee benefit plan maintained by the Firm, workers' compensation ciaims or claims under the Finm’s long
term or short term disability programs which rights and responsibilities are as provided by the applicable law. Further,
this Agreement does not release Employee’s right to ayment of wages eamed and payable during the last pay
period if unpaid; accrued unused vacation; claims chal enging the validity of this release under the Older Workers’
Benefit Protection Act; claims under the Age Discrimination in Employment Act that arise after the date of Execution;
or any other Claims that may not be released under law by this Agreement.

Lawsuits and Claims.
Employee will not at any time in the future file or maintain any fawsuit in court or arbitration or other claims for
personal relief conceming any of the Claims released in this Agreement provided that this provision will not apply to

P

any action challenging the validity of the release and waiver in this Agreement under the Older Workers' Benefit -

Protect Act. In addition, the foregoing does not affect any right to file an administrative charge with the Equal
Employment Opportunity Commission subject to the restriction that if any such charge is filed, Employee agrees not
to seek or in any way obtain or accept any monetary award, recovery, settlement or refief in connection with any such
charge. Employee represents, warrants and covenants that Employee has the necessary authority fo execute this
Agreement, and has not assigned any interest in any Claim to a third party. Employee agrees that if a class or
collective action is brought against the Firm in which Employee could be a participant in such action because of
Employee's employment with the Firm or WM, Employee not act as a class or collective action representative, will not
be a named plaintiff and will opt out of the class or collective action, or refrain from opting in.

13. Compensation and Leaves.

Employee represents and warrants that to date no other amount is owed by the Firm to Employee and that Employee
has been paid for all time worked and all reimbursements due except for (i) unpaid wages eamed and payable during
the last pay period if unpaid and Sii) unpaid and unused accrued vacation. Eg:rloyee also agrees that Employee has
not been denied any paid or unpald leaves to which Employee is legally entitled as of the date signed below.
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14. Successors and Assians . \ . X
This Agreement shali be binding upon and inure to the benefit of an¥ successor or assignee the Firm, including,
without limitation, any entity or entities acquiring directly or indi all or substantially all of the assets of JPMC or
the Firm whether by merger, consolidation, sale or otherwise. This Agreement is not assignable by Employee.

15. Confidential Information. ) )
Employee acknowledges that, as a result of Employee’s employment by the Firm and previous employment with WM,
Employee has been exposed to confidential information that is not generally known to the pubilc, all of which
information is owned by the Firm. This includes information developed by Employes, alone or with others, or
entrusted to Employee by customers or others. The Fimm's confidential information includes, without limitation,
information relating ¥o its,%ances, business and strategie plans, unannounced acquisition and investmient prospects,
trade secrefs (including customer lists?, know-how, procedures, purchasing, marketing, sales, customers and
employees. Employee agrees that Employee will hold such information in strict confidence, even after Employee is
no longer working for the Firm, and not disclose or use it excekt as specifically authorized by the Firm and/or as
ordered by a court of competent jurisdiction. Nothing in this greement shall prohibit or restrict Employee from
prc::vid.magti information to or otherwise cooperating with a governmental, law enforcement, or self regulatory
organization.

16. Non-Solicitation.
Employes agrees that the Firm views its relationships with its employess and customers, as well as its trade secrets
and confidential and proprietary information, as important and valuable assets. Therefore, for a period of one year
following execution of this Agreement, Employee will not on his own behalf or on behalf of any other persons or
entities, directly or indirectly, without the prior written consent of the Director Human Resources of JPMC:

(a) solicit or induce to leave or hire any individuals employed by the Firm with whom Employee worked or who

have had access or exposure to confidential or proprietary information within 12 months prior to stich
solicitation, inducement or hire, other than those whose employment terminated at Firm initiative;

(b) disclose fo any third party the names, backgrounds, or qualifications of the Firm's employees or contractors
with whom Employee worked or who have had access of exposure to confidential or proprietary information, or
otherwise identify them as potential candidates for employment; or

(c)  approach, recruit, interview, or otherwise solicit employees or contractors with whom Employee worked or who
have had access or exposure fo confidential or proprietary information to work for another employer or fo
reducs or sever their relationship with the Firm.

17. Cooperation. _
Employee shall cooperate fully with and provide full and accurate information to the Firm and its counsel with respect
to any matter (including any audit, tax proceeding, litigation, investigation or %ovemmental proceeding) with respect to
which Employee may have knowledge or information, subject to reimbursement for actual, appropriate and
reasonable costs and expenses incurred in providing such cooperation. If Employee is contacted by any person or
entity seeking information or testimony in connection with Employee’s or others’ employment, duties or activities at
the Firm or WM (including knowledge that came info possession of Employee in connection with employment at the
Firm or WM), Employee shall, prior to providing that information or testimony, to the extent lawfully permitted, advise
the Firm in writing that such information or testimony is sought, and cooperate with the Firm and its counsel in
connection with the request for such information. Should such reguest be in the form of a subpoena or other legal
process, Employee shall, in advance of providing any response an within 4 days of receipt of such process, provide
written notice sent by facsimile to the Firm. Nothing in this Agreement shall prohibit or restrict Employee from
provtci}nagti information fo or otherwise cooperating with a governmental, law enforcement, or self regulatory
organization.

18. Enforcement of Continuing Obligations. .
Employee agrees that violating the continuing obligations outlined above will be considered a material breach of this
Agreement and that in such a case it will be appropriate for the Firm to take legal action to ask for money and an
injunction. Employee agrees that any injunction the Firm obtains will be in addition to any money damages.
Employee further understands that if Employee violates the terms of this Agreement, (a) payments under this
Agreement will stop and will no longer be due or owing, (b) Employee must immediately repay all payments
previously made under this Agreement, and (c) Employee’s obligations under this Agreement shall remain in full force
and effect and be fully supported by consideration.
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Arbitration. A . ;
The parties agres that in the event of any dispute conceming the validity, interpretation, enforcement orf?rea&t‘l o[f__it%s
Agreement, or in any way related to Employee's employment or the termination of such em%)yment orrtuo d_e i,
that the dispute will be resolved by arbitration and the parties waive any right to trial by jury. V ith respercagc ; atlspa ea
covered under this provision, Employee and the Firm expressly waive any right to submit, initiate, or particip ei (ﬁlsed
Plaintiff or Claimant) in a class action, collective action, or other representative action, regardless if the action sd d
in arbitration or in court. The arbitration will be held in the county in which Employee last worked for the Firm a?g wi
be submitted to the American Arbitration Association. The procedural rules of the AAA will apply, provided th ‘tg\g
the time the arbitration proceedings are ongoing, the Firm will advance any required administrative and/or atl"1b|t fcr
fees. Judgment upon any arbitration awardg may be entered by any state or federal court having jurisdiction erggl .
The parties intend this arbitration provision to be valid, enforceabls, Irrevocable and construed as roadly as possi ?'
excepting only that any claims governed by ERISA will be resolved in accordance with the terms of the applicable

lan and ERISA. In addition, the parties may pursue a emergency, temporary or preliminary refief (including a
emporary restraining order, preliminary injunction or other form of initial, tempora injunctive refief), seeking c?urt
assistance in enforcing the nen-solicitation provisions or requiring a Paity to arbitrate, or seeking enforcement o ar}
arbitration award so long as that action is brought on an individual basis and notona consolidated basis or as part 0
a collective or class action.

Attorneys’ Fees, . .

If either party commences an action to enforce any rights govemed by this Agreement or otherwise related fo the
employment relationship between the Firm and Employee, the prevailing party will be entitled to recover its costs and
reasonable attorneys' fees, provided that this provision will not apply to any action challenging the validity of the

release and walver in this Agreement under the Older Workers' Benefit Protect Act.

Voluntary Aareement, ) .
Employee confirms that Employee has read and understands this Agreement, understands the final and binding
effect of this Agreement, and is signing it voluntarily. Employee acknowledges that Employee hereby is advised to
consult with an attomey (at Employee’s own expense) and that Employee has had the opportunity to do so, i desired,
prior o signing this Agreement. -

. Review Period

Employee agrees that Employee has been given a reasonable period of time to review, consider and sign this

. Agresment. Employee must sign and return the Agreement no earfier than 60 days before Employee's Termination

23.

24,

25,

Date (8/3/2009) and no later than 15 days prior to Employee's Termination Date (9/17/2008).

Governing Law. . R e
To the extent not preempted by federal law, this Agreement shall be governed and construed under the laws of the
State of New York without consideration to corflict of laws principles.

Entire Agreement. ) ) : .

This Agreement constitutes a single integrated contract expressing the entire agreement of the parties and
supersedes all current and past oral and written agreements and discussions with respect to the subject matter
except that any agreements protecting Fimn's intellectual Froperty and confidential information, or prohibiting
E:yee from soliciting customers, employees, or others will remain in full force and effect. There are no other
agreements, written or oral, express or implied, between the parties, conceming the subject matter except as stated
in the pre-printed terms of this Agreement. This Agreement may not be amended or medified except by written

agreement signed by Employee and the Firm.

Other.

If any of the provisions of the Agreement are held to be invalid or unenforceable, the remaining provisions will
nevertheless continue fo be valid and enforceable. .
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PLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES A
RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS.

Dated: By:

Jacdb Sorensen 622740

Please return the executed form {o:

Transition Services
Washington Mutual
1301 Second Ave.
Mail Stop: WMC0603
Seattle, WA 98101

i i ) i ' i ith your
If you would like confirmation that we have recelved your signed Severance Agreement, please provide us with
pe¥sonal email address. Once we receive your Severance Agreement we will send you an email confirming receipt of
your signed agreement and an estimated date to which you will receive your severance payment.

Please print email address

If you don't have a personal email address, please provide us with your mailing address and we will mail you a
confirmation leiter to the address below.

Name

Address

City

State Zip Code
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Career Transition Services
866-641-7185
gmeareercenfer@wamu.net

Goal

JPMorgan Chase makes it a priority to assist employees whose jobs have been elim[nated.
Career Transition Services will provide you with support and guidance to make your job search as
effective and productive as possible.

Eligibility

Resources are available for severance-eligible employees for up to one year

from the start of the employee's 60 day notice period. Programs are provided

through in-house Career Centers or the firm’s external career transition partner, Drake Beam
Morin (DBM).

Get Started!
Call Career Transition Services at 1-866-641-7185

Setvices Offered

1. Job Search Workshops
Topics include: Resume Witing, Networking, Interviewing, Salary Negotiations,
Successful Search Strategies and Working with Recruiters

2. Career Counseling
Work 1:1 with an experienced counselor who has experience in today's marketplace.

3. Accessto: :
Workstations, PCs, Intemet access, phones, printers, and fax machines.

4. Suite of Online Tools :
Online tools will help you craft resumes, research the job market, formulate job search
strategies, develop networks, search for jobs, and prepare for inferviews. These tools
include: '

1. Career Connections: a wide-ranging network of external job postings and
recruiting contacts—many of which are not available anywhere else.

2. Career Search: a powerful research database that includes contacts at over four
million companies nationwide.

3. Online Resume Book: an electronic resume book to post your resume and have
employers contact you directly.

4. JobConnect: JPMorgan Chase’s internal job posting system.

5. Job Opportunities Development
Onsite Job Developers will be focused on:
o Building relationships with executive recruiters and hiring managers at all levels
to find current open positions at external companies
 Researching companies/contacts and providing information on job openings
through extensive proprietary databases
« Onsite job fairs with companies, agencies and recruiters from varied industries
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WASHINGTON MUTUAL

Inter-Office Memorandum

TO: Senior Leader
FROM: Deveri Ray
FVP — Manager, Payroll
DATE:  August 6, 2007 :
RE: Employment Agreement (Change in Control Benefits)

Enclosed is your new Employment Agreement with Washington Mutual.

This agreement provides special benefits to you if your employment is terminated or you resign for
good cause under certain circumstances upon or within two years of a Change in Control of
Washington Mutual. L e

This is an important benefit. It is intended to provide an extra level of economic cushion in the évent’
yotrremployment is adversely affected by a future Change in Control. :

We refer you particularly to Section 5(c) of the Agreement, which is the main provision describing
these special benefits. Of course, you should read the entire Agreement before signing it. :

otk

Ifgyou are a member of Senior Management who already has a similar Employment Agreement with
Washington Mutual, this new Employment Agreement is an updated form that replaces your existing
Agreement. -
Tvgko signed otiginals are attached. Please sign both, keep one for you records, and return the other
origthal to the HR Service Center, Senior Leader Support, attention Jennifer Stewart, at EET2821. A
self-addressed inter-office envelope has been provided for your convenience.

If you have any questions about this Agreement, please call Connie Pettit at 206-461-5936. . .+ .. ...7 .
L R i

“GREAT VALUE, WITH FRIENDLY SERVICE FOR . : =, -



Sorensen, Jacob Brik U622740

" CHANGE IN CONTROL AGREEMENT

This Change in Control Agreement (the “Agreement”) is between the Subsidiary of Washington
Mutual, Tnc. by which the undersigned employee is currently employed (“Washington Mutual”) and the
undersigned employee of Washington Mutual (“Employee”). The parties agree as follows:

1. Employment, Washington Mutual hereby employs Employee, and Bmployee hereby
accepts employment, on the terms in this Agreement.

2. Duties. Employee shall perform such duties as Washington Mutual may from time to

3. Compensation & Benefits. Employee’s compensation and benefits shall be as
determined by Washington Mutual from time to time.

4. Performance of Duties. Employes agrees that during his or her employment with
Washington Mutual: (a) Employee will faithfully perform the duties of such office or offices as he or she. - =7 =
may occupy, which duties shall be such as may be assigned to him or her by Washington Mutual; N

+(b) Employee will devote to the performance of his or her duties all such time and attention as
Woashington Mutual shall reasonably require, taking, however, from time to time such reasonable
vacations as are consistent with his or her duties and Washington Mutual policy; and (c) Employes will
not, without Washington Mutual’s express consent, become actively associated with or engaged it any
business or activity during the term of this Agreement other than that of Washington Mutual (excepting - . -
. of course customary family and personal activities which may include management of -persondl- e
investments so long as it does not entail active involvement in a business enterprise) and Employee wiil '
do nothing inconsistent with his or her duties to Washington Mutual.
5. Termination. . Goeme s *’* :
’ ()  Either Washington Mutual or Employee may terminate Employee’s employment
at any time in their sole discretion, with or without advance notice. Except as expressly provided in this
Agreement or under any employee benefit plan maintained by the Company, upon termination of
employment Washington Mutual shall have no Hability to pay any further compensation or any other
3 benefit or sum whatsoever to Employee. Notwithstanding any other provision of this Agreement, -this. ~
Agreement shall terminate and no further amounts or benefits shall be payable under this Agreement if, :
prior to a Change in Control, Employee transfers to another Washington Mutual position, and under the
Company’s policies then in effect persons occupying that position or a similar position are not eligibleto. . .- ..
receive an Agreement. B S S

T3,
\,; o,
S

3

b ()  Upon termination of employment, Employee’s rights under all employee pension
plans, employee welfare benefit plans, bonus plans and stock option and restricted stock plans shall be
determined under the terms of the plans and grants themselves except as otherwise specifically provided
in this Agreement. B
¥ (¢ If (i) Employee’s employment is terminated by Washington Mutual or 48 e
successor without “canse” (as defined below) upon or within two years after a Change in Control (as
defined below) or (i) Employee resigns for “good cause” (as defined below) upon or within two years
after a Change in Control and no canse for Washington Mutual to terminate exists, then: RN ‘i'-a i ¥

peo-

Jag
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» 1. Employee shall be entitled to receive, within five business days after the
effective date of such termination or resignation, from Washington Mutual or its successor, a lump sum
equal to one and a half times Employee’s annual compensation. Notwithstanding the preceding, the

samount paid to employee under this subsection (1) shall be offset by any payment received by Employee
from the Company or any acquired company pursuant to: (f) a severance or change of control agreement,
arrangement or plan, with the exception of any such payment received more than two years before all of
the conditions of this Section 5(c) were satisfied, or (i) The Workers Authorization Relocation and
Notification Act (WARN Act).

2. all stock options held by Employee shall become immediately vested and
exercisable notwithstanding any provisions in the grant of such options regarding vesting, and

3. the lapse of the restrictions on Employee’s restricted stock shall
automatically be accelerated; provided that the Human Resources Committee may exclude any particular
gran(s) of restricted stock from the acceleration provided for in this subsection (3) in connection with
making any particular grant of restricted stock.

_ () For purposes of Section 5(c), Employee’s “annual compensation” shall include
 all items of compensation provided by Washington Mutual other than the value of equity rights granted;
to Employee. Employee’s “annual compensation” shall include the greatest of (i) the total of Eriployes™
salary and target bonus for the calendar year in which the termination occurs (if established before the
termination), (if) Employee’s salary and actual bonus for the prior calendar year (annualized if Employee-
was not employed by Washington Mutual for the entire previous calendar year), or (iii) Employéd™s -
salary and actoal bonus for the calendar year immediately preceding the year in which the Change in
*@ontrol occured (annualized if Employee was not employed by Washington Miuttual for the entire such
calendar year). Employee’s “annual compensation” shall also inchide the amount of the contributions
made or anticipated to have been made on Employee’s behalf to benefit plans for the calendar ygar in |
which the termination occurs, including without limitation contributions to pension plans and plans ¢ . ..°
. qualified under Section 125 of the Internal Revenue Code of 1986 (cafeteria plans), provided ﬂi@t ST
# “annual compensation” shall not include contributions to any plans that contain provisions that provids’ o welT
benefits, service credit, or accelerated vesting upon a change in control. '

) (e) Notwithstanding the foregoing, if any payment described in Section ‘5(_9);;‘ Cvay oo
together with any other payments or transfers of property, would constitute a “parachute paynient” under - S
sSection 280G of the Internal Revenue Code of 1986, as amended (the “Code”), or any successor statute
then in effect, the aggregate payments by Washington Mutual or its successor pursuant to Section 5(c)
shall be reduced to an amount that, when combined with any other payments or transfers at propetty
taken into account under Section 280G, is one dollar less than the smallest sum that would be considered
to be a “parachute” payment. T -

S ye e

(§  For purposes of this Agreement, “Change in Control” shall mean: I

1. The acquisition of ownership, directly or indirectly, beneficially-or. of. . ..

record, by any Person or group (within the meaning of the Securities Exchange Act of 1934.and the mifeg”” . *+
(of the Securities and Exchange Commission thereunder as in effect on the date of this Agreement), other
‘.cﬁan Washington Mutual, Inc., a Subsidiary or any employee benefit plan of Washington Mutual, Inc. or

its Subsidiaries, of shares representing more than 25% of (i) the common stock of Washington Mutual,

Inc., (i) the aggregate voting power of Washington Mutual, Inc.’s voting securities or (iif) the-total -

market value of Washington Mutual, Inc.’s voting securities; L

pry

(=
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. 2. During any period of 25 consecutive calendar months, a majority of the

Board of Directors of Washington Mutual, Inc. (the “Board™) ceasing to be composed of individuals

(i) who were members of the Board on the first day of such period, (ii) whose election or nomination to

the Board was approved by individuals referred to in clause (i) above constituting at the time of such

* election or nomination at least a majority of the Board or (iif) whose election or nomi jon to the Board

was approved by individuals referred to in clauses (i) and (ii) above constituting at the time of such
clection or nomination at least a majority of the Board;

3. The good-faith determination by the Board that any Person or group

(other than a Subsidiary or any employee benefit plan of Washington Mutual, Inc. or a Subsidiary) has

acquired direct or indirect possession of the power to direct or cause to direct the management or policies

 of Washington Mutual, Inc., whether through the ability to exercise voting power, by contract or
otherwise; )

: 4. The merger, consolidation, share exchange or similar transaction
between Washington Mutual, Inc. and another Person (other than a Subsidiary) other than a merger in
which Washington Mutual, Inc. is the surviving corporation; or o
P A d >
5. The sale or transfer (in one transaction or a series of related transactiofis). ¢~ n:
.of all or substantially all of Washington Mutual, Inc.’s assets to another Person (other than a Subsidiary)
whether assisted or unassisted, voluntary or invohmtary.

(2  Forpurposes of this Agreement:
i 1. «Person” shall mean any individual, corporation, company, voluntary; B
association, partnership, limited liability company, joint venture, trust, unincorporated organization OF
government (or any agency, instrumentality or political subdivision thereof); and

_ 2. “Gybsidiary” shall mean a corporation that is wholly owned By MJW =
Washington Mutual, Inc., either directly or through one or more corporations which are wholly owned by
“fWashington Mutual, Inc.

C 3. “Related Company” shall mean any entity that is directly or indirectly .
controlled by the Company or any entity in which the Company has a significant equity interest, as -
. determined by the Human Resources Committee. AT

b2
3

e

(h)  For purposes of this Agreement, Washington Mutual shall have “cause” to
terminate Employee’s employment if: . <

4 r ]
PRI e LS W
1Y MEWE I RO

. A T T
1. Employee violates Washington Mutual’s policies regardihg drug or” T "

salcohol use on a recurring basis,

2. .. Employee is convicted of a crime (other than a traffic violation) or enters
into a pretrial diversion or similar program in lie thereof, or . R
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3. Washington Mutual determines in good faith that Employee has engaged
in:. (a) dishonesty or fraud, (b) destruction or theft of property of Washington Mutual, Inc. or a
Subsidiary, (c) physical attack on another employee, (d) willful malfeasance or gross negligence in the
performance of Employee’s duties, (¢) misconduct materially injurious to Washington Mutual, Inc. or a
.Subsidiary, or (f) willful failure to substantially perform Employee’s duties after a written demand for
performance.

® For purposes of this Agreement, “good cause” for Employee to resign shall mean
the occurrence of any of the following without Employee’s consent: .

1. A requirement that Employee spend significant time performing duties
not within Bmployee’s competence that are materially unlike the duties that Employee was performing as
of the date of the Change in Control. Other changes in Employee’s duties, however, shall not constitute -
“good cause” for Employee tb resign. By way of example, requiring that Employee perform some but
not all of the duties he or she performed before the Change in Control, or assigning new responsibilities
to Employee that are within Employee’s competence, shall not constitute “good cause” for Employee to
resign.  Also, the foregoing notwithstanding, if Washington Mutual commits that it will terminate
Employee’s employment within two years after the Change in Contro, and that Employes will be entitled .
to the payment and equity vesting called for under Section 5(c) above in connection with that terminatiort

_ (unless the termination is for “cause” as defined above), any change in duties during the penod,of e

# 4ransition shall not constitute “good cause” for Employee to resign; provided that Washington Martal
shall not have “cause” to terminate Bmployee’s employment for any reason that arises out of any
assignment to Employee of new duties thaf are not within Employee’s competence.

et .
;4- ‘.‘ *

2. A reduction of Employee’s total pay opportumity from that fheffedton

sthe date of the Change in Control. Changes in the allocation of Employee’s compensation between
salary and incentive compensation, and changes to the criteria or method for determining incentive
compensation amounts actually earned, shall not constitute “good cause” for Employee to resign. “Total
pay opportunity” means base salary plus target incentive compensation, provided that in the case of
incentive compensation for which a “target” is not defined (such as some sales commissions), the pay -
¥ opportunity of the incentive component shall be the average incentive compensation of employees in 15§’
same job classification.

3. A relocation by more than 50 miles of Employee’s principal plice agt:”i e
employment as in effect on the date of the Change of Control, if the relocation increases-the distance . .; -

;between Employes’s principal residence and principal place of employment by more than 25 miles.

Distances shall be measured by surface miles, using surface transportation over public streets, roads,
highways and waterways, by the shortest route. : .

i) For purposes of this Agreement, Employee shall be considered to have résigned. . ... ..

« for “good cause” only if Washington Mautual fails to cure within 15 days after receiving a written demand.-
to cure that specifies the circumstances constituting “go0d cause.” Also, Employee shall be considerdd
to have resigned for “good cause” only if the effective date of Employee’s resignation is within 60 days
after the effective date of the occurrence that constitutes “good cause.” .

PR
O

6.  Deathor Disability, If Bmployee should die or become disabled at any time dutinghisor

“Her employment hereunder, neither Employee nor anyone claiming by, through or under him or her shall
be entitled to any further compensation or other sum under this Agreement (but shall be entitled to
payments made by insurers under policies of life and disability insurance and any sums which. may .
become available under any employee benefit plan). S

i pocsseAnessait 1122005 8:45(REV. 478) LeveL6 Ce e
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7. Conﬁdenﬁa]ig‘ . Brployee agrees that information not generally

. otpne

Jacob Brik U622740;

s -

known to the public to

which Employee has been or will be exposed as a result of Employee’s employment by Washington
Mautual is confidential information that belongs to Washington Mutual. This includes information
developed by Employee, alone of with others, or entrusted to Employee, or entrusted to Washington
« Mutual by its customers or others. Washington Mutual’s confidential information includes, without
limitation, information relating to Washington Mutual’s trade secrets, know-how, procedures,
purchasing, accounting, marketing, sales, customers, clients, employees, business strategies and
acquisition strategies. Employee will hold Washington Mutual’s confidential information in striet
confidence and will not disclose or use it except as authorized by Washington Mutual and for

Washington Mutual’s benefit.

8. Possession of Materials. Employee agrees that upon conclus

jon of employment or

request by Washington Mutual, Employce shall turn over to Washington Mutual all documents, files,
office supplies and any other material or work product in Employee’s possession or control that were

created pursuant to or derived from Employee’s services for Washington Mutual.

9. Resolution of Disputes. Any dispute arising out of or relating to this Agreement or

Employee’s employment (or termination of employment) shall be submitted to and resolved by final and:

Teraar o & sFpRR Y
SelE, cF
° -

binding arbitration as provided in the Binding Arbitration Agreement attached as Exhibit A, whether the;’
, glaimant is Employee or Washington Mutual. Employee and Washington Mutual also agree to exhaust
311 remedies available under the Washington Mutual, Inc. Dispute Resolution Process, as in effect from
time to time, before initiating arbitration; provided that Bmployee shall not be required to use or follow
the Dispute Resolution Process before initiating arbitration of any claim that arises upon or within.two

years after a Change in Conrol. In any dispute in arbitration or court arising out of or relating-fo-this
Agreement, the losing party shall pay the prevailing party’s reasonable attorneys® fees, costs.afid..:

®
expenses. s e ’
10. Agreement Not To Solicit Persomnel.  In consideration for the payments and other. ,,. .
benefits under Section 5(c) and Employee’s aceess as an employee of the Company or a Relaﬂhf'd«“*’f”

Company to employees, contractors and consultants of the Company and Related Companies, Bmployee
*agrees that, during Employee's employment with the Company or a Related Company, and for a period of
one year following termination of employment, Employee will not in any manner, directly or indirectly,
solicit, encourage, induce, or recruit any person who is then an employee, contractor, or consultant of the
Company or a Related Company, and whom Employee worked with, supervised, or had access to

confidential information about while employed by Company or a Related Company, to seek qr_-?gg(}fpdg .

4 employment or a contractual or consulting engagement with any business that competes with or provides”

services comparable to those provided by the Company.

11.  Tntellectnal Property Ownership.  In addition, in consideration of the payments and.

benefits provided under Section 5(c), Washington Mutual will own all rights to the results of .

* ,Participant’s work, including inventions and other intellectual property developed using Company
equipment, supplies, facilities or trade secret information. Tt will also own all rights to the results of any
other effort of Participant (outside of Participant’s performance of Washington Mutual work) that relate
directly to Participant’s work or to the Company’s business or actual or demonstrably antitipated

research or development. Washington Mutual’s tights extend to anything that
4 invented, written, reduced to practice, improved or made by Participant, alone

is authored, conceived, : .. ....;=
or jointly with-otliers; -

during the period of Participant’s employment by the Company or a Related Company. To the éxtent that
the results of Participant’s work or other effort constitute a «work made for hire” as defined under U.S.

copyright law, the copyright shall belong solely to the Company. Otherwise,

DOCSSEA/10584.1 1122005 845(REV. 475%) LEVELG
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Sorensen, Jacob Brik U622740

_ results are legally protectable, then Participant hereby irrevocably assigns all copyrights, patént }f;gl,lt&, S

” and other proprietary rights therein to the Company, and no fusther action by Participant is required to
grant ownership to Washington Mutual. Participant will assist in preparing and executing documents,
and will take any other steps requested by Washington Mutual, to vest, confirm or demonstrate its
ownership rights, and Participant will not at any time contest the validity of such rights. Participant
understands that the termination of Participant’s employment will not terminate or invalidate any of
Participant’s obligations, or Washington Mutual’s rights, as described above.

Participant understands that the above commitments are in furtherance of the WaMu Intellectual Property

Policy (a copy of which Participant has had an opportunity to review and is also found on wanmu.net),

which is mcorporated herein but not set forth in full due to space limitations. If Participant lives or -
- works in Washington, California, Iilinois, or in any other state mentioned in the Invention Notice section L

of the policy, then the above assignment does not apply to inventions described in the Invention Notice

for Participant’s state.

i2. Remedies for Certain Breaches Related to Solicitation and Intellectual Property. Should
i15;3;11p10yee breach the agreement set forth in Section 10 or 11, in addition to any other remedy available to
the Company, (a) the Employee shall immediately pay to the Company any payment made pursuant to

Section 5(c)(1); (b) the portion, if any, of any option that vested pursuant to Section 5(c)(2) (“Option”) -
that remains tnexercised shall terminate and cease to be exercisable; (c) for any portion of the Option o
already exercised, Employee shall immediately pay to the Company any difference between the'.;fgl'j_,, ety
i market value of the Option shares on the date of exercise and the Exercise Price; and (d) Employeewills - - - ARy

* immediately pay to the Company the fair market value of any shares of restricted stock that Vest&d e

pursuant to Section 5(c)(3). The parties agroe that, to the extent the restrictions set forth in Section 10,
11 and this Section 12 are found to be unenforceable in any respect, this Paragraph shall be construed o o %

be enforceable to the maxinmim extent permitted by law. IS F A

e 13.  Miscellaneous.

(a) This Agreement is the entire agreement between the parties and may.not be .
modified or abrogated orally or by course of dealing, but only by another instrument in writing. duly -
_executed by the parties. This Agreement replaces and supersedes all prior agreements on these sybjécts.,' "~ I
% that Employee may have with Washington Mutual, Inc., or any Subsidiary of Washington Mutual,Tnes; s

provided, however, that this Agreement shall supplement and shall not supersede any other agreement

that Employee has signed in favor of Washington Mutual or any subsidiary protecting the confideptiality, | .
of their confidential information or their interest in intellectual property. All such Agreements remainm [ ~ F¥7. ¢
full force and effect. Employee acknowledges that Employee shall be entitled to changd'i cofitfol - ~ = i
sbenefits, severance benefits or other employment separation benefits only as specifically provided in this
Agreement (or, to the extent applicable according to its terms, as provided in the Washington Mutual Inc.
Special Severance Plan as in offect from time to time), notwithstanding the terms of any other
representation, policy, severance plan, benefit plan or agreement. R

® ()  Notwithstanding any other provision hereof, this Agreement shall”B&"
administered in a manner consistent with the provisions of Section 409A of the Code so as to avoid
Employee incurring any additional tax or penalties under Section 409A (collectively, “Pepalties”). In :
addition, if the Company determines in good faith that any provision of this Agreement would tause . < i
Employee to incur any Penalties, the Company shall take reasonable steps to reform such provisien'ts . ;- -
,maintain to the maximum extent practicable the original intent of the applicable provision to avoid
ﬁmployee incurring any such Penalties.

poCssEAT0s834.1 1-12:2005 8:45(REV. 4r78) LEVELS R P
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()  This Agreement has been drafied in conteplation of and shall be construed‘.in
‘accordance with and governed by the law of the state of Bmployee’s principal place of employment with
Washington Mutual.

(@  Employee acknowledges that this Agreement has been drafted by counsel for
Washington Mutual, and that Employee has not relied upon such counsel with respect to this Agreement.

() If a court or arbitrator of competent jurisdiction or governmental authority
declares any term or provision hereof invalid, unenforceable or unacceptable, the remaining terms and
provisions hereof shall be unimpaired and the invalid, unenforceable or unacceptable term or provision
shall be replaced by a term or provision that is valid, enforceable and acceptable and that comes closest
to expressing the intention of the invalid, unenforceable or unacceptable term or provision.

® Employee may not assign Employee’s rights or delegate Bmployee’s duties
under this Agreement.

# Washington Mutual may assign its rights and delegate its duties under this Agreement to Washiggioft® A
Mutual, Inc. or any other Subsidiary of Washington Mutual, Inc. or to any purchaser of all or
substantially all of Washington Mutual’s assets. The transfer of Employee’s employment from
Washington Mutual to any other Subsidiary of Washington Mutual, Inc. or to the purchaser of all orl. .. e 7
substantially all of the assets of Washington Mutual shall not be considered a termimation ‘of. . ¢ %h
employment, but this Agreement shall run to the benefit of, and be binding upon, the new employer. In
the event of a Change in Control, as defined above, this Agreement shall bind, and run to the benefit of,
the successor to Washington Mutual resulting from the Change in Control.

4

1
DATED effective as of the 1st of July, 2007.

WASHINGTON MUTUAL:
s )
Daryl D. David
Executive Vice President
Corporate Human R
s s
£ EMPLOYEE: %M}Er— i o
’ J@ Brik Sorensen
Lra
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' Sorensen, Jacob Erik U622740

EXHIBIT A . - .:; sa L ain
BINDING ARBITRATION AGREEMENT :

This Binding Arbitration Agreement is a part of, and incorporated into, that certain Employment
Agreement between the parties dated effective as of July 1st, 2007. I, the employee who is a party to the
Employment Agreement to which this Exhibit is attached, as well as Washington Mutual, agree as
follows:

1. Any and all disputes which involve or relate in any way to my employment (or
termination of employment) with Washington Mutual shall be submitted to and resolved by final and
binding arbitration. :

2. Washington Mutual and I understand that by entering into this Binding Arbitration
Agreement, we are each waiving any right we may have to file a lawsuit or other civil action or
proceeding relating to my employment with Washington Mutual, and are waiving any right we may have -
to resolve employment disputes through trial by jury. We agree that arbitration shall be in lien of afiy® % 7.
L?fld all lawsuits or other civil legal proceedings relating to my employment. o
3. This Binding Arbitration Agreement is intended to cover all civil claims which involve
or relate in any way to my employment (or termination of employment) with Washington Mutual, .
including, but not limited to, claims of employment discrimination or harassment on the basis of race,
. S°%, age, religion, color, national origin, sexual crientation, disability and veteran status (including claiig " *." " 2
T under Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment- Act,- the ¢
Americans with Disabilities Act, the Employee Retirement Income Security Act (“ERISA”), the Fair
Labor Standards Act, the Immigration Reform and Control Act and any other local, state or federal law. . . .
concerning employment or employment discrimination), claims based on violation of public policysst:r - >, *¥e. .7
statute, and claims against individuals or entities employed by, acting on behalf of, or affilisted with™ ** =
sWashington Mutual. However, ERISA plan benefit issues and claims for workers compensation or for -
unemployment compensation benefits are not covered by this Binding Arbitration Agreement. The
statutes of limitations otherwise applicable under law shall apply to all claims made in the arbitration.

4. T understand and agree that despite anything in this Binding Arbitration Agreement tothg 5 .« %~
i contrary, T am not waiving the right to file or institute a complaint or charge with any government ageficy” |,
authorized to investigate or resolve employment-related matters, including but not limited to the United
States Equal Employment Opportunity Commission, the Department of Labor, the Occupational Safety _
and Health Administration, the National Labor Relations Board, the Office of Special Counsel for Unfair, . e o
Immigration-Related Employment Practices or other appropriate immigration authorities, and-any ofher. .7 = &
.gomparable local, state or federal agency. I also understand and agree that despite anything in this
Binding Arbitration Agreement to the contrary, either party may request court to issue such temporary
or interim relief (including temporary resiraining orders and preliminary injunctions) as may be
appropriate, either before or after arbitration is commenced. The temporary or interim relief mayrémain =~
in effect pending the outcome of arbitration. No such request shall be a waiver of the right to subsnit pary. . ..~ G
s dispute to arbitration. R CH

5. This Binding Arbitration Agreement does not constitute an employment contract, require
discharge only for cause, or require any particular corrective action or discharge procedures. - . ot .e o o

(FVP FORM)
(REV. 4/7/98)
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I 10.  During the arbitration process, Washington Mutual and I may each make awritteg

Sorensen, Jacob Erik U623 74T

6. Arbitration under this Binding Arbitration Agreement shall be conducted before a single
arbitrator and shall take place within the state where I am currently employed by Washington Mutual, or,
where I'was so employed at the time of termination.

7. In order to initiate arbitration, Washington Mutual or T st so notify the other party in
writing of their decision to initiate arbitration, either by personal delivery or certified mail. The
notification should include the following information about the employee: name, home address, work

_ address, work and home phone number, and the following information about the occurrence: date,
" location, nature of the claims or dispute, facts upon which the claims are made, and remedy requested.
Any notice of arbitration initiated by Washington Mutual shall be sent to my last known residence
address as reflected in my personnel file at Washington Mutual. Notice of arbitration initiated by me
shall be sent to Washington Mutual’s Legal Services Department, attention Associate General Counsel -
Litigation. The Legal Services Department’s address is currently Washington Mutual, 1301 Second

* Avenue, WMC 3501, Seattle, Washington 98101.

8. Within thirty (30) days after receipt of notice of arbitration, Washington Mutual and I
will attempt to agree upon a mmutually acceptable arbitrator. If Washington Mutual and I are unable to

If AAA is, for some reason, unable or unwilling to accept the matter, we will submit the matter-to.a
comparable arbitration service. The arbitration shall be conducted in accordance with the laws of the
state in which the arbitration is conducted and the rules and requirements of the arbitration service being,

utilized, to the extent that such rules and requirements do not conflict with the terms of this Bindipg: - . -M

Arbitration Agreement.
Sen
9. At the request of either Washington Mutual or myself, the arbitrator will schedule a pre-
hearing conference to, among other things, agree on procedural matters, obtain stipulations, and attempt
to narrow the issues. i

“

" demand on the other for a list of witnesses, including experts, to be called and/or copies of documents to

W

be introduced at the hearing. The demand must be served at least thirty (30) days prior to the hearing.

The list and copies of documents must be delivered within twenty-five (25) days of service of thﬂeh

demand.

1ty a1

iy,

1. Either party shall be entitled to conduct a limited amount of discovery prior to the
arbitration hearing. Either party may take a maximum of two (2) depositions. Either party may apply to
the arbitrator for further discovery. Such further discovery may, in the discretion of the arbitrator, be
awarded upon a showing of sufficient cause. If any documents to be produced or requested for
shall make an appropriate protective order prohibiting or limiting use and disclosure of such docuriiefits
and providing for return of documents produced after the arbitration is concluded.

12.  Either party may file a brief with the arbitrator. Each brief must be served on e

arbitrator and the other party at least five (5) working days prior to the hearing, and if not timely served ™

*must be disregarded by the arbitrator. The brief shall specify the facts the party intends to prove, analyze
the applicable law or policy, and specify the remedy sought. At the close of the hearing, each party shall
be given leave to file a post-hearing brief. The time for filing the post-hearing brief shall be set by the
arbitrator. . :

(FVPFORM)
(REV. 471/9%)
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13.  Iunderstand that, at my expenss, I have the right to hire an attorney to represent me in
the arbitration, and Washington Mutual has that same right. Talso understand that all parties shall have
the right to present evidence at the arbitration, through testimony and documents, and to cfoss-exaniine

- witnesses called by another party. Each party agrees to pay the fees of any witnesses testifying at that
party’s request. Bach party also agrees to pay the cost of any stenographic record of the atbitration
hearing should that party request any such record. The requesting party must notify the other of such
arrangements at least two (2) working days in advance of the hearing.

14,  Any postponement or cancellation fee imposed by the arbitration service will be paid by
the party requesting the postponement or cancellation. During the time the arbitration proceedings are
ongoing, Washington Mutual will advance any required administrative or atbitrator’s fees. Each party
will pay its own witness fees.

15. At the conclusion of the arbitration, each party agrees to promptly pay any arbitration
award against it. .

16.  We agree that the decision of the arbitrator shall be final and binding on all parties and., . CE

shall be the exclusive remedy of the parties. The arbitrator shall issué a written and signed statement’of - &
the basis of his or her decision, including findings of fact and conclusions of law. In making the decision
and award, if any, the arbitrator shall apply applicable substantive law. The arbitrator may only award
any remedy that would have been available in court. The decision and award, if any, shall be consistent

with the terms of this Binding Arbitration Agreement and shall include an allocation of the costs of the
arbitration proceeding between the parties. S

17.  This Binding Arbitration Agreement may be enforced by a court of ébmﬁe’téﬁ{
jurisdiction through the filing of a petition to compel arbitration, or otherwise. The decision and award
of the arbitrator may also be judicially enforced pursuant to applicable law. -

&
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18.  Because of the interstate nature of Washingfon Mutual’s business, this' Binding
*Arbitration Agreement is governed by the Federal Arbitration Act, 9 U.S.C. §1 et seq. (the “FAA”). The
provisions of the FAA (and to the extent not preempted by the FAA, the provisions of the law of the state
of my principal place of employment with Washington Mutual that generally apply to conmercial
arbitration agreements, such as provisions granting stays of court actions pending arbitration) are .
incorporated into this Binding Arbitration Agreement to the extent not inconsistent with the other teting AU e

......

A of this Binding Arbitration Agreement. R, e

19.  We agree that if any provision of this Binding Arbitration Agreement is found to be, '
umenforceable to any extent or in violation of any statute, rule, regulation or common law; it will et oo E
affect the enforceability of the remaining provisions and the court shall enforce the affected provisorr- -+~ 7

+and all remaining provisions to the fullest extent permitted by law.

20.  This Binding Arbitration Agreement shall remain in full force and effect at all times
during and subsequent to my employment with Washington Mutual, or any suecessor in infefést to
Washington Mutual. R

13

(FYPFORM)
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Washington Mutual “Special Bonus Opportunity” or Retention Bonus dated 8/19/2008
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August 19, 2008

Jacob Sorensen
U622740

Dear Jacob,
Re: Special Bonus Opportunity

I'm pleased to offer you this opportunity to earn a special bonus of $70,000.00 as @ reward for
your continued service to Washington Mutual (the “Company” of *wWaMu”).

Terms of Offer

. To receive the bonus, You must remain an employee of the Company, have a current overall
performance rating of Solid Contributor or better, and continue to perform your job duties as
required and In accordance with Company policies and procedures through June 30, 2010 (the
*Bonus Period™). The requirement that you remain an employee of the Company through the
Bonus Period Is referred to as the “Employment Requirement." Additionally, as noted below, a
condition to your entitlement to the special bonus s your compliance with your obligations

under this agreement.

1f you fulfill these requirements and also meet the other conditions in this letter, you will be
entitled to the bonus of $70,000.00. The bonus will be paid In a lump sum, less taxes and
withhalding, in the pay cycle following the Bonus Period. This payment will be In addition to

any other bonus for which you may normally be efigible.

You will continue to be subject to all Company policies and management directives. Your
employment will continue to be terminable by you or the cornpany at will, without cause or
advance notice. Nothing in this letter is intended to suggest any guaranteed period of
continued employment or any guarantee that you.will be paid the speclal bonus. This letter
merely sets forth the terms of a speclal bonus that may be paid to you for achievement of the
stated criteria.



WaMuw

Jacoh Sorensen
August 19, 2008
Page 2

There are two situations in which the Employment Requirement is waived for purposes of this
retention bonus. First, if your job is eliminated (as deflned in the WaMu Severance Plan) you
will be treated as having fulfilled the Employment Requirement as long as you remain employed
through your Job End Date (as defined in the WaMu Severance Plan). Second, you will be
treated as having fulfilled the Employment Requirement if, within two years after a change in
control (as defined in Section 5 of your Change in Control ("CIC") Agreement), your
employment Is terminated by the Company or a successor for any reason other than for cause
(as defined In Section 5 of your CIC Agreement) or you resigni for good reason (as defined in
Section 5 of your CIC Agreement) and no reason exists for the Company or a successor to
terminate you for cause (as defined In Section 5 your CIC Agreement).

Please note that under the terms of the WaMu Severance Plan, this retention bonus will not be
included in "annual compensation™ for purposes of determining any Level 6 Change In Control
Benefit.

Agreement Not to Solicit Personnel

As a condition of this offer, you agree that you will not solicit Washington Mutual personnel for
a period of one year after your employment here ends. This means that, regardless of the
reason for termination of your employment, you will not directly or Indirectly solicit, encourage,
induce, or enter into any arrangement with any person who is then a WaMu employee or a
contractor or consultant whom you have worked with, supervised, or been exposed to
confidential information about while assoclated with the Company ("WaMu Employees or
Contractors™) to terminate or diminish his or her relationship with the company; and you wiil
not directly or indirectly solicit, encourage, induce, or enter into any arrangement with any
WaMu Employees or Contractors to seek or accept employment or a similar relationship with
any other business or entity including, but not limited to, one that competes with or provides
services comparable to those provided by WaMu. If you violate this obligation, you agree to
return the bonus promptly, and agree that the Company shall also be entitled to pursue
whatever other remedies are available to it.



B 10 (OfTicial Form 10) (12/08)

UNITED STATES BANKRUPTCY COURT District of Delaware

PROOF OF CLAIM

Name of Debtor:
Washington Mutual, Inc.

Case Number: "~
08-12229

NOTE: This form should not be used to make a claim for an administrative expense arising after the commencement of the case. A request for payment of an

administrative expense may be filed pursuant to 11 US.C. § 503.

Name of Creditor (the person or other entity to whom the debtor owes money or property):

Name and address where notices should be sent:

Jacob E. Sorensen

Jacob E. Sorensen

1281 Vallejo Street #4, San Francisco CA 94109
Telephone number:

(650) 796-5072

3 Check this box to indicate that this

claim amends a previously filed
claim. I

Court Claim Number:

Filed on:

(If known)

Name and address where payment should be sent (if different from above):
Jacob E. Sorensen

3

Check this box if you are aware that
anyone else has filed a proof of claim
relating to your claim. Attach copy of

1281 Vallejo Street #4, San Francisco CA 94108 statement giving particulars.
Telephone number: 3 Check this box if you are the debtor
(650) 796-5072 or trustee ia this case.
1. Amount of Claim as of Date Case Filed: $ 313,475.31 5. Amount of Claim Entitled to

If all or part of your claim is secured, complete item 4 below; however, if all of your claim is unsecured, do not complete
item 4.

If all or part of your claim is entitled to priority, complete item 5.

T3 Check this box if claim includes interest or other charges in addition to the principal amount of claim. Attach itemized
statement of interest or charges.

2. Basis for Chiim: _ contractual obligation
(See instruction #2 on reverse side.)

3. Last four digits of any number by which creditor ideatifies debtor: _ 1814

hadnlad +

3a. Debtor may have as:

(See instruction #3a on reverse side.)

4. Secured Claim (See instruction #4 on reverse side.)
Check the appropriate box if your claim is secured by a lien on property or a right of setoff'and provide the requested
information.

Nature of property or right of setoff: T Real Estate S Motor Vehicle = Other
Describe:
Value of Property:$ Annual Interest Rate %

Amount of arrearage and other charges as of time case filed included in secured claim,
ifany: § Basis for perfection:

Amount of Secured Claim: $ A t Unsecured: $

6. Credits: The amount of all payments on this claim has been credited for the purpose of making this proof of claim.

7. Documents: Attach redacted copies of any documents that support the claim, such as promissory not¢s, purchase
orders, invoices, itemized statements of running accounts, contracts, judgments, mortgages, and security dgreements.

You may also attach a summary. Attach redacted copies of documents providing evidence of perfection df

a security interest. You may also attach a summary. (See instruction 7 and definition of “redacted” on rdverse side.)

DO NOT SEND ORIGINAL DOCUMENTS. ATTACHED DOCUMENTS MAY BE DESTROYED AFTER
SCANNING.

If the documents are not available, please explain:

Priority under 11 U.S.C. §507(a). If
any portion of your claim falls in
one of the following categories,
check the box and state the
amount.

Specify the priority of the claim.

)

]

]

i8]

Domestic support obligations under
11 U.S.C. §507(a)(1)(A) or (a)(1XB).

Wages, salaries, or commissions (up
to $10,950*) earned within 180 days
before filing of the bankruptcy
petition or cessation of the debtor’s
business, whichever is earlier - 11
U.S.C. §507 (aX4).

Contributions to an employee benefit
plan— 11 U.S.C. §507 (a)(5).

Up to $2,425* of deposits toward
purchase, lease, or rental of property
or services for personal, family, or
household use — 11 U.S.C. §507
@)

; Taxes or penalties owed to

governmental units — 11 U.S.C. §507
(2)(8).

Other — Specify applicable paragraph
of 11 US.C. §507 (aX_).

Amount entitled to priority:
s 000

*4mounts are subject to adjustment on
4/1/10 and every 3 years thereafter with
respect to cases commenced on or after
the date of adjustment.

A}

Date: 9/04’

Signature: The person filing this claim must sign it. Sign and print name and title, if any, of the creditor or
orized tq\file this claim and state address and telephone number if different from the notice

NLY

MAR 06 2009

Penalty for presenting fraudulént claim: Fine of up to $500,000 or imprisonment for up to 5 years, or both. 18 U.S.C. §§ !!! an! g! pll “Im“is




March 3, 2009

Washington Mutual Claims Processing
c/o Kurtzman Carson Consultants
2335 Alaska Ave.

El Segundo, CA 90245

RE: Employee Contractual Claim for Jacob Erik Sorensen

1 am submitting the following claim amount owed to me by Washington Mutual, Inc. —
$ 313,475.31 (See 1 below for details)

1) Employee Contractual Obligation - WaMu Change in Control Agreement

2009 Ammual Compensation

Base Salary $177,400.21
Target Bonus (25%) $ 44,350.05
Benefit Plans (annualized) $28,171.79
Total Annual Comp $249,922.05
X 1.5 vears (CIC Factor)

Sub-Total $374.883.07
Less Severance <$61.,407.76>
Yalue $313.475.31

Please see that attached exhibits as support for this claim:

Exhibit 1 — JPMorgan Chase Termination Notification (“Job Transition
Overview” dated 12/2/2008)

-

Exhibit 2 — Washington Mutual Change in Control Agreement dated 7/1/2007

Exhibit 3 — Washington Mutual Personal Profile for Jacob Sorensen dated
1/13/2009 (gives Hire Date, Target Bonus Percentage, and Annual Base
Salary Rate)

Exhibit 4 — Washington Mutual Pay Advice for Jacob Sorensen dated
12/31/2007 showing YTD information.

Exhibit 5 -- Washington Mutual Pay Advice for Jacob Sorensen dated
12/31/2008 showing YTD information.

Exhibit 6 -- Washington Mutual Pay Advice for Jacob Sorensen dated
1/30/2009 showing YTD information including actual bonus paid.




e Exhibit 7 — Washington Mutual “WaMu” Savings Plan — 401(k) dated
1/13/2009 showing Company Matching Contributions schedule.

e Exhibit 8 — Washington Mutual “WaMu” Pension Program Summary dated
1/13/2009 showing Benefit Credit Percentage.

e Exhibit 9 — Support for Change in Control Annual Compensation Calculation
and Schedule.

If you need any other information or have any questions, please call me at (650) 796-
5072.

Please send the payment made payable to:

Jacob Erik Sorensen
1281 Vallejo Street #4
San Francisco, CA 94109

Sincerely,

Jatol Erik Sorensen

1281 Vallejo Street #4

San Francisco, CA 94109
Last four digits of SSN - 1814



: ' Exhibit 1
JPMorgan Chase Termination Notification (“Job Transition Overview” dated 12/2/2008)



08_1865

CSSF110
Jacob Sorensen
201 Mission .
San Francisco CA 94105
Job Transition Overview



JPMorcAN CHASE&CO.
JOB TRANSITION OVERVIEW 12/2/2008

Jacob Sorensen 622740

Job Title: Group Mgr-FP&A

Most Recent Hire Date: 12/30/2002
Termination Date: 10/1/2008

As a result of integrating our current businesses and staffing needs, your position has been identified as critical to
conducting our business through a transition period and you have been selected for a transitional assignment in
connection with the JPMorgan Chase and WaMu integration. Following this transition period, your position will be
eliminated and your employment at Washington Mutual, a division of JPMorgan Chase Bank, N.A. (collectively with all its
affiliates, subsic¥laries and parent, the “Firm"), is scheduled to terminate on the Termination Date above. This Notice Letter
is intended to provide you with answers to your immediate questions about your Transition Period and your position
elimination. It also outfines key features of the Transition Pay, severance pay and related benefits and services for which
you may be eligible. More information is available on the Severance-Related Resources site on WaMu.net.

Transition Period " .

Your transition period begins the date of this letter and ends on your Termination Date (the "Transition Period"). Your
employment is scheduled to end on the Termination Date above. The Firm reserves the right in its discretion to change
your Termination Date to an earlier date by providing you with 60 days written notice of the earlier date, or to extend your
Termination Date by up to two calendar months by giving you 30 days written notice. If you remain employed with the
Firm throughout the entire Transition Period, you will be eligible to obtain Transition Benefis if you execute, timely return
and do not revoke the enclosed Release Agreement. Transition Benefits are described below:

+  Upon satisfactory completion of the Transition Period, in addition to normal wages earned during the Transition
Period, you will be eligible for an additional one-time payment equal fo 100% of Base Pay (as defined in the
JPMorgan Chase Severance Pay Plan as amended for WaMu Employees) eamed by you beginning October 1,
2008 through your Temmination Date (“Transition Pay®). Transition Pay is paid out in a lump sum payment and
mailed to your home shortly after your Termination Date if the Firm has received your signed Release Agreement
and if you have not revoked it.

*  Ifyou were eligible for a performance year 2008 annual bonus at WaMu, you may also be eligible for a performance
year 2008 bonus payment. The decision to award a bonus and the bonus amount is determined by the Firm in its
sole discretion taking into account the established targets and individual performance set forth in the Leadership
ggggs and/or Performance Bonus plans. The performance year 2008 bonus payment, if any, will be paid in early

<  Upon satisfactory completion of the entire Transition Period, provided that period extends beyond January 31,
2009, and provided that you do not secure another position with the Firm, you may also receive an additional cash
payment in place of any discretionary equity award that you might have otherwise been eligible for in January 2008
(for the 2008 performance year). The cash equivalent will be paid out in a IumE sum payment and mailed to your
ho;ne sh'?ergyitaﬂer your Termination Date if the Firm has received your signed Release Agreement and if you have
not revol

*  Upon satisfactory completion of the entire Transition Period, provided that period extends beyond January 31, 2009
and provided that you do not secure another position with the Firm, you may also receive a prorated 2009 incentive
award as determined by the Firm in its sole discretion if you were eligible for a 2008 annual bonus at WaMu. Any
2008 incentive award will be paid out in a lump sum payment and mailed to your home shortly after your
Termination Date if the Firm has received your signed Release Agreement and if you have not revoked it.

*  Your base salary or hourly rate will remain the same through your Transition Period.

*  Your medical, dental and vision benefits continue based on your elections made during open enrofiment. Plans will
transition to JPMorgan Chase ("JPMC”) plans sometime in 2009.

*  Your current elections and benefits continue to accrue for your 401(k) plan and pension plan.

*  Time off policies and practices (holidays, vacation, and incidental illness time) remain the same for now. Policies
and practices will transition to JPMC policies and practices in 2009.

*  Disability and leave policies and practices (medical, military, personal) remain the same. Policies and practices will
transition to JPMC policies and practices in 2009. '

+  All payments are subject to legally required withholdings and any applicable deductions.

During your Transition Period, you will be treated as an active employee and will be expected to continue performing your
_?_smgr_lzt?g déme:ﬁ t;f you fail to perform in a satisfactory manner or leave the Firm for any reason, you will not be eligible for
ransition Benefits.
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JPMORGAN CHASE & CO.

JOB TRANSITION OVERVIEW 12/2/2008

I you aosept o L i L ination Date and do not
If you accept your transition role, are not offered another position within the Firm by your Termination Da

teyrginate yguny employment with the Firm prior to your Termination Date, you will be eligible for severance %aygI e?ua\lf\t’g l\}i ﬁ
weeks of your Base Pay, subject to the terms of the JPMorgan Chase Severance Pay Plan as arnten ed for
Employees, provided that you exscute, timely return and do not revoke the enclosed Release Agreemen

is Dai i i Termination
. Severance pay is paid out in a lump sum payment and mailed to your home generally shortly after your
Date if the l?m¥1 haps received your glgned Release Agreement and if you have not revoked it.

. Severance pay is subject to legally required withholdings and any applicable deductions.
+  Severance pay is calculated on length of service starting with your most recent hire date recognized by WaMu.

+  If you terminate your employment with the Fimm prior to the Termination Date (10/1/2009), you will not be eligible for
severance.

The final sixty (60) days of your Transition Period will constitute your working Notice Period for purposes of
severance pay eligibility.

Release Agreement . .
Tobe entiﬂged to Transition Benefits and/or severance pay, the enclosed Release Agreement must be signed and received
by the Firm no earlier than 60 days before your Termination Date (8/3/2009) and no later than 15 days prior to your
Termination Date (9/17/2009).

Final Paycheck o .

You will typically receive your final paycheck on your employment Termination Date or shortly thereafter. Final paychecks
are paper checks and are mailed to your home address. The final pay will include unused vacation balance accrued
through the month of your Termination Date.

Benefits

*  For information about your WaMu 401(k) Savings Plan and Employee Stock Purchase Plan, we suggest that you
contact Fidelity Investments® at www.netbenefits.com or call 866-492-6847 (press 1, then 2) to speak with a
Fidelity representative.

+  Information about your WaMu Pension Plan is available on WaMu Wealth (via wamu.net) or by calling the WaMu
Wealth Service Center at 866-492-6847 (press 1 twice).

«  Your medical, dental, AD&D coverage, and FSA participation continues through the last day of the month in which
our employment terminates. Information about continuing your coverage under COBRA will be mailed to your
ome, and is available on the Severance-Related Benefits Resources site on wamu.net. Additional information

about COBRA is also available on WaMu Health (via wamu.net) or by calling the WaMu Health Service Center at
B866-492-6847 (press 2).

+  Life insurance coverage ends on your Termination Date. Information about continuing yoLlr life insurance is
available on WaMu Health (via wamu.net) or by calling the WaMu Health Service Center at 866-492-6847 (press 2).
You must apply and send the premium payment within 31 days of your Termination Date.

Please note: Most of the benefit plans that you participated in as a former WaMu employee were plans of the
hoiding company, Washington Mutual Inc. which filed for bankruptcy protection on September 26, 2008.
JPMorgan Chase is currently working through the bankruptey process regarding any assumption of these plans.

JPMorgan Chase Positions - . :
Assuming you otherwise meet the eligibility criteria, you may pursue open job opportunities at the Firm. When applying,
be sure to identify yourself as a transitional employee. '

In the event that you secure alternative employment with the Firm during your Transition Period, you will receive
Transition Pay for the period between October 1, 2008 and the date you are o ered the alternative emp oyment with the
Firm. You will still be required to sign and not revoke a release agreement in a form provided by and acceptable to the

Firm within the required time frame. You will not be eligible for severance pay and will not be eligible to receive a prorated
2009 incentive.
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JPMORGAN CHASE & CO.
JOB TRANSITION OVERVIEW 12/2/2008

In the event that you recelve severance pay under the Severance Pay Plan and subsequently secure another position with

the Firm within the number of weeks covered by your severance pay, you will be required to repay all or part of the
severance pay you receive in full before you start working. You will be permitted to keep the portion .of your severance
p% that covers the weeks between your %‘ermination Date and your rehire date. Likewiss, if you are rehired by the Firm
within the number of weeks covered by !our severance pay, any additional 2009 incentive opportunity will be reduced by

any prorated 2009 incentive already pai

Career Services and Employee Assistance o

+  JPMorgan Chase remains committed fo supporting you with your career transition. We have a network of career
transition, staffing and outplacement professionals to ensure that you have access to a broad range of support.
These services will be available if you are identified as a heritage WaMu employee who exited through a position
elimination, for up to one year after your scheduled Termination Date. Please call our Career Transition Services
team at 866-641-7185 to discuss how our wide array of assistance can be tailored to meet your particular needs.

«  For confidential consultation and referral to professional counseling and resources for employees and their family
members call the Work/Life Assistance Program at 866-808-5004. .

Notification regarding Job Layoffs . .

This Notice Letter serves as notice under a plicable federal, state, and/or local law regarding plant closings and job
layoffs, including the Worker Adjustment and Retraining Notification Act (WARN), if aprhcab!e. The first lay-off in this
reduction in force began on October 3, 2008. Your final date of work will be between 9/18/2009 and 10/1/20089, although
you should consider the Termination Date above to be your fast day unless we notify you otherwise in writing.  if WARN

a)%plti“es, please be advised that this job elimination is expected to be permanent in nature and that no "bumping rights”
exis :

While we do not anticipate any changes regarding your position elimination, the Fimmi reserves the right to rescind this
Notice Letter or to accelerate, extend or change your Termination Date for any reason.

If you have questions regarding this Notice Letter and Release Agreement, call 1-866-590-3185. Or visit the
Severance-Related Resources site on WaMu.net by entering “severance related benefits” in the search field.
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JPMORGAN CHASE & CO.

RELEASE AGREEMENT
i . i i " ) Bank
This Release Agreement ("Agreement") is between Jacob Erik Sorensen ("Employee’ and JPMorgan Chase )
N.A.(JPMC") pu%suant to J(PMgorgan Ch;se Severance Pay Plan as amended for WaMu Employees (the Plan").
1 -

This Agreement sets forth the terms of Em loyee’s separation from employment with JPMC and is intended tg ht‘ully
and finally resolve all employment-related disputes Employee may have against JPMC, its parent, JPMor%ran asg
& Co. and all of their sugsidiaries, affiliates, successors and assigns and thelr respective employees, ofticers an

" directors (collectively the “Firm®). This Agreement is intended to enable Employee to be eligible for severance under

the Plan and for other consideration described in this Agreement. Nothing contained in this Agreement [s to be
construed as an admission of any wrongdoing or liability by either Employee or the Firm.

Termination of Employment, ) . .

Employee's employment with Firm is presently scheduled to be terminated effective 10/1/2009. The Firm res_erves;
the right in its c}i)scretion to change this date fo an earlier date by providing Employee with 60 days written notué?_o

the earlier date, or to extend this date by up to two calendar months by giving Employee 30 days written n ':_ce
provided that any extension within 60 days of a pending job end date will be by mutual consent of the parties. r?r
purposes of the Agreement, “Termination Date” will be the last date that Empl%y\ee works for the Fim _pursugnt t% the
notices described in this paragraph. Emtployee acknowledges and agrees that the Firm has provided sixty days
advance written notice of the termination of employment.

Transition Pay. . L
For purposes of this Agreement, “Transition Period” means the period October 1, 2008 through the Termination Date.
Suglect to Employee’s full compliance with Employee's obligations under this Agreement and upon satisfactory
completion of the entire Transition Period as defined above, Employee will receive an additional oge-timg.lump-sum
payment equal to 100% of Base Pay (as defined in the Plan) earned during the Transition Period (*Transition Pay").
Transition Pay will be mailed to Employee’s home shortly after the Termination Date provided that the Firm has
received a signed Agreement that has not been revoked. During the Transition Period, Employee will be treated as
an active employee and will be expected to continue performing assigned duties. If Employee fails fo perform in a
satisfactory mariner or if Employee’s employment is terminated prior fo the end of the Transition Period, Employee
will not be eligible for Transition Pay. In addition, if Employee terminates his or her employment with the Firm at any
time during the Transition Period, Employee will not be eligible for Transition Pay.

Severance Payment. . )

Subject to Employee's full compliance with Employee's obligations under this Agreement, the Firm will pay Employee
an amount equal to 18 week(s) of Employee’s Base Pay (as defined in the Plan) at the rate in effect on the
Termination Date, less any legally required withholdings and any applicable deductions. Such payment will be made
in a lump sum distribution and mailed to Employee’s home shortly after the Termination Date if the Firm has received
a signed Agreement that is not subsequently revoked. As provided in the Plan, this severance payment is
conditioned on Employeg’s continuing to perform his or her regular assigned job duties in a satisfactory manner In
accordance with Firm policies and as otherwise acceptable to Em?loyee’s supervisor until the Firm relieves Employee
of such duties or the Termination Date, whichever is earlier. Employee acknowledges that Employee is not entited to
the severance pay or to the other benefits provided in the Plan except in exchange for Employee's entry into and
compliance obligations under this Agreement. In addition, Employee agrees to repay a prorated portion of the
severance payment as provided in the Plan if Employee is rehired by the Firm within the number of weeks covered by
his or her severance pay. In addition, if Employee terminates his or her employment with the Firm prior to the
Termination Date, Employee will not be eligible for severance and this Agreement will be null and void and the Firm
shall have no obligations hereunder. If Employee is offered an alternative position with the Company, Employee will
not be eligible for severance pay. If Employee does not accept the transition role, Employee will not be eligible for
severance pay.

Career Counseling. .
Employee Is eligible for career transition assistance and fraining, including assistance on resume writing, interviewing,
networking and other valuable job search tips and techniques, provided by the Firm or a vendor retained by the Fim,
for one year following Employee’s Termination Date.

Alternative Intemal Employment.

In the event that Employee secures or is provided alternative employment within the Firm during the Transition
Period, this Agreement will be null and void and the Firm shall have no obligations hereunder. Employee will,
however, receive Transition Pay for the period between October 1, 2008 and the date Employee was offered the
alternative employment with the Firm provided that, within the required time frame, Employee signs and does not
revoke a new release agreement that will be provided by and acceptable to the Firm.

Performance Year 2009 Incentive Opportunity.

If Employee was eligible for a 2008 annual bonus at WaMu and subject to Employee's full compliance with
Employee's obligations under this Agreement and Employee’s satisfactory completion of the entire Transition Period
after January 31 2009, Employee will be eligible for consideration for a pro rata performance year 2009 incentive
payment as determined by the Firm in its sole discretion. Employee will receive this 2009 incentive, if any, shortly
after Employee's Termination Date provided that the Firm has received a signed Release Agreement and that
Employee has not revoked it. In addition, if Employee is rehired by the Firm, any additional 2008 incentive
opportunity will be reduced by any prorated 2009 incentive already paid.
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10.

1.

12,

13.

J PMorGAN CHASE& CO.

Performance Year 2008 Discretionary Equity Award Equivalent. ) \ .
Subject to Employee's full compliance with Employee's obli?ations under this Agreement and Employee’s satisfactory
completion of the entire Transition Period, Employee may also receve a gaqh payment uivalent to the discretionary
equity component of the 2008 annual bonus as determined by the Firm in its sole discretion, taking into account the
established targets and individual performance set forth in the Leadership Bonus and/or Performance Bonus plans, if
Employee was eligible for a 2008 discretionary equity award at WaMu. The cash equivalent will be determined by
the Firm in its sole discretion and will be paid out in a lump sum payment and mailed to Employes’s home shortly
after the Termination Date if the Firm has received a signed Release Agreement and Employee has not revoked it.

Retum of Pro -

Prior to the receipt of payment under this Agreement, Employee will return to the Fim ali of the Fim's property,
including all physical property (including without limitation, laptop computers, cellular phones, tEers.onal digital
assistants, computer disks, access cards, etc.) as well as any and all documents, data, plans, and other information,
whether on paper or in electronic form, including all originals and copies.

Release. . .
Employee releases and discharges the Firm, and all of its affiliates, all of their sponsored benefit plans, and all of their
ive owners, officers, directors, trustees, shareholders, agents, employees, attomeys, and insurers, past,
present, and future, from any and all claims, actions, causes of action, rights, benefits, compensation, incentives, or
damages (including costs and attorneys' fees), of whatever nature, whether known or unknown, suspected or
unsuspected, matured or unmatured, now existing or arising in the future that in any way relate to the Employee's
employment or termination of employment with the Firm, or Employee’s employment or termination of employment
with Washington Mutual, Inc. or ts subsidiaries or affiliates (collectively "WM") and that relate to actions of om:SsIons
gredaﬁng the date Employee signs this Agreement ("Claims”). This release includes but is not limited to Claims
ased on Title VIl of the Civil Rights Act of 1964, the Employee Refirement Income Security Act of 1974 ("ERISA")
including, but not limited to, breach of fiduciary duty and equitable claims arising under §1132(a)(3) of ERISA , the
Age Discrimination in Employment Act, the Americans with Disabilities Act, and other laws governing the workplace,
including the Fair Labor Standards Act, and the Worker Adjustment and Retraining Notification Act; any workplace
policy, representation, or compensation plan; any employment agreement, severance plan; or change in control
agreement; any other federal, state or local wage and hour, wage payment or expense reimbursement claims; and
any alleged legal restriction on the Firm's right to terminate its smployees’ employment.

Unknown Claims. Employee acknowledges that this release is intended to cover both known and
unknown claims, and Employee expressly waives any rights afforded by any statute (such as Section
1542 of the Civil Code of California) limiting the effect of a release with respect to unknown claims.
Section 1542 of the Civil Code of the State of California states:

A general release does not extend to claims which the creditor does not know or suspect to exist in
his or her favor at the time of executing the release, which if known by him or her must have
materially effected his or her settiement with the debtor.

Being aware of this section, Employee hereby expressly waives and relinquishes all rights and benefits

which Employee may have under this section as well as any other statutes or common law principles of
similar effect.

Exceptions.

The foregoing release does not waive any rights or claims with respect to this Agreement. Employee's vested interest
in any employee benefit plan maintained by the Firm, workers’ compensation claims or claims under the Firm’s long
term or short term disability programs which rights and responsibilities are as provided by the applicable law. Further,
this Agreement does not release Employee’s right fo payment of wages earned and payable during the last pay
period if unpaid; accrued unused vacation; claims challenging the validity of this release under the Older Workers'
Benefit Protection Act; claims under the Age Discrimination in Employment Act that arise after the date of Execution;
or any other Claims that may not be released under law by this Agreement.

Lawstuits and Claims.

Employee will not at any time in the future file or maintain any lawsuit in court or arbitration or other claims for
personal relief conceming any of the Claims released in this Agreement provided that this provision will not apply to
any action challenging the validity of the release and waiver in this A?reement under the Older Workers' Benefit
Protect Act. In addition, the foregoing does not affect any n'ﬁht to file an administrative charge with the Equal
Employment Opportunity Commission subject to the restriction that if any such charge is filed, Employee agrees not
to seek or in any way obtain or accept any monetary award, recovery, settlement or relief in connection with any such
charge. Emplogee represents, warrants and covenants that Employee has the necessary authority to execute this
Agreement, and has not assigned any interest in any Claim fo a third party. Employee agrees that if a class or
collective action is brought against the Firm in which Employee could be a participant in such action because of
Employee’s employment with the Firm or WM, Employee not act as a class or collective action representative, will not
be a named plaintiff and will opt out of the class or coilective action, or refrain from opting in.

Compensatio Leaves. .

Employee represents and warrants that to date no other amount is owed by the Firm to Employee and that Employee
has been paid for all time worked and all reimbursements due except for (i) unpaid wages eamed and payable during
the last pay period if unpaid and (ji) unpaid and unused accrued vacation. Emcrloyee also agrees that Employee has
not been denied any paid or unpaid leaves to which Employee is legally entitled as of the date signed below.
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JPMORGAN CHASE & CO.

Successors and Assians,

" This Agreement shall be binding upon and inure to the benefit of any successor or assignee the Firm, including,

15. C

16.

17.

18.

without limitation, any entity or entities acquiring directly or indirectly all or substantially all of the assets of JPMC or
the Firm whether by merger, consolidation, sale or otherwise. This Agreement is not assignable by Employee.

Employee acknowledges that, as a resuit of Employes’s employment by the Firm and previous employment with WM,
Employee has been exposed fo confidential information that is not generally known tfo the public, all of which
information is owned by the Firm. This includes information developed by Employee, alone or with others, or
entrusted to Employee by customers or others. The Fimm's confidential informattion includes, without limitation,
information relating Yo its finances, business and strategic plans, unannounced acquisition and investmient prospects,
tfrade secrets (including customer ﬁsts?, know-how, procedures, purcj’xasiqg. marketing, sales, customers and
employees. Employse agrees that Employee will hold such information in strict confidence, even after Employee is
no longer working for the Firm, and not disclose or use it ez(ceXt as specifically authorized by the Fimm and/or as
ordered by a court of competent jurisdiction. Nothing in this Agreement shall prohibit or restrict Employee from
providing ‘information to or otherwise cooperating with a governmental, law enforcement, or self regulatory
organization.

Em(floyee agrees that the Firm views its relationships with its employees and customers, as well as its trade secrets
and confidential and proprietary information, as important and valuable assets. Therefore, for a period of one year
following execution of this Agreement, Employee will not on his own behalf or on behalf of any other persons or
entities, directly or indirectly, without the prior written consent of the Director Human Resources of JPMC:

(a)  solicit or induce to leave or hire any individuals employed by the Firm with whom Employee worked or who

have had access or exposure to confidential or proprietary information within_ 12 months prior to such
solicitation, inducement or hire, other than those whose employment terminated at Firm initiative;

(b) disclose to any third party the names, backgrounds, or qualifications of the Firm’'s employees of contractors
with whom Employee worked or who have had access or exposure to confidential or proprietary information, or
otherwise identify them as potential candidates for employment; or

(c)  approach, recruit, interview, or otherwise solicit employees or contractors with whom Employee worked or who
have had access or exposure to confidential or propritary information to work for another employer or to
reduce or sever thelr refationship with the Firm.

Cooperation.

Employee shall cooperate fully with and provide full and accurate information to the Firm and its counsel with respect
to any matter (including any audit, tax proceeding, litigation, investigation or %ovemmental proceeding) with respect to
which Employes may have knowledge or information, subject to reimbursement for actual, appropriate and
reasonable costs and expenses incurred in providing such cooperation. If Employee is contacted by any person or
entity seeking information or testimony in connection with Employee’s or others’ employment, duties or activities at
the Firm or WM (including knowledge that came into possession of Employee in connection with employment at the
Firm or WM), Employee shall, prior to providing that information or testimony, to the extent lawfully permitted, advise
the Firm in writing that such information or testimony is sought, and cooperate with the Firm and its counsel in
connection with the request for such information. Should such request be in the form of a subpoena or other legal
process, Employee shall, in advance of providing any response an within 4 days of receipt of such process, provide
written notice sent by facsimile to the Firm. Nothing in this Agreement shall prohibit or restrict Employee from

providing information fo or otherwise cooperating with a governmental, law enforcement, or self regulatory

organization.

Enforcement of Continuing Obligations

Employee agrees that vioiating the continuing obligations outlined above will be considered a material breach of this
Agreement and that in such a case it will be appropriate for the Firm to take legal action to ask for mone and an
injunction. Employes agrees that any injunction the Firm obtains will be in addition fo any money damages.
Employee further understands that if Employee violates the terms of this Agreement, () payments under this
Agreement will stop and will no longer be due or owing, (b) Employee must immediately repay all payments
previously made under this Agreement, and (c) Employee’s obligations under this Agreement shall remain in full force
and effect and be fully supported by consideration.
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20.

21.

23.

24.

25,

JPMoRGAN CHASE &¢o.

‘%lr\beit;a;‘;ggs agree that in the event of any dispute concerning the validity, interpretation, enforcement or breach of this
Agreement, or in any way related to Employee's employment or the termination of such employment from the F\lxrtr:é
that the dispute will be resolved by arbitration and the parties waive any right to trial by jury. .V respect to :tisp
covered under this provision, Employee and the Firm expressly waive any right to submit, initiate, or Ci eis (?“s 3
Plaintiff or Claimant) in a class action, collective action, or other representative action, regardless if the action 1| e.“
in arbitration of in court. The arbitration will be held in the county in which Employee last worked for the Firm ag wi
ba submitted to the American Arbitration Association. The procedural rules of the AAA will apply, provided that during
the time the arbitration proceedings are ongoing, the Firm will advance any required administrative and/or arbitrator
fees. Judgment upon any arbih'agon award may be entered by any state or federal court having {)uns iction thereof.
The parties intend this arbitration provision to be valid, enforceable, imevocable and construed as roadl‘ as possible,
excepting only that any claims governed by ERISA will be resolved in accordance with the terms of the applicable
plan and ERISA. In addition, the parties may pursue a emergency, temporary or preliminary relief (including a
temporary restraining order, preliminary Injunction or other form of initial, tempora injunctive retief), seeking court
assistance in enforcing the non-solicitation provisions or requinng a Party to arbitrate, or seeking en orcement of an
arbitration award so long as that action is brought on an individual basis and not on a consolidated basis or as part of
a collective or class action.

Attorneys’ Fees. - . .

If either party commences an action to enforce any rights govemed by this Agreement or otherwise related fo the
employment relationship between the Firm and Employee, the prevailing party will be entitled to recover its costs and
reasonable attorneys’ f%es, provided that this provision will not apply to any action challenging the validity of the
release and waiver in this Agreement under the Older Workers' Benefit Protect Act.

Voluntary Agreement. indi
Employee confirms that Employee has read and understands this Agreement, understands the final and binding
effect of this Agreement, and is signing it voluntarily. Employee acknowledges that Employee hereby is advised to
consult with an attorney (at Employeea’s own expense) and that Employee has had the opportunity to do so, if desired,
prior to signing this Agreement.

. Revie

Review Period, : o
Employee agrees that Employee has been given a reasonable period of time to review, oonsider'and sign this
Agreement. Employee must sign and return the Agreement no earlier than 60 days before Employee's Termination
Date (8/3/2009) and no later than 15 days prior to Employee's Termination Date (9/17/2008).

Goveming Law,
To the extent not preempted by federal law, this Agreement shall be governed and construed under the laws of the
State of New York without consideration to conflict of laws principles.

Entire Agreement

This Agreement constitutes a single integrated contract expressing the entire agreement of the parties and
supersedes all current and past oral and written agreements and discussions with respect fo the subject matter
except that any agreements protecting Firm's intellectual property and confidential information, or prohibiting
Employee from soliciting customers, employees, or others will remain in full force and effect. There are no other
agreements, written or oral, express or implied, between the parties, conceming the subject matter except as stated
in the pre-printed terms of this Agreement. This Agreement may not be amended or modified except by written
agreement signed by Employee and the Firm. '

Other.

If any of the provisions of the Agreement are held to be invalid or unenforceable, the remaining provisions will
nevertheless continue to be valid and enforceable.

08_1965 4




JPMORGAN CHASE &CO.

PLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES A
RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS.

Dated: By:

Jacdb Sorensen 622740

Please return the executed form to:

Transition Services
Washington Mutual
1301 Second Ave.
Mail Stop: WMC0603
Seattle, WA 98101

¥ you would. like confirmation that we have received your signed Severance Agréement, please provide us with your
personal email address. Once we receive your Severance Agreement we will send you an email confirming receipt of
- your signed agreement and an estimated date to which you will receive your severance payment.

Please print email address

If you don't have a personal email address, please provide us with your mailing address and we will mail you a
confirmation letter to the address below.

Name

Address

City

State Zip Code

08_19865 5




Career Transition Services
866-641-7185
gmcareercenter@wamtu.net

Goal

JPMorgan Chase makes it a priority to assist employees whose jobs have been eliminated.
Career Transition Services will provide you with support and guidance to make your job search as
effective and productive as possible.

Eligibility

Resources are available for severance-eligible employees for up to one year

from the start of the employee’s 60 day notice period. Programs are provided

through in-house Career Centers or the firm's external career transition partner, Drake Beam
Morin (DBM).

Get Started!
Call Career Transition Services at 1-866-641-7185

Services Offered

1. Job Search Workshops
Topics include: Resume Wiriting, Networking, Interviewing, Salary Negotiations,
Successful Search Strategies and Working with Recruiters

2. Career Counseling
Work 1:1 with an experienced counselor who has experience in today’s marketplace.

3. Accessto:
Workstations, PCs, Internet access, phones, printers, and fax machines.

4. Suite of Online Tools :
Online tools will help you craft resumes, research the job market, formulate job search
strategies, develop networks, search for jobs, and prepare for interviews. These tools
include:

1. Career Connections: a wide-ranging network of external job postings and
recruiting contacts—many of which are not available anywhere else.

2. Career Search: a powerful research database that includes contacts at over four
million companies nationwide.

3. Online Resume Book: an electronic resume book to post your resume and have
employers contact you directly.

4. JobConnect: JPMorgan Chase’s internal job posting system.

5. Job Opportunities Development
Onsite Job Developers will be focused on:
e Building relationships with executive recruiters and hiring managers at all levels
to find current open positions at external companies .
¢ Researching companies/contacts and providing information on job openings
through extensive proprietary databases
¢ Onsite job fairs with companies, agencies and recruiters from varied industries
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WASHINGTON MUTUAL
Inter-Office Memorandum

TO: Senior Leader
FROM: Deveri Ray
FVP — Manager, Payroll
DATE: August 6, 2007
RE; Employment Agreement (Change in Control Beneﬁts)

Enclosed is your new Employment Agreement with Washington Mutual.

This agreement provides special benefits to you if your employment is terminated or you resign for
good cause under certain circumstances upon or within two years of a Change in Control of
Washington Mutual.

This is an important benefit. It is intended to provide an extra level of economic cushion in the event
yotremployment is adversely affected by a future Change in Control.

We refer you particularly to Section 5(c) of the Agreement, which is the main prowsmn describing
these special benefits. Of course, you should read the entire Agreement before signing it. :

if you are a member of Senior Management who already has a similar Employment Agreement with'
Washington Mutual, this new Employment Agreement is an updated form that replaces your ex1stmg
Agreement. -
Two signed originals are attached. Please sign both, keep one for you records, and return the other
original to the HR Service Center, Senior Leader Support, attention Jennifer Stewart, at EET2821. A
self-addressed inter-office envelope has been provided for your convenience.

If you have any questions about this Agreement, please call Connie Peitit at 206-461-5936.

& T sty
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Sorensen, Jacob Erik U622740

CHANGE IN CONTROL AGREEMENT
: This Change in Control Agreement (the “Agreement”) is between the Subsidiary of Washington
Mutual, Inc. by which the undersigned employee is currently employed (“Washington Mutual”) and the
undersigned employee of Washington Mutual (“Employee”). The parties agree as follows:

1. Bmployment,. Washington Mutual hereby employs Employee, and Employee hereby
accepts employment, on the terms in this Agreement.

2. Duties. Employee shall perform such duties as Washington Mutual may from time to
time direct.

3. Compensation & Benefits. EBmployee’s compensation and benefits shall be as
determined by Washington Mutual from time to time.

4, Performance of Duties. Employee agrees that during his or her employment with

Washington Mutual: (a) Employee will faithfully perform the duties of such office or offices as he or she-

may occupy, which duties shall be such as may be assigned to him or her by Washington Mutual;
s(b) Employee will devote to the performance of his or her duties all such time and attention as
Washington Mutual shall reasonably require, taking, however, from time to time such reasonable
vacations as are consistent with his or her duties and Washington Mutual policy; and (¢) Employee will
not, without Washington Mutual’s express consent, become actively associated with or engaged iti any

business or activity during the term of this Agreement other than that of Washington Mutnal (excepting - -

i of course customary family and personal activities which may include management of -perstnal-
investments so long as it does not entail active involvement in a business enterprise) and Employee will
do nothing inconsistent with his or her duties to Washington Mutual.

5. Termination.
: (@ Either Washington Mutual or Employee may terminate Employee’s employment
at any time in their sole discretion, with or without advance notice. Except as expressly provided in this
Agreement or under any employee benefit plan maintained by the Company, upon termination of
employment Washington Mutual shall have no liability to pay any further compensatlon or any other
, benefit or sum whatsoever to Employee. Notwithstanding any other provision of this Agreement, this.
" Agreement shall terminate and no further amounts or benefits shall be payable under this Agreement if,
prior to a Change in Control, Employee transfers to another Washington Mutual position, and under the
Company’s policies then in effect persons occupying that position or a similar position are not eligible to.

receive an Agreement. AN

e ()  Upon termination of employment, Employee s nghts under all employee pension

plans, employee welfare benefit plans, bonus plans and stock option and restricted stock plans shall be
determined under the terms of the plans and grants themselves except as otherwise specifically prov1ded
in this Agreement. :

& (© If (i) Employee’s employment is terminated by Washington Mutua101:1£s

successor without “cause” (as defined below) upon or within two years after a Change in Control (as

defined below) or (ii) Employee resigns for “good cause” (as defined below) upon or within two years

after a Change in Control and no cause for Washington Mutual to terminate exists, then:

Aan
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1. Employee shall be entitled to receive, within five business days after the
effective date of such termination or resignation, from Washington Mutual or its successor, a lump sum
equal to one and a half times Employee’s annual compensation. Notwithstanding the preceding, the

:amount paid to employee under this subsection (1) shall be offset by any payment received by Employee
from the Company or any acquired company pursuant to: (i) a severance or change of control agreement,
arrangement or plan, with the exception of any such payment received more than two years before all of
the conditions of this Section 5(c) were satisfied, or (ii) The Workers Authorization Relocation and
Notification Act (WARN Act).

2. all stock options held by Employee shall become immediately vested and
exercisable notwithstanding any provisions in the grant of such options regarding vesting, and

3. the lapse of the restrictions on Employee’s restricted stock shall
automatically be accelerated; provided that the Human Resources Committee may exclude any particular
grant(s) of restricted stock from the acceleration provided for in this subsection (3) in connection with
making any particular grant of restricted stock.

(@  For purposes of Section 5(c), Employee’s “annual compensation” shall mclude
all items of compensation provided by Washmgton Mutual other than the value of equity rights granted;-
to Employee. Employee’s “annual compensation” shall include the greatest of (i) the total of Exiploye€™s
salary and target bonus for the calendar year in which the termination occurs (if established before the
termination), (i) Employee’s salary and actual bonus for the prior calendar year (anmualized if Employee: . .-
was not employed by Washington Mutual for the entire previous calendar year), or (iif) Employee s=‘5 L
salary and actual bomus for the calendar year immediately preceding the year in which the Change in’

*Control occurred (annualized if Employee was not employed by Washington Mutual for the entire such
calendar year). Employee’s “anmual compensation” shall also include the amount of the contributions
made or anticipated to have been made on Employee’s behalf to benefit plans for the calendar year in '
which the termination occurs, including without limitation contributions to pension plans and plans .
qualified under Section 125 of the Internal Revenue Code of 1986 (cafeteria plans), prowded tha’;_’f 2o

# “anmual compensation” shall not include contributions to any plans that contain provisions that provide

benefits, service credit, or accelerated vesting upon a change in control.

S
2]

~ (¢)  Notwithstanding the foregoing, if any payment described in Section 5(9); < onppE
together with any other payments or transfers of property, would constitute a “parachute payment” under - - &
sSection 280G of the Internal Revenue Code of 1986, as amended (the “Code”), or any successor statute
then in effect, the aggregate payments by Washington Mutual or its successor pursuant to Section 5(c)
shall be reduced to an amount that, when combined with any other payments or transfers at property
taken into account under Section 280G, is one dollar less than the smallest sum that would be cons1dered
to be a “parachute” payment.
R&

® For purposes of this Agreement, “Change in Control” shall mean:

1. The acquisition of ownership, directly or indirectly, beneficially-or of . . .
record, by any Person or group (within the meaning of the Securities Exchange Act of 1934.and the nitfes””” ; *~
of the Securities and Exchange Commission thereunder as in effect on the date of this Agreement), other
“than Washington Mutual, Inc., a Subsidiary or any employee benefit plan of Washington Mutual, Inc. or
its Subsidiaries, of shares representing more than 25% of (i) the common stock of Washington Mutual, '
Inc., (ii) the aggregate voting power of Washington Mutual, Inc.’s voting securities or (iii) the total .
market value of Washington Mutual, Inc.’s voting securities; -

pors
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2. During any period of 25 consecutive calendar months, a majority of the
Board of Directors of Washington Mutual, Inc. (the “Board”) ceasing to be composed of individuals
(i) who were members of the Board on the first day of such period, (ii) whose election or nomination to
the Board was approved by individuals referred to in clause (i) above constituting at the time of such
election or nomination at least a majority of the Board or (iii) whose election or nomination to the Board
was approved by individuals referred to in clauses (i) and (ii) above constituting at the time of such
election or nomination at least a majority of the Board;

3. The good-faith determination by the Board that any Person or group

(other than a Subsidiary or any employee benefit plan of Washington Mutual, Inc. or a Subsidiary) has

acquired direct or indirect possession of the power to direct or cause to direct the management or policies

, ofh Washington Mutual, Inc., whether through the ability to exercise voting power, by contract or
otherwise;

: 4, The merger, consolidation, share exchange or similar transaction
between Washington Mutual, Inc. and another Person (other than a Subsidiary) other than a merger in
which Washington Mutual, Inc. is the surviving corporation; or .

s e o SRR G
5. The sale or transfer (in one transaction or a series of related: transactiohsy . ¢ *
,0f all or substantially all of Washington Mutual, Inc.’s assets to another Person (other than a Subsidiary)
whether assisted or unassisted, voluntary or involuntary.

@ For purposes of this Agreement:
& L “Person” shall mean any individual, corporation, company, vcglun%é}%&'i T AR
association, partnership, limited liability company, joint venture, trust, unincorporated organization Gt
government (or any agency, instrumentality or political subdivision thereof); and

. 2. “Subsidiary” shall mean a corporation that is wholly owned By
Washington Mutual, Inc., either directly or through one or more corporations which are wholly owned by
“Washington Mutual, Inc.

S 3. “Related Company™ shall mean any entity that is directly or indirectly .
controlled by the Company or any entity in which the Company has a significant equity interest, as
i determined by the Human Resources Committee. A

ety

w oo o

(h)  For purposes of this Agreement, Washington Mutual shall have “cause” to
terminate Employee’s employment if: : v S : -

1. Employee violates Washington Mutual’s policies regarding’ ‘drug “or -

salcohol use on a recurring basis,

2. . Employee is convicted of a crime (other than a traffic violation) or enters
into a pretrial diversion or similar program in lieu thereof, or . o

lim
DOCSSEA/105834.1 1122005 8:45(RE V. 4778) LEVEL6
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3. Washington Mutual determines in good faith that Employee has engaged
in: (a) dishonesty or fraud, (b) destruction or theft of property of Washington Mutual, Inc. or a
Subsidiary, (c) physical attack on another employee, (d) willful malfeasance or gross negligence in the
performance of Employee’s duties, (€) misconduct materially injurious to Washington Mutual, Inc.ora
.Subsidiary, or (f) willful failure to substantially perform Employee’s duties after a written demand for
performance.

(3] For purposes of this Agreement, “good cause” for Employee to resign sl_xall mean
the occurrence of any of the following without Employee’s consent: : ’ T

1. A requirement that Employee spend significant time performing duties
not within Employee’s competence that are materially unlike the duties that Employee was performing as
of the date of the Change in Control. Other changes in Employee’s duties, however, shall not constitute
“good cause” for Employee to resign. By way of example, requiring that Employee perform some but
not all of the duties he or she performed before the Change in Control, or assigning new responsibilities
to Employee that are within Employee’s competence, shall not constitute “good cause” for Employee to
resign. Also, the foregoing notwithstanding, if Washington Mutual cormmits that it will terminate
Employee’s employment within two years after the Change in Control, and that Employes will be entitled .
to the payment and equity vesting called for under Section 5(c) above in connection with that terminationr -
(unless the termination is for “cause” as defined above), any change in duties during the period.Gf.~ * 43
transition shall not constitute “good cause” for Employee to resign; provided that Washington Mutnal » e,
shall not have “cause” to terminate Employee’s employment for any reason that arises out of any
assignment to Employee of new duties that are not within Employee’s competence.

-

da
¥
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2. A reduction of Employee’s total pay opportunity from that . 'éffett o' - - R
sthe date of the Change in Control. Changes in the allocation of Employee’s compensation between
salary and incentive compensation, and changes to the criteria or method for determining incentive
compensation amounts actually earned, shall not constitute “good cause” for Employee to resign. “Total
pay opportunity” means base salary plus target incentive compensation, provided that in the case of N
incentive compensation for which a “target” is not defined (such as some sales commissions), the pay -« - - ;
% opportunity of the incentive component shall be the average incentive compensation of employees i thg™
same job classification.

3. A relocation by more than 50 miles of Employee’s principal plice of. 0 LoE
employment as in effect on the date of the Change of Control, if the relocation increases-the distarice.. .. - %
.between Employee’s principal residence and principal place of employment by more than 25 miles.

Distances shall be measured by surface miles, using surface transportation over public streets, roads,
highways and waterways, by the shortest route. : :

()] For purposes of this Agreement, Employee shall be considered to have résighed. . . .. .o -

& for “good cause” only if Washington Mutual fails to cure within 15 days after receiving a written demand.. -~ 7.
to cure that specifies the circumstances constituting “good cause.” Also, Employee shall be consideréd
to have resigned for “good cause” only if the effective date of Employee’s resignation is within 60 days
after the effective date of the occurrence that constitutes “good cause.” .

s w6 WS AR

) 6. Death or Disability. If Employee should die or become disabled at any time during his or
*her employment hereunder, neither Employee nor anyone claiming by, through or under him or her shall

be entitled to any further compensation or other sum under this Agreement (but shall be entitled to
payments made by insurers under policies of life and disability insurance and any sums which. may .
become available under any employee benefit plan). - ‘

B
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7. Confidentiality. Employee agrees that information not generally known to the public to
which Employee has been or will be exposed as a result of Employee’s employment by Washington
Mutual is confidential information that belongs to Washington Mutual. This includes information
developed by Employee, alone or with others, or entrusted to Bmployes, or entrusted to Washington

< Mutual by its customers or others. Washington Mutual’s confidential information includes, without
limitation, information relating to Washington Mutual’s trade sectets, know-how, procedures,
purchasing, accounting, marketing, sales, customers, clients, employees, business strategies and
acquisition strategies. Employee will hold Washington Mutual’s confidential information in striet
confidence and will not disclose or use it except as authorized by Washington Mutual and for
‘Washington Mutual’s benefit.

8. Possession of Materials. Employee agrees that upon conclusion of employment or
request by Washington Mutual, Employee shall tum over to Washington Mutual all documents, files,
office supplies and any other material or work product in Employee’s possession or control that were
created pursuant to or derived from Employee’s services for Washington Mutual. -

) 9. Resolution of Disputes. Any dispute arising out of or relating to this Agreement or
Employee’s employment (or termination of employment) shall be submitted to and resolved by final and'
binding arbitration as provided in the Binding Arbitration Agreement attached as Bxhibit A, whetherthe!, '

3claimant is Employee or Washington Mutual. Employee and Washington Mutual also agree to exhaust
11 remedies available under the Washington Mutual, Inc. Dispute Resolution Process, as in effect from
time to time, before initiating arbitration; provided that Employes shall not be required to use of follow
the Dispute Resolution Process before initiating arbitration of any claim that arises upon or within. two
years after a Change in Control. In any dispute in arbitration or court arising out of or relating-to thi€
 Agreement, the losing party shall pay the prevailing party’s reasonable attorneys’ fees, costs.azid..-
expenses. S

10.  Agreement Not To Solicit Personnel. In consideration for the payments and other. .. -
benefits under Section 5(c) and Employee’s aceess as an employee of the Company or a Related™ " *. b
Company to employees, contractors and consultants of the Company and Related Companics, Bmployee ™ ™~
*aprees that, during Employee's employment with the Company or a Related Company, and for a period of
one year following termination of employment, Employee will not in any manner, directly or indirectly,
solicit, encourage, induce, or recruit any person who is then an employee, contractor, or consultant of the
Company or a Related Company, and whom Employee worked with, supervised, or had access 10 L
confidential information about while employed by Company or a Related Company, to seek or ‘aceept v
A employment or a contractual or consulting engagement with any business that competes with or provides”
services comparable to those provided by the Company.

11.  Intellectul Property Ownership.  In addition, in consideration of the payments apd, « ¥
benefits provided under Section 5(c), Washington Mutual will own all rights to the results -of -~ =™
sParticipant’s work, incliding inventions and other intellectual property developed using Company
equipment, supplies, facilities or trade secret information. It will also own all rights to the results of any -
other effort of Participant (outside of Participant’s performance of Washington Mutual work) that relate -
directly to Participant’s work or to the Company’s business or actual or demonstrably anticipated - -
research or development. Washington Mutual’s rights extend to anything that is authored, conceived, . .. . <.
s invented, written, reduced to practice, improved or made by Participant, alone or jointly with-others;=
during the period of Participant’s employment by the Company or a Related Company. To the extent that
the results-of Participant’s work or other effort constitute 2 «work made for hire” as defined under U.S.
copyright law, the copyright shall belong solely to the Company. Otherwise, to the extent thatsuch . ¢
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_ results are legally protectable, then Participant hereby irrevocably assigns all copyrights, patent Tights,. * *

" and other proprietary rights therein to the Company, and no further action by Participant is required to
grant ownership to Washington Mutual. Participant will assist in preparing and executing documents,
and will take any other steps requested by Washington Mutual, to vest, confirm or demonstrate its
ownership rights, and Participant will not at any time contest the validity of such rights. Participant
understands that the termination of Participant’s employment will not terminate or invalidate any of
Participant’s obligations, or Washington Mutual’s rights, as described above.

Participant understands that the above commitments are in furtherance of the WaMu Intellectual Property
Policy (a copy of which Participant has had an opportunity to review and is also found on wamu.net),
which is incorporated herein but not set forth in full due to space limitations. If Participant lives or
- works in Washington, California, Iilinois, or in any other state mentioned in the Invention Notice section
of the policy, then the above assignment does not apply to inventions described in the Invention Notice
for Participant’s state. :

12. Remedies for Certain Breaches Related to Solicitation and Intellectual Property. Should
5§!mployee breach the agreement set forth in Section 10 or 11, in addition to any other remedy available to
the Company, (a) the Employee shall immediately pay to the Company any payment made pursuant to
Section 5(c)(1); (b) the portion, if any, of any option that vested pursuant to Section 5(c)(2) (“Option”)
that remains unexercised shall terminate and cease to be exercisable; (c) for any portion of the Option
already exercised, Employee shall immediately pay to the Company any difference betweent the fair

i market value of the Option shares on the date of exercise and the Exercise Price; and (d) Employeeew-iii:'.« L

" immediately pay to the Company the fair market value of any shares of restricted stock that vestéd
pursuant to Section 5(c)(3). The parties agree that, to the extent the restrictions set forth in Section 10,

11 and this Section 12 are found to be unenforceable in any respect, this Paragraph shall be construed to- .-

be enforceable to the maximum extent permitted by law. TR

s 13.  Miscellaneous.

@ This Agreement is the entire agreement between the parties and may.not be
modified or abrogated orally or by course of dealing, but only by another instrument in writing. duly

executed by the parties. This Agreement replaces and supersedes all prior agreements on these sgbjécts. . L .

# that Employee may have with Washington Mutual, Inc., or any Subsidiary of Washington Mutual; Inex;
provided, however, that this Agreement shall supplement and shall not supersede any other agreement
that Employee has signed in favor of Washington Mutual or any subsidiary protecting the confidentiality.

of their confidential information or their interest in intellectual property. All such Agreements remainn [ ~
full force and effect. Employee acknowledges that Employee shall be entitled to changd'iii coitfol ™ ~

sbenefits, severance benefits or other employment separation benefits only as specifically provided in this

Agreement (or, to the extent applicable according to its terms, as provided in the Washington Mutual Inc.

Special Severance Plan as in effect from time to time), notwithstanding the terms of any other

representation, policy, severance plan, benefit plan or agreement. oy

® (b)  Notwithstanding any other provision hereof, this Agreement shall ™68~

administered in a manner consistent with the provisions of Section 409A of the Code so as to avoid
Employee incurring any additional tax or penalties under Section 409A (collectively, “Penalties”). In

addition, if the Company determines in good faith that any provision of this Agreement would tause - . %
Employe to incur any Penalties, the Company shall take reasonable steps to reform such provision-to.. .. = Iz

,aintain to the maxinmm extent practicable the original intent of the applicable provision to avoid
Employee incurring any such Penalties.
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_ (©)  This Agreement has been drafted in contemplation of and shall be construed in
'accordance with and govemned by the law of the state of Employee’s principal place of employment with
Washington Mutual.

- ()  Employee acknowledges that this Agreement has been drafted by counsel for
Washington Mutual, and that Employee has not relied upon such counsel with respect to this Agreement.

(e) If a court or arbitrator of competent jurisdiction or governmental authority
declares any term or provision hereof invalid, unenforceable or unacceptable, the remaining terms and
provisions hereof shall be unimpaired and the invalid, unenforceable or unacceptable term or provision
shall be replaced by a term or provision that is valid, enforceable and acceptable and that comes closest
to expressing the intention of the invalid, unenforceable or unacceptable term or provision.

® Employee may not assign Employee’s rights or delegate Employee’s duties
under this Agreement.

i Washington Mutual may assign its rights and delegate its duties under this Agreement to Washingtor” Lo
Mutual, Inc. or any other Subsidiary of Washington Mutual, Inc. or to any purchaser of all or
substantially all of Washington Mutual’s assefs. The transfer of Employee’s employment from )
Washington Mutual to any other Subsidiary of Washington Mutual, Inc. or to the purchaser of &ll or.... ;:_Q;l: #
substantially all of the asseis of Washington Mutual shall not be considered a termimation %of. . ¢ =t

.employment, but this Agreement shall run to the benefit of, and be binding upon, the new employer. In
the event of a Change in Control, as defined above, this Agreement shall bind, and run to the benefit of,
the successor to Washington Mutual resulting from the Change in Control.

i
DATED effective as of the 1st of July, 2007.

WASHINGTON MUTUAL: WASHIN MUTU,
S By .
Daryl D. David
Executive Vice President
Corporate Human R
I e T
# EMPLOYEE: %AA}B\" A
' % Prik Sorensen
LA
@ N
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EXHIBIT A
BINDING ARBITRATION AGREEMENT

This Binding Arbitration Agreement is a part of, and incorporated into, that certain Employment
Agreement between the parties dated effective as of July 1st, 2007. L, the employee who is a party to the
Employment Agreement to which this Exhibit is attached, as well as Washington Mutual, agree as
follows:

1. Any and all disputes which involve or relate in any way to my employment (or
termination of employment) with Washington Mutual shall be submitted to and resolved by final and
binding arbitration. :

2. Washington Mutual and I understand that by entering into this Binding Arbitration
Agreement, we are each waiving any right we may have to file a lawsuit or other civil action or
proceeding relating to my employment with Washington Mutual, and are waiving any right we may have .
to resolve employment disputes through trial by jury. We agree that arbitration shall be in lien of &y’ . ; =0 0.0
ﬂld all Iawsuits or other civil legal proceedings relating to my employment. )

3. This Binding Arbitration Agreement is intended to cover all civil claims which involve
or relate in any way to my employment (or termination of employment) with Washington Mutual, .
including, but not limited to, claims of employment discrimination or harassment on the basis of race, "
. 5¢%: g8, religion, color, national origin, sexual orientation, disability and veteran status (including cm* S
% . nder Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment- Act, the
Americans with Disabilities Act, the Employec Retirement Income Security Act (“ERISA”), the Fair
Labor Standards Act, the Immigration Reform and Control Act and any other local, state or federal law. . .. .
concerning employment or employment discrimination), claims based on violation of public policygis - > F¥f. .
statute, and claims against individuals or entities employed by, acting on behalf of, or affilisted With' RS
1Washington Mutual. However, ERISA plan benefit issues and claims for workers compensation or for -
unemployment compensation benefits are not covered by this Binding Arbitration Agreement. The
statutes of limitations otherwise applicable under law shall apply to all claims made in the arbitration.

LY

4. Tunderstand and agree that despite anything in this Binding Arbitration Agreement tothe < 5 -
% contrary, I am not waiving the right to file or institute a complaint or chargs with any government ageiigy”
authorized to investigate or resolve employment-related matters, including but not limited to the United
States Equal Employment Opportunity Commission, the Department of Labor, the Occupational Safety
and Health Administration, the National Labor Relations Board, the Office of Special Counsel for Unfair. . < s F
Immigration-Related Employment Practices or other appropriate immigration authorities, and-eny other. .- A
.Somparable local, state or federal agency. I also understand and agree that despite anything in this
Binding Arbitration Agreement to the contrary, either party may request a court to issue such temporary
or interim relief (including temporary restraining orders and preliminary injunctions) as may be
appropriate, either before or after arbitration is commenced. The temporary or interim relief may rémain
in effect pending the outcome of arbitration. No such request shall be a waiver of the right to subsnit ziy. .,
s dispute to arbitration. el

5 ~
e s

5. This Binding Arbitration Agreement does not constitute an employment contract, require
discharge only for cause, or require any particular corrective action or discharge procedures. - e s Tabn o
(FVP FORM) -
(REV, 4/7/98) -
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6. Arbitration under this Binding Arbitration Agreement shall be conducted before a smgle'
arbitrator and shall take place within the state where I am currently employed by Washington Mutual, or.
where I was so employed at the time of termination.

7. In order to initiate arbitration, Washington Mutual or I must so notify the other party in
writing of their decision to initiate arbitration, either by personal delivery or certified mail.. The
notification should include the following information about the employee: name, home address, work

. address, work and home phone number, and the following information about the occurrence: -date,

" location, nature of the claims or dispute, facts upon which the claims are made, and remedy requested.
Any notice of arbitration initiated by Washington Mutual shall be sent to my last known residence
address as reflected in my personnel file at Washington Mutual. Notice of arbitration initiated by me
shall be sent to Washington Mutual’s Legal Services Department, attention Associate General Counsel -
Litigation. The Legal Services Department’s address is currently Washington Mutual, 1301 Second
' Avenue, WMC 3501, Seattle, Washington 98101.

8. Within thirty (30) days after receipt of notice of arbitration, Washington Mutual and I .
will attempt to agree upon a mutually acceptable arbitrator. If Washington Mutual and I are unableto - .. ...»
agree upon an arbitrator, we will submit the dispute to the American Arbitration Association (“AAA”) Gt A
If AAA is, for some reason, unable or unwilling to accept the matter, we will submit the matter. to.a
comparable arbitration service. The arbitration shall be conducted in accordance with the laws of the
state in which the arbitration is conducted and the rules and requirements of the arbitration service peing' o
utilized, to the extent that such rules and requirements do not conflict with the terms of this Bindipg: - + ~¥2, 7
Arbitration Agreement. T -

LRY'Y

&

9. At the request of either Washington Mutual or myself, the arbitrator will schedule a pre-
hearing conference to, among other things, agree on procedural matters, obtain stipulations, and attempt
to narrow the issues. )

3 10.  During the arbitration process, Washington Mutual and T may each make a WHfRH" o
demand on the other for a list of witnesses, including experts, to be called and/or copies of documents to
be introduced at the hearing. The demand must be served at least thirty (30) days prior to the hearing.
The list and copies of documents must be delivered within twenty-five (25) days of service of the’. /7. o
demand. SRR P

by

11.  Either party shall be entitled to conduct a limited amount of discovery prior to the
arbitration hearing. Either party may take a maximum of two (2) depositions. Either party may apply to
the arbitrator for further discovery. Such further discovery may, in the discretion of the arbitrator, be - -
awarded upon a showing of sufficient cause. If any documents to be produced or requested for = ;
" production contain or refer to matters which are private, proprietary and/or confidential, the arbitratog; -
" shall make an appropriate protective order prohibiting or limiting use and disclosure of such docurients
and providing for return of documents produced after the arbitration is concluded.

12.  Either party may file a brief with the arbitrator. Bach brief mmst be served on the" PTG
arbitrator and the other party at least five (5) working days prior to the hearing, and if not timely served =
smust be disregarded by the arbitrator. The brief shall specify the facts the party intends to prove, analyze
the applicable law or policy, and specify the remedy sought. At the close of the hearing, each party shall
be given leave to file a post-hearing brief. The time for filing the post-hearing brief shall be set by the
arbitrator. .

(FvP FORM)
(REV. 4/7/98)
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13.  Iunderstand that, at my expense, I have the right to hire an attorney to represent me in
the arbitration, and Washington Mutual has that same right. Ialso understand that all parties shall have
the right to present evidence at the arbitration, through testimony and documents, and to cross-exaniine

* witnesses called by another party. Each party agrees to pay the fees of any witnesses testifying at that
party’s request. Bach party also agrees to pay the cost of any stenographic record of the arbitration
hearing should that party request any such record. The requesting party must notify the other of such
arrangements at least two (2) working days in advance of the hearing.

14, Any postponement or cancellation fee imposed by the arbitration service will be paid by
the party requesting the postponement or cancellation. During the time the arbitration proceedings are
ongoing, Washington Mutual will advance any required administrative or atbitrator’s fees. Each party
will pay its own witness fees.

15. At the conclusion of the arbitration, each party agrees to promptly pay any arbitration
award against it. .

16. We agree that the decision of the arbitrator shall be final and binding on all parties and'_, ‘. s =
shall be the exclusive remedy of the parties. The arbitrator shall issue a written and signed statement®of ’ - - 57 T
the basis of his or her decision, including findings of fact and conclusions of law. In making the decision
and award, if any, the arbitrator shall apply applicable substantive law. The arbitrator may only award
any remedy that would have been available in court. The decision and award, if any, shall be consistent
with the terms of this Binding Arbitration Agreement and shall include an allocation of the costs-of the
arbitration proceeding between the parties. o

17. This Binding Arbitration Agreement may be enforced by a court of Cbmﬁe'téﬁ.t
jurisdiction through the filing of a petition to compel arbitration, or otherwise. The decision and award
of the arbitrator may also be judicially enforced pursuant to applicable law. -

it
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18.  Because of the interstate nature of Washington Mutual’s business, this Binding =
*#rbitration Agreement is governed by the Federal Arbitration Act, 9 U.S.C. §1 et seq. (the “FAA”). The
provisions of the FAA (and to the extent not preempted by the FAA, the provisions of the law of the state
of my principal place of employment with Washington Mutual that generally apply to commercial
arbitration agreements, such as provisions granting stays of court actions pending arbitration) are :
incorporated into this Binding Arbitration Agreement to the extent not inconsistent with the other termsg ¢ ¢ v
4 of this Binding Arbitration Agreement. U e s

19.  We agree that if any provision of this Binding Arbitration Agreement is found to be
unenforceable to any extent or in violation of any statute, rule, regulation or common law, it will pet.. -~ mate, -
affect the enforceability of the remaining provisions and the court shall enforce the affected provisfoir- - ™ *=*

+and all remaining provisions to the fullest extent permitted by law.

20. This Binding Arbitration Agr'ecmeni shall remain in full force and effect at all times
during and subsequent to my employment with Washington Mutual, or any successor in interest to B
Washington Mutual. I S

123

lan

(EVP FORM)
(REV. 417/98)




Exhibit 3
Washington Mutual Personal Profile for Jacob Sorensen dated 1/ 13/2009
(gives Hire Date, Target Bonus Percentage, and Annual Base Salary Rate)



ESS: Personal Profile Page 1 of3

Help
Personal Profile
View Personal Information
Name: Jacob Sorensen Employee ID: 622740
Welcome to your personal profile. On this page, you will find information about you, your job, your benefits and pay.
Toplcs you will find on this page:
Employee Summary Job Summary
Home and Mailing Address Compensation Summary
Phone Numbers Leave Accruals
Emergency Contacts Corporate Officership
Military Status Reporting Relationshi
IEmployee Summary
Legal Name: Sorensen,Jacob Erik Change Preferred Name ]
Preferred Name: Sorensen, Jacob
To notify HR Operations of a legal name change, please submit a completed  Legal Name Change
form, along with the proper documentation.
Social Security Number: 560-89-1814
Gender: Male
Ethnicity/Race: White
Date of Birth: 03/28/1972
% Hire Date (Most Recent): 12/30/2002
Service Dato: 12/30/2002
Have questions or corrections?
Please contact the Employee Service Center. Top
. |Home/Mailing Address
Home Address
1281 Vallejo Street #4
San Francisco, CA 94109
United States
Mailing Address (optional)
You do not have a current mailing address stored.
., Change home/mailing addresses J Top
|[Phone Numbers
Phone Type Telephone
Business 415/278-4539 Extension 4539
Mobile 650/796-5072

Home 415/738-2240

e e e e —— - As Ve mrmAn~
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ESS: Personal Profile

{'é‘r{éﬁgé'ahéﬁé"nﬁrh‘b‘eg] Top
[Emergency Contact _ '

Contact Name Telephone Primary Contact

Buzz Sorensen 650/342-8932 r

Mileskl,Sherie 510/507-1763 iz

Vicki Santiago 209/833-6835 i

i Change emergency contééﬂ Tog
Imilitary Status

Military Status: No Military Servit_:e

{ " Change military status__ | Tot
[Job Summary
Job Code: 018530 Company Name: Washington Mutual Bank
Job Title: Group Mgr-FP&A GL Company Number: 2
Salary Grade: LO6 Mail Stop: CSSF110
FLSA Status: Exempt WaMu Location: 28180
% Target Bonus Pct:  25.00 Description: SF-201M 10th Fir
Incentive Plan: L eadership Bonus-L06-1.07 Location Address: 201 Mission -
Cost Center: 1000800 Floor 10
Cost Center Title:  Corporate Development San Francisco, CA 94105
Have questions or corrections?
Please contact your manager or supervisor. Tog
fcompensation Summary
Hourly Rate: 85.288563
Monthly Rate: 14783.35
% Annual Rate: 177400.21
Pay Frequency: Semimonthly
Have questions or corrections?
APlgase contact your manager or supervisor. Tot
JLeava Accruals
Vacation Incidental lilness
Accrual Rate per Month: 13.34 Hours YTD: 56.00
Carry Over from Last Year:  102.00 Taken YTD: 0.00
Accruals YTD: 159.34 Adjusted YTD: 0.00
Taken YTD: 120.00
Adjusted: 0.00
Sold: 0.00
Balance: 141.34 _ Balance: 56.00

e e s e o™ AT FA AYTR OO TIOC R STINTIT XITRAL nt/12/7°0N0



ESS: Personal Profile Page 3 013

Have questions or corrections?
Please contact your manager or supervisor.

|Corporate Officership

Officer Code:  First Vice President Company: 2 Washington Mutual Bank

Have questions or corrections?

Please contact your manager or supesvisor. Toj

|Reporting Relationship

Department: 0000098356 Line of Business/Corporate Group: Card Services

Department Name:  CS - Corporate Development 4

Department Manager: Allen, Thomas Edward

Have questions or corrections? Tog
Please contact your manager or supervisor.

https://myhr.wamu.net/psc/HRPRD/WAMU__ESS/I-[RMS/c/WM_SS_ESS_MENU.WM_... 01/13/2009
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Exhibit 4
Washington Mutual Pay Advice for Jacob Sorensen dated 12/31/2007 showing YTD
information. '



Page 1 of2

WM Printer Friendly Pay Advice
Help
i WashingtonHutual Brnt
Washington Mutual Bank Sequence#: 00010893 Pay Group: EXS Advice # 10202031
1111 Third Avenue Pay Begin Date: 12/16/2007
EET2821 Pay End Date: 12/31/2007 Advice Date: 1231 12007
Seattle, WA 98101 )
Jacob Erik Sorensen Location: 13798-GF/201 Mission Tax Data: Federal CA State
1281 Vallejo Strest #4 Depariment: 0000098358-CS - Corporate Development 4| Marital Status: Single S/M-2 inc
San Francisco, CA 94108 MaiiStop: CSSF110 Allowances: 1 1
Employee iD: 622740 Addl. Pet:
Add. Amt..
Hours and Eamings Taxes
Prior Period Eam Current Y1D
Description BegnDt] End Dt Rate] Hours] Eamings Tiours] __Eamings |Description Current YTD
Regular 6,875.01 1,928.00 » 147,855.99 | Fed Withholdng 1,578.15 61,110.00
Regular 12/01/2007 12/15/2007 £34.62 0.00 | Fed MED/EE 97.72 3,928.08
Car Allow 104.17 ¢ 1.250.04 Fed OASDI/EE 0.00 8,045.00
1T Exmpt 12/01/2007 12115/2007 8.00 63462 3200 e 2,464.72]CA Withhoking 521.04 21,341.28
Award PY 0.00 32,580.10 JCA QASDVEE 0.00 500.33
Bns Reten 0.00 69,550.00
ReiStkDv 0.00 3,960.32
Rst Stk 0.00 8,844.868
Vac Excep 0.00 12800 ¢ 9,785.06
Total: 8.00 5,979.18 2,088.00 287,5468.22 Total: 2,194.91 92,924,65
Before Tax Deductions After Tax Deductions Employer Paid Benefits
Description Cusrent YD | Description Current Y10 | Description Current YTD
WaMu Savings Plan 0.00 15,500.00 | Metiife Insurance 43.08 430.80| HMO 308.80 7,891.20
Commuter Before Tax 2250 270.00{ Supplemental Life 18.72 449.281LTD 22.69 528.72
Health Care FSA 20.00 480.00| WMPAC 10.00 120.00|Basic Life Ins Im* 10.98 263.52
HMO 192.50 4,620.00§ HMO DP 0.00 0.00{Dentai 19.60 470.40
AD&D 3.00 72.00 | EE Tax Relmb 0.00 -3,796.95 | Commuter Subsidy 27.50 320.90
Dental 12.98 311.52{Dental DP 0.00 0.00]Basic Life 11.03 264.72
HMO DP* 0.00 0.00
Dental DP* 0.00 0.00
Total: 250.98 21,253.52] Total: 71.80 -2,796.87
Total Gross Fed Taxable Gross Total Taxes Total Deductions Net Pay
Current: 6,979.18 6,739.18 2,194.91 322.78 4,461.49
YTD: 267,546.22 255,400.88 92,924.68 18,456.65 158,164.92
Vacation Hours YTD| incidental lliness Hours YTD Net Pay Distribution
Start Batance: 110.00] Start Balance: 56.00 Advice # 10202031 4,461.48
+ Eamed: 120.00 .
- ;al::n: 128.00 - Taken: 32.00 Totak 4,461.49
- Sold:
+ Adjustments: + Adjustments:
End Balance: 102.00] End Balance: 24.00
Washington Mutual Bank Date:  12/31/2007 Advice No. 10202031
1111 Third Avenue Direct Deposit Distribution
EET2821 Account Type  Account Number Deposit Amount
Seattle, WA 98101 Checking 1148507951 $ 4,461.49
Deposit Amount: $ 4,461.49
To The Account(s) of:
Jacob Erik Sorensen
1281 Vallejo Street #4
San Francisco, CA 84109
Total: $4,481.49
oo el ATDDDTVWAMTT RSS/HRMS/c/WM SS PAYADVICE.-WM... 12/22/2008



Exhibit 5
Washington Mutual Pay Advice for Jacob Sorensen dated 12/31/2008 showing YTD
information.



WM Printer Friendly Pay Advice

Page 1 of 2

Help
i)} Washington Mutual _Erintl
Washington Mutual Bank, Sequenca#: 00007912 Pay Group: EXS Advice #: 11541737
a division of JPMorgan Chase Bank, N.A Pay Begin Date:  12/16/2008
1141 Third Avenue, EET2821 Pay End Date: 12/31/2008 Advice Date:  12/31/2008
Seattle, WA 88101
Jacob Erik Sorensen Location: 13798-SF/201 Mission Tax Data: Federal CA State
1281 Vallejo Street #4 Department: 0000098358-CS - Corporate Development 4 Marital Status: Single SM-2inc
San Francisco, CA 94109 MailStop: CSSF110 Allowances: 1 1
Employes ID: 622740 Addl. Pct.:
Add. Amt.:
Hours and Earnings Taxes
Prior Period Eam Current YTD
Description Begin D] _ End Dt| Rale] Hours|  Earnings Hours] _ Eamings | Description Current YT1D
Regular 5.027.06 1,060.00 +165,680.10] Fed Withholdng 168227  43,964.46
Regular 12/01/2008 12/15/2008 -882.31 0.00} Fed MED/EE 103.30 2,928.84
WT Exmpt 12/01/2008 12/15/2008 8.00 682,31 16.00 o 1,364.82]Fed OASDIEE 0.00 8,324.00
Vac Excep 18.00 1,364.62 120.00 10,139.26 | CA Withholdng 553.65 14,727.85
AwardPY 0.00 20,433.80 | CA OASDUEE 0.00 693.58
Car Aliow 0.00 s« 20834
RstStkDv 0.00 1,325.32
Rst Stk 0.00 8,983.85
Total: 24.00 7.391.68 2,098.00 199,159.44 } Total: 2,339.12 68,638.73
Before Tax Deductions After Tax Deductions Employer Pald Benefits
Description Current YTD | Description Current YTD ] Description Current YTD
WaMu Savings Plan 0.00 15,500.00 | Supplemental Life 21.07 505.68 | Basic Life 12.42 298.08
Commuter Before Tax 22.50 270.00 } Metiife Insurance 52.41 1,239.30 | Basic Life imp In* 12.65 303.60
ADED 3.88 03.12] WMPAC 0.00 0.00}LTD 22.18 533.88
Health Care FSA 20.00 480.00] EE Tax Reimb 0.00 -3,848.20 |HMO 346.44 8,314.56
HMO 21250 5,100.00 Dental 31.94 766.56
Dental 21.44 514.56 Commuter Subsidy 27.50 330.00
Total: 280.32 21,957.68] Totalk 7348 -2,103.22
Total Gross Fed Taxable Gross Total Taxes Total Deductions Net Pay
Current 7.381.68 7.124.01 2,339.12 353.80 4,698.76
Y1D: 199,1_5_%4_4i 186,489.01 68,638.73 19,854.46 110,666.25
Vacation Hours YTD [Incidental liiness Hours YTD Net Pay Distribution
Start Balance: 102.00 | Start Balance: 56.00 Advice # 11541737 4,698.76
+ Eamed: 159.34 ]
- ';zl‘(:n: 120.00 - Taken: 16.00 Total: 4,698.76
Adjustments: + Adjustments:’
End Balance: 141,34} End Balance: 40.00
Washington Mutual Bank, Date:  12/31/2008 Advice No. 11541737
a division of JPMorgan Chase Bank, N.A Direct Deposit Distribution
4411 Third Avenue, EET2821 Account Type _Account Number Deposit Amount
Sealtie, WA 98101 Checking 1148507951 $4,698.76
Deposit Amount: $4,698.76
To The Account(s) of:
Jacob Erik Sorensen
1281 Vallejo Street #4
San Francisco, CA 94109
Totak: $4,698.76
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Exhibit 6
Washington Mutual Pay Advice for Jacob Sorensen dated 1/30/2009 showing YTD
information including actual bonus paid.



WM Printer Friendly Pay Advice Page 1 ot2
Help
] washington Mutual Print
Washington Mutual Bank, Sequence#: 00007766 Pay Group: EXS Advice # 11672538
a division of JPMorgan Chase Bank, N.A Pay Begin Date:  01/16/2009
1111 Third Avenue, EET2821 Pay End Date: 01/31/2009 Advice Date:  01/30/2008
Seattle, WA 98101 -
Jacob Erk Sorensen Location: 13798-SF/201 Mission Tax Data: Federal CA State
1281 Vallejo Street #4 Department:  0000098356-CS - Corporate Davelopment 4 Marital Status: Single S$/M-2 inc
San Francisco, CA 94109 MailStop: CSSF110 Allowances: 1 1
. Employes ID: 622740 Addl. Pet.:
Add, Amt.:
Hours and Earnings Taxes
Prior Period Eam Current YTD
Description BeginDt] EndDt| Rate] Hours]  Eamings Hours|  Eamings|Description Current YTD
Regular - - : 730168 17600  14,783.36|Fed Withholdng 3,818.10 4,553.14
Bonus Per 01/01/2008 12/31/2008 22,208.84 22,208,684 | Fed MED/EE 424.78 527.88
Fed OASDVEE 1,816.30 2257.05
CA Withholdng 1,419.21 1,622.18
CA OASDVEE 32248 400.69
Total: 29,600.32 176.00 36,992.00] Total: 7,900.88 9,360.92
Before Tax Deductions After Tax Deductions . Employer Paid Benefits
Description Current YTD ] Description . Curent YTD | Description Current YD
WaMu Savings Plan 12,804.16 16,500.00 | Metiife insurance 52.41 104.82fHMO 335.50 671.00
Commuter Before Tax 22,50 22.50 | Supplemental Life 19.08 39.96{LTD 19.59 39.18
HMO 270.00 540.00 Basic Life Imp In* 13.73 27.46
AD&D 4,50 9.00 Dental - 32.42 64.84
Dental 22.00 44.00 Commuter Subsidy 27.50 27.50
Basic Life 10.30 20,60
Total: 13,123.16 17,115.50 | Totalk 7239 144.78
Total Gross Fed Taxable Gross Total Taxes Total Deductions Net Pay
Current 29,600.32 16,490.89 7.900.88 13,195.55 8,508.89
YTD: 36,992.00 19,903.96 9,360.92 17,260.28 10,370.80
Vacation Hours YTD] incidental llingss Hours YTD Net Pay Distribution
Start Balance: 141.34] Start Balance: 56.00 Advice # 11672538 8,503.89
+ Eamed:
- Taken: - Taken: Total: 8,503.89
- Sold:
+ Adjustments: + Adjustments:
End Balance: 141.34] End Balance: 56.00
Washington Mutual Bank, Date:  01/30/2009 Advice No. 11672538
a division of JPMorgan Chase Bank, N.A Direct Deposit Distribution
1111 Third Avenue, EET2821 Account Typa  Account Number Deposit Amount
Seatlle, WA 98101 Checking 1148507951 $8,503.89
Deposit Amount: $8,503.89
To The Account(s) of:
Jacob Erik Sorensen
1281 Vallejo Street #4
San Francisco, CA 84109
Total $ 8,503.89
httne-/fweh warmn net/nse/HRPRD/WAMU ESS/HRMS/c/ Danalnfo=myhr.wamu.net,SS...  1/29/2009



Exhibit 7
Washington Mutual “WaMu” Savings Plan — 401(k) dated 1/13/2009 showing Company
Matching Contributions schedule.



‘WaMu Savings Plan -- 401(k) ‘ Page 1 of 4

”?earch i More Options » i, Find a Person | More Options

W WaMu
About WaMu | My Career & Benefits | Communicate & Collaborate | Policies, Products & Procasses | Support & Supplies

Location: Enterprise Site

WaMu Savings Plan -- 401(k) () Contact: Wabtu Wealth Service Center
. Effective: 1/1/2009 g2 Contact: Fidelity NetBenefits® -

Program Summary : T
The WaMu Savings Plan is a 401(k) plan that allows you to save and  Rejated Links
invest on a pre-tax and post-tax basis and also receive company

matching contributions. WaMu Savings FAQ
WaMu Savings: New Funds FAQ (pdf)
Eligibility and Enroliment WalMu Savings Summary Pian Description (SPD) (pdf)

All employees are eligible to begin participating in the WaMu Savings
Plan upon hire. You can enroli at any time online at Fidelity WaMu Savings Plan Investment Overview (pdf)

®, , LifePath Funds Age-Basad Mapping (pdf)
NetBenefitsPor by calling the WaMu Wealth Service Center at 800- .

860-2363 following your date of hire. Your contributions will be Brokerage Link Setup

matched (up to 4% of eligible pay) by the company beginning on the  Fidelity Brokeragelink Fact Sheet (pdf)
first day of the month following the completion of one year of service g\ oragel ink Account Setup Form (pdf)

with WaMu.
Brokerage Link Third Party Authorization Form (pdf)

Starting Jan. 1, 2008, all new and rehired employees are
automatically enrolled in the WaMu Savings Plan. The automatic pre-
tax contributions will be 3% of your eligible pay. Your paycheck
deduction will begin 60 days following your hire date, unless you
proactively elect otherwise. You may choose a different contribution
percentage or opt out from participation at any time.

How the Program Works

Upon retirement or separation from service, you may elect to receive
the value of your WaMu Savings Vested Account Balances. Your
account balances may include Employee Pre-Tax Contributions,
Employee Roth Post-Tax Contributions, Company Matching
Contributions, and Rollover Contributions, explained as follows:

Employee Contributions are the portion of your eligible
compensation that you elect to contribute. You can elect to
contribute on a pre-tax or after-tax basis.

e Pre-Tax Contributions are made with pre-tax dollars. Your
contributions are withdrawn from your pay before federal (and
usually state or local) income taxes are withheld. Any pre-tax
contributions you make to the WaMu Savings Plan reduce your
taxable income.

¢ Roth Post-Tax Contributions are made with after-tax dollars.
While you don’t get an upfront tax benefit, the amount grows
tax-free, and withdrawals taken during retirement aren't
subject to income tax, provided you're at least 59 %2 and you've
held the Roth account for five years or more.

The amount you elect to contribute is credited to your account each
pay period. You may elect to contribute up to 75% of your eligible
compensation; however, tax law limits the sum of your Pre-Tax and
Post-Tax Contributions to $16,500 for 2009. Piease note that if you
will be at least age 50 by the end of 2009, the contribution limit is
$22,000 for 2009.

Example—If you earned $2,000 in a pay period, and had elected to
save 10% of your eligible compensation, then your Pre-Tax
Contribution for that pay period would be $200 ($2,000 x 10%).

Company Matching Contributions are contributions made by
WaMu after you have completed one year of service with the
company. Company Matching Contributions are based on the sum of



WaMu Savings Plan -- 401(k) , Page 2 of 4

your Pre-tax and Roth Post-Tax Contributions. You will receive

a dollar for every dollar on the first 3% of eligible pay you contribute
and $0.50 for each dollar on the next 2% of eligible pay you
contribute.

Example—1f you earned $2,000 In a pay period, had elected to save
10% of your ellgible compensation (through WaMu Savings), and
were eligible to receive the match, then your Company Matching
Contribution for that pay period would be $80, determined as

follows:
Matching Calculation Example Amount
Dollar for dollar on the first 3% ($2,000 x 3% x $1) $60
50 cents on the dollar for the next 2% ($2,000 x 2% x $20
50 cents)
Company Matching Contribution for pay period $80

Dollar Limit on Plan Compensation: For contribution allocation
purposes, tax laws limit compensation to $245,000 for 2009.

Rollover Contributions: You may rolt over your previous employer
qualified retirement plan balances or your own IRA (excluding after-
tax contributions) into WaMu Savings.

Your WaMu Savings Investment Choices

You choose how to invest in your WaMu Savings accounts. In April
.2008, a new set of investment options were introduced. The new
options are not available to smaller 401(k) plans or to individual
investors but available to us because of the large size of the WaMu
Savings Plan. Many of these funds are Separate Accounts.

A Separate Account is a custom set of securities that are actively
managed by a professional investment manager. Separate Accounts
also have lower overall expenses for participants than comparable
mutual funds.

For current fund performance information, visit NetBenefits.

If you don't want to spend a lot of time analyzing funds, “target
date” funds are available in the WaMu Savings Plan. Called LifePath®
Portfolio Funds, these are targeted to your date-of-birth and
expected date of retirement. More information on each choice is
available online at NetBenefits™ or by cafling a WaMu Wealth Service
Center representative, toll-free, at 800-860-2363.

Vesting

Your Vested Account Balances are the portions of your plan
account balances that are yours to keep if you leavethe company. As
shown in the following table, vesting is based on the contribution
type and your years of service.

Contribution Vesting
Type
Pre-Tax 100%
Contributions
Roth Post-Tax 100%
Contributions
Company 100%
Matching
Contributions
after 2003
Rollover ) 100%
Contributions
After-Tax 100%
Contributions
(prior plan
provisions)
Profit Sharing | | | |
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and Company Years of Service Percent
Matching Less than 2 0%
Contributions 2 25%
2003 and 3 50%
before (prior 4 75%
plan
provisions) 5 and more 100%
Other Plans Per each acquired company plan
(acquired
company plan
provisions)

Example—If you had a Pre-Tax Contribution account of $10,000, a
Roth Post-Tax Contribution account of $1,500, a Company Matching
Contribution account after 2003 of $4,000, a Rollover Contribution
account of $8,000, a Profit Sharing account of $2,000, and had 4
years of service with WaMu, your Vested Account Balances in the
WaMu Savings Plan would be as follows:

Pre-Tax Contributions ($10,000 x 100%) $10,000
Roth Post-Tax Contributions ($1,500 x 100%}

$1,500

Company Matching Contributions after 2003 ($4,000 x
100%) $4,000
Rollover Contributions ($8,000 x 100%)

$8,000
Profit Sharing Contributions ($2,000 X 75%)

$1,500
Total Vested Account Balances $25,000

Loans

You may borrow up to 50% of your total vested balance from your
accounts, up to a maximum of $50,000. The minimum ioan
amount Is $1,000. You may only have one loan outstanding at a
time.

Distributions
You may receive distributions from the WaMu Savings Plan as
described below.

Distribution How to Qualify
Type
Financial Demonstration of financial hardship using IRS
Hardship guidelines (purchase of a primary residence,

primary residence casualty repair, prevent
eviction from your home, medical expenses,
post-secondary education expenses, and
funeral-expenses). In addition, you must first
take a loan from the Plan.

Full Payout Separation from Service, attainment of age 59
V2, death, or disability

Rollover & {non | No qualification necessary. You can take a
Roth) After- distribution any time.

Tax Account
If your Vested Account Balance is over $5,000 (exciuding Rollover
Contributions), you may leave your money in the Plan until you are
age 65. If your balance is between $1,000 and $5,000 (excluding
Rollover Contributions), it will be automatically distributed to a
Fidelity Investments IRA, unless you elect otherwise. If your balance
is 1,000 or less, it will be automatically distributed to you, unless you
elect to roll it over. If you have a Roth Post-Tax Account Balance, a
different rollover rule may apply.

Payment Options .
The value of your Vested Account Balance is paid in a single lump-~
sum.

Designating a Beneficiary



WaMu Savings Plan -- 401(k) Page 4 of 4

You should deslgnate a beneficiary to receive your WaMu Savings
benefit in the event of your death. You may also choose to designate
a contingent beneficiary In case your primary beneficlary does not
survive you. To designate or update your beneficiary online from the
NetBenefits Web site, select “Your Profile” > “Beneficiaries.”

How Your Benefits Are Taxed

Under federal tax laws, distributions from WaMu Savings are taxable
as ordinary income, and are also generally subject to an additional
10% tax if recelved before age 59 %. Your single lump sum payment
from the Plan is eligible for roliover into an IRA or another qualified
retirement plan, Different rules apply to Roth and other after-tax
accounts.

Benefit Information and Reporting

The value of your WaMu Savings benefit is reported daily online at
NetBenefits. In addition, a quarterly statement will be mailed to your
home address unless you elect online delivery and an annual
statement will be mailed. If you have questions, please call the
WaMu Wealth Service Center at 800-860-2363.

This document provides a summary of the WaMu Savings Plan. The
information does not replace the official plan document, which
governs in all cases. This document is not a contract, and WaMu
reserves the right to apply, interpret, amend, or terminate the
benefits and programs summarized within.

Feedback | Site Help | PrintPage | E-mail Page Copyright © 2003-2009 Washington Mutual, Inc. Internal Use Only



Exhibit 8
Washington Mutual “WaMu” Pension Program Summary dated 1/13/2009 showing
Benefit Credit Percentage.
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|1 Searclf | More Options . :{ Find a Person | More Options

W WaMu

About WaMu | My Career & Benefits | Communicate & Collaborate | Policies, Products & Processes | Support & Supplies

Location: Enterprise Site

WaMu Pension &9 Contact: Employee Service Center

Effective: 1/1/2009
WaMu Pension Summary Plan Description {pdf)

Launch » WaMu Pension
Your online resource for secure

pension plan information and
tools.

Access this tool for additional
information about your cash balance
pension benefit, including the
opportunity to create benefit

_ projections for future dates.

Program Summary

The WaMu Pension Plan Is a qualified cash balance pension plan
that provides a retirement benefit based on your compensation
and years of service at Washington Mutual.

Eligibility and Enrollment

All employees are eligible for WaMu Pension benefits. You are
automatically enrolled on the first day of the calendar quarter
that colncides with or follows the completion of one year of
service and 1,000 hours.

How Your Benefit Grows

Upon retirement or separation from service, you will receive the
value of your WaMu Pension Vested Cash Balance. Your cash
balance grows with Benefit Credits and Interest Credits,
explained as follows:

Your Benefit Credit is a percentage of your compensation (for
this and other qualified plans, the IRS considers for benefit
calculations a maximum compensation of $245,000 for 2009).
This amount is credited to your cash balance each pay period.
As you earn years of service with Washington Mutual, the
Benefit Credit percentage Increases as detailed In the following

table:
Years of Service Benefit Credit
Percentage

104 4%

5t09 5%

10 to 14 6%

15 to 19 7%

20 and more 8%

Example—if you earned $2,000 in a pay period, and had 4
years of service with the company, then your Benefit Credit for
that pay period would be $80 ($2,000 x 4%).

httn /Arm01 wamn net/S/ReatirementStnck/Pases/WaMiPension asnx 01/13/2009
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Your Interest Credit is a percentage of your cash balance.
This amount Is credited to your cash balance each day, The
Interest Credit annual rate is set at the beginning of each
calendar year, and is 4.00% for 2009.

Vesting

Vesting determines your right to a benefit from the plan. Your
Vested Cash Balance is determined by years of service with
Washington Mutual, using the following tables.

For employees hired ON OR BEFORE Dec, 31, 2005:

Years of Service Vesting
Percentage
Less than 2 0%
2 25%
3 and more 100%

Example—if were hired BEFORE Dec. 31, 2005, have a cash
balance equal to $10,000, and have earned 2 years of service,
your vested balance would be $2,500 ($10,000 x 25%).

For employees hired AFTER Dec. 31, 2005:

Years of Service Vesting
Percentage
Less than 3 0%
3 and more 100%

Payment Commencement Date

Your Payment Commencement Date is the day you begin to
recelve payments of your Vested Cash Balance. It must be at
least 30 days following your last day of employment at
Washington Mutual. .

If the lump sum value of your vested WaMu Pension benefit is
over $5,000, you may leave your benefit in the plan until you
are age 65. If the lump sum value of your vested benefit is
greater than $1,000 but less than or equal to $5,000, and you
do not make a timely election, It automatically will be rolled
over to an Individual Retirement Account (IRA) held at
American Century Investments, unless you elect otherwise. If
the lump sum value of your vested WaMu Pension benefit is
less than or equal to $1,000, it automatically will be distributed
to you, less mandatory tax withholding, unless you elect to roll
it over.

Payment Options

You may elect to receive the value of your Vested Cash Balance
in a single lump-sum payment, in annuity payments over the
remainder of your life, or in annuity payments over the
remainder of your life and your beneficiary’s life,

Designating a Beneficiary

You should deslgnate a beneficiary to receive your WaMu

httn://wvm01 wamn net/S/R etirementSincl/Pacas/WalMuPencinn aeny n117000
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Pension benefit in the event of your death. You may also
choose a contingent beneficiary in case your primary
beneficiary does not survive you.

How Your Benefit Is Taxed

Under federal tax laws, distributions from WaMu Pension are
taxable as ordinary income, and are also subject to an
additional 10% tax if received In a single lump sum payment
prior to age 59 4. Single lump sum payments are eligible for
rollover into an IRA or another qualified retirement plan.

Benefit Information and Reporting

Your WaMu Pension benefit is reported daily at
www.NetBenefits.com and www.WaMuPension.net. In addition,
an annual statement will be mailed to your home address. If
you have questions, please call the WaMu Pension Service
Center at 866-492-6847, then press 1 twice when prompted.

This document provides a summary of the WaMu Pension Plan.
The information does not replace the official plan document,
which governs in all cases, This document Is not a contract, and
Washington Mutual reserves the right to apply, interpret,
amend, or terminate the benefits and programs summarized
within,

Feedback | SiteHelp | PrintPage | E-mail Page Copyright © 2003-2009 Washington Mutual, Inc. Internal Use Only
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Exhibit 9
Support for Change in Control Annual Compensation Calculation and Schedule.



KEY INPUTS VALUE REFERENCE

18 weeks of Base Pay :
JPMC Severance Pay or $61,407.76 Exhibit 1
Termination Date 10/01/2009 Exhibit 1
Start Date 12/30/2002 Exhibit 3
CIC Factor 1.8 years Exhibit 2, Section 5{c X{1)
ANNU. Tl
“shaf include the greatest of Exhibit 2, Section 5(d)
() the total of Employee's safary and target bonus for the calendar year in which the termination
oceurs, 2009 Exhibit 2, Section 5(d)
(i) Employee’s salary and actual bonus for the prior calendar year, 2008 Exhibit 2, Section 5(d)
(i) Employee's salary and actual bonus for the calendar year immediately preceding the year in
which the Change in Controf occurred” 2007 Exhibit 2, Section 5(d)
"Annual Compensation” includes: Exhibit 2, Section 5(d)
“... the amount of the contributions made or anticipated to have been made on Employee's behalf to
benefit plans for the calendar year in which the termination occurs, including without limitation
contributions to pension plans and plans qualified under Section 125..." Exhibit 2, Section 5(d)
Yea r Fo
(i) the total of Employes’s salary and target bonus for the calendar year in which the termination
oceurs, 2009 Exhibit 2, Section 5(d)
Annual Base Salary $ 177,400.21 Exhbit 3, Exhbit6
Target Bonus (applies to 2008 only) $ 44,350.05 Exhibit3
Actual Bonus = $22,209 <<Not included in annual compensation total; only used for 401k and pension calc>> Exhibit 6
401k Match (per WaMu Beneft Plan); 2008 Expected 401k Matching (A fized) 4% Base + Bonus $ 7.984.37 Exhibit 7, Exhibit 8
Pension (per WaMu Beneftt Plan); 2008 Pension 5% (Base (Annualized) + Bonus) $ 9,980.48 Exhibit 8, Exhibit 8
HMO (Employer Paid Benefits) <annualized> $ 8,052.00 Exhibit6
LTD (Employer Pald Benefits) <annualized> $ 470.16 Exhibit6
Basic Life Ins Im (Employer Paid Benefits) <annualized> $ 32952 Exhibite
Dental (Employer Paid Benefits) <annualized> $ 778.08 Exhibite
Commuter Subsidy (Empioyer Paid Benefits) <annualized> $ 330.00 Exhibit6
Basic Life (Employer Paid Benefits) <annualized> $ 247.20 Exhibit6

Total §____ 24002205 ==> 209,

(i) Employee's salary and actual bonus for the prior calendar year, 2008

Annual Base Salary $ 177,400.32 Exhbit 5
Actual Bonus $ 20,433.80 Exhiit5
401k Match (per WaMu Benefit Plan); 2008 401k Matching 4% Base + Bonus $ 7.913.36 Exhibit 7, Exhibit §
Pension (per WaMu Benefit Plan); 2008 Pension 5% (Base + Bonus) $ 9,891.71 Exhibit 8, Exhibit 5
HMO (Employer Paid Benefits) $ 8,314.56 Exhibit5
LTD (Employer Paid 8enefits) $ 533.88 Exhibit5
Basic Life ins Im (Employer Paid Benefits) $ 303.80 Exhbits
Dental (Employer Paid Benefits) 3 766.56 Exhibit5
Commuiter Subsidy (Employer Paid Benefits) $ 330.00 Exhibit5
Basic Life (Empioyer Paid Benefits) $ 298.08 Exhibit5
Total § 22618587
(i) Employee's salary and actual bonus for the calendar year immediately preceding the year in
which the Change in Control occurred” 2007
Annual Base Salary $ 164,455.83 Exhibit4
Actual Bonus $ 32,580.10 Exhiit4
401k Match (per WaMu Benefit Plan); 2007 401k Matching 4% Base + Bonus $ 7,761.44 Exhbit 7, Exhibit 4
Pension (per WaMu Benefit Pian); 2007 Pension 4% (Base + Bonus) $ 7,761.44 Exhibit 8, Exhibit 4
HMO (Employer Paid Benefits) $ 7.891.20 Exhbitd
LTD (Employer Paid Benefits) $ 528.72 Exhit4
Basic Life Ins Im (Employer Paid Benefits) $ 263.52 Exhbit4
Dental (Employer Paid Benefits) $ 470.40 Exhiit 4
Commuter Subsidy (Empioyer Paid Benefits) $ 329.90 Exhibit4
Basic Life (Employer Paid Benefits) $ 264.72 Exhibit 4

Total § . 210307.27
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Other Terms

Not all of your coworkers are being made such an offer. We expect that you will respect thelr
feelings and keep the fact and terms of this bonus offer confidential.

This letter sets forth all of the terms and conditions upon which the special bonus may be paid
to you, and it supersedes any other representations about this bonus opportunity. No one at
the Company has the authority to make any promises to you that are different from those set
forth In this letter on the subject of this speclal bonus except for personnel from Corporate
Rewards who refer to this letter.

We are confldent in your abllity to make valuable contributions to the Company. On behalf of
Washington Mutual, I would like to thank you not only for the service you have already
rendered but also, in advance, for the important role that I trust you will continue to play. If
you have any qhestions, please direct them to me or your HR Business Partner. In order to be
eligible to recelve this speclal bonus opportunity, you must sign this letter In the designated
place below and return it to Gary Hyatt In Corporate Rewards & Benefits (Mailstop: WMC0705)
by September 2, 2008.

Sincerely,

Michele S. Grau-Iversen
CFO-Card Services
Acknowledgement:

I understand and agree to all of the terms set forth in this agreement.

Signature: XWM%W’% \]]aL’L%O

ob Sorensen Ue22740
Date: % ‘/Lq ! 7’0000




